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ABSTRACT

This study aimed to examine the career-related anxiety of students studying at Kayseri Fine Arts
High School (FAHS) in the 2021-2022 academic year based on variables such as residence, gender,
grade, field (art-music), parent’s education level, and family income level. For this purpose, the
research was completed in four stages. In the first stage of the research, a literature review was
conducted, and in this context, the conceptual framework of the research was created through the
titles of FAHS, career, career development, and career anxiety by analyzing domestic and foreign
written sources related to the field in detail. In the second stage of the research, necessary
permissions and approvals were obtained. Initially, a preliminary interview was made with the
director of Kayseri FAHS, which is the subject of the research, and the necessary permissions were
obtained by stating the research subject and objectives. Afterward, the research was submitted to
Erciyes University Social and Human Sciences Ethics Committee and the ethics committee approval
of the research was obtained with the decision of the committee dated 25.01.2022. In the third
stage of the research, the implementation phase was completed. Within this scope, the Career
Anxiety Scale (CAS) developed by Cetin Gindlz and Nalbantoglu Yilmaz (2016) and the Personal
Information Form (PIF) prepared by the researcher were used. The CAS consists of 14 items in total
to measure the family effect on career anxiety (5) and the effect on career choice (9). In the PIF,
there are questions prepared to determine the students' residence, gender, grade, field (art-
music), parent’s education level, and family income level. The CAS and PIF were applied to a total
of 248 students studying in all grades (9,10,11 and 12) of the art and music fields at Kayseri FAHS.
In the fourth and final stage of the study, the data obtained from the CAS and PIF were analyzed
employing statistical tests. Independent Sample T-Test and One-Way Analysis of Variance Test
(One-Way Anova) were used to analyze the research data. For the dimensions with statistically
significant differences as a result of the Anova test, the Tukey HSD test was used to determine from
which dimension the difference originated. In the findings of the research, it was determined that
students' career concerns related to family influence showed significant differences according to
the educational status of the parents and the family income level, and career concerns related to
career choice showed significant differences according to gender, field and parent’s educational
status. The results were discussed through the literature and the research was reported.
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INTRODUCTION

Fine Arts High Schools (FAHS) are formal education institutions affiliated with the Ministry of National Education
(MoNE), providing 4-year education in the field of art. These institutions aim to provide versatile education by
providing knowledge and skills in the field of Fine Arts and raising qualified individuals in this direction. The first
FAHS was opened in Istanbul on December 16, 1989 (Soyaslan, 2019) under the name “Avni Akyol Fine Arts High

School”.

FAHSs, providing education in many fields such as Art, Music, Sculpture, Graphic Design, Museum Education,
etc., admit students through special talent exams. Based on the Ministry of National Education official data
(2022), there are a total of 95 FAHSs in 76 provinces in Turkey. Together with the number of private FAHSs, this
number reaches around 125 (Sanathéane, 2021). Even though the presence of FAHSs in almost all of our provinces
points to the institutional development in the field of art education, it brings along some problems, especially in
recent years, in terms of not being able to fill student quotas. One of the FAHSs experiencing the aforementioned

problems is Kayseri Fine Arts High School.

Kayseri Fine Arts High School opened in 1992-1993 (MoNE, 2020). The quotas of FAHSs are stated as 30 students
for each field in the "e-guide for application to schools admitting students with special talent exams" (2021). This
guota can be increased depending on the number of educators and the suitability of the physical conditions
(adequacy of the number of classrooms). Kayseri FAHS also increased the number of quotas with the adequacy
of the number of educators and physical conditions and opened a total of 120 student quotas in the fields of Art
(30430 in branches a and b) and Music (30+30 in branches a and b) for the 2021-2022 academic year. Although
there has been a positive momentum with the increase in the number of quotas, student applications have not
been at a satisfactory level. Applications to Kayseri FAHS have not shown a significant increase in the last two

years (2021, 2022) compared to previous years.

It is seen that 120 applicants from the field of art and 85 applicants from the field of music applied to the FAHS
special talent exam in the 2021-2022 academic year. There were a total of 11 applicants in art and 10 applicants
in music for the 1st and 2nd additional quota exams. At this point, as a result of the additional quota exams, the

art field could only fill its quota of 60 students, while the music field could not fill its quota (30 vacancies).

When we analyze the FAHS special talent exam data for the 2022-2023 academic year, it is seen that 105
applicants from the art field and 85 applicants from the music field applied for the special talent exam. There
were a total of 9 applicants in art and 20 applicants in music for the 1st additional quota exams. Since there were
still vacancies in the art and music fields, the school officially announced that the 2nd quota applications would

be made in October 2022, but there were no applications again.

The number of applications to Kayseri FAHS may be considered sufficient based on the fact that it is a high school
providing education in the field of arts, and therefore a more specialized field. However, when we consider the

population potential of the city and the number of graduates from secondary schools who can apply to FAHS, we
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can say that this number is extremely low. Although there has been an increase in the total number of art high
schools in parallel with the fine arts faculties in Turkey, it has been determined that there is a decrease in the

number of those who want to receive fine arts education and their quotas are not filled.

The population of Kayseri is 1,494,670 according to 2023 estimates (2023, TSI). On the other hand, according to
the statistics of the Kayseri Provincial Directorate of National Education (2021), approximately 32,000 students
graduate from secondary schools every year. Considering that Kayseri FAHS also receives applications and
student admissions from neighboring provinces, it is possible to talk about the existence of a serious potential in

terms of prospective students.

When we evaluate the potential of prospective students, the limited number of applications to this institution
providing education in the field of art is extremely thought-provoking. Discussions focusing on the limited
number of applications and their reasons lead us to question the awareness of parents and students on this issue
and their career-related anxiety. In line with this orientation, this study aimed to examine the career-related

anxiety of students studying at Kayseri FAHS through different variables.

Career and Career Planning Process

The concept of career has entered our language from the French word “Carrierre" and is defined as "the stage,
success, and expertise achieved in a profession through time and work" (TLI, 2022). It is possible to come across
many definitions of the concept of career, starting from the 16th century, when the modern understanding of
public service began to develop, especially with the definition of civil service (Erdogan, 2009). Super (1980)
defines the career as the combination of the roles played by a person throughout his/her life, and Woodd (2000)
defines the career as a series of experiences and adventures that an individual goes through throughout his/her
life. According to Bernardin (2007), a career includes an individual's work-related activities as well as attitudes
and values related to life and work. Therefore, it is a process in which life roles accompany each other (cited in
GUldU & Ersoy Kart, 2017: 378). Bahadir and Surici (2019) defined career as an individual's preference for a
profession, his/her efforts to be successful, and all the activities he/she performs throughout his/her life in this
process. Akbas and Okutan (2020) defined a career as a concept that covers the work done throughout working
life, the progress in these jobs, and all the positions obtained. It is possible to increase the definitions related to

careers.

e Betz, Klein, and Taylor (1996) discussed the concept of a career under the following four important
headings. These headings are

e The ability of the individual to evaluate his/her existing capacity correctly,

¢ Obtaining information about the professions around the individual,

¢ To be able to make a plan to reach the professions determined by the individual,

e To be able to use problem-solving skills to cope with the difficulties that the individual may encounter

in this process (cited in Bahadir, 2018: 26).
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According to Adekola (2011) and Tanoli (2016), the responsibility for career development lies with the individual.
This awareness is a strong motivator that will lead the individual to create plans that will enable him/her to
achieve his/her goals and to search for possible career fields and opportunities. On the other hand, to be
successful in the chosen field, it is essential to make a career plan by the level of ability and knowledge (as cited
in GUldU & Ersoy Kart, 2017: 379). Career planning includes the individual's discoveries and planning about who

he/she is, and what and where he/she wants to be in the future (Tanoli, 2016).

Based on these statements, it would not be wrong to say that a process in which the individual recognizes
himself/herself, creates awareness about the professions around him/her, uses his/her knowledge and skills to
reach professions by acting on this awareness, and is associated with a plan is defined as a career development
process. Savickas (2012) stated that the career development process describes the activities carried out to ensure
harmony and development between the roles undertaken by the person in his/her life and that the career
represents a complex structure that includes not only the roles related to choosing a profession and being
involved in working life but also other private and social life roles (cited in Giildii & Ersoy Kart, 2017, 378). Ozyiirek
(2013) stated that the career development process is aimed to help individuals acquire various skills on important
issues such as gaining awareness, learning educational opportunities, discovering their interests and talents, and
evaluating future job opportunities, which will guide them in making career decisions and determining a road

map (as cited in Bakir & Biyikgoze Kavas, 2021: 120).

The first concrete step towards a career starts with an orientation towards a profession in high school years and
the process of deciding on university preferences (Akbas & Okutan, 2020: 162). According to Unsal (2014), the
career development process is multifaceted and its periods develop in parallel with the life periods of the
individual (cited in Akbas & Okutan, 2020: 160). This process corresponds to the early adolescence periods (2021,
Tath et al.: 167), that is, the high school years of the individual, when individuals integrate with their own identity
(Cali & Dogar, 2021: 83). High school years are the years when individuals try to get to know themselves, discover
their interests and talents, and exchange information about professions and career opportunities (Akbas &
Okutan, 2020: 161). Rowland (2004) stated that perhaps the most important period in career development is the
high school years, when the individual conducts environmental research on professions, discovers his/her
abilities and interests, and decides on a profession at the end of the process (as cited in Kayadibi & Oguzhan,
2020: 373). In summary, high school years, which are the years when important career-related decisions are
made in the career development process, have a very important place in the career development process.

(Karaca et al., 2019:117).

The career decisions made by young people in high school directly affect not only their professional future but
also their physiology, psychology, socialization, and quality of life (Kavas, 2012). It is observed that many high
school students have difficulties in making career decisions, and the results of studies conducted abroad and in
Turkey support these observations (Bacanli, 2012: 86). The difficulties experienced in the process of career

decision-making and the concerns that arise at this point lead us to the concept of ‘career anxiety’.
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Career Anxiety

The concept of anxiety is defined as sadness, worrying thoughts, grief, and sorrow (TDK, 2022). The earlier
discussions about anxiety can be seen in the philosophy of existentialism. Kierkegaard, the founder of
existentialist philosophy, and Heidiger and Sarte, who were representatives of the same movement, discussed
the phenomenon of anxiety from different perspectives. As a common view, these philosophers associated
anxiety with a state of insecurity and unrest of a human who has lost his/her sense of purpose and has detached
himself/herself from society and historical context. They accepted this situation as the fundamental reality of
humans (K6miirci & Mohan Koémirci, 2021: 820). Barlow (2002) defined anxiety as the tension that arises
concerning individuals' negative emotions, worries, or fears (cited in Tatl et al., 2021: 168). According to
Cliceloglu (1996), anxiety generally includes a situation that has not yet occurred, anxiety, and tension toward
the future. The thought of encountering an unknown and unpredictable danger arouses restlessness and tension

in the person.

When the relevant literature is reviewed, it is possible to reach many definitions related to career anxiety. Vignoli
(2015) defined career anxiety as the fear of failure that an individual feels about his/her professional and
academic future that occurs during career development processes. In another definition, Vignoli (2015) also
defined career anxiety as the fear of making a mistake in a career choice, the fear of failing in academic and
career development, and ultimately being unemployed (cited in Cogalan & Yazici, 2022: 153). Mallet (2002)
defined career anxiety as the social anxieties experienced by the individual due to the danger of not being able
to maintain the planned social status (cited in Tatli et al., 2021: 168). According to Code and Bernes (2006),
Savickas, Passen and Jarjoura (1988), career concerns represent the concern about managing the experiences
that a person thinks are important and necessary for career development (cited in Sahin, Ozaydin & Siyez, 2019:
168). Dainls et al. (2011) explained career anxiety as a situation in which indecision is experienced in thoughts
about the future experienced in the process of making career-related decisions, which occurs due to multiple

reasons (cited in Karaca et al., 2019: 117).

Based on the definitions above, we can say that career anxiety is a type of anxiety that starts at an early age
when the individual recognizes himself/herself and spreads to the future as a part of the educational process.
Zeidner (2007) associated the definitions of anxiety with the educational process and students and defined
anxiety as a debilitating negative emotion that affects students from primary school to graduate degrees. With
this definition, he indirectly pointed to the career anxiety that the individual faces in the education process.
Ozyiirek (2013) stated that in addition to the students' discoveries in the education process, the guidance and
sometimes pressure from the family and the environment can cause the process to become more difficult and
cause the individual to have difficulty in making decisions and experience career-related anxiety (cited in Akbas

& Okutan, 2020: 161).

If we accept that the first concrete steps related to a career are taken in high school, it would not be wrong to

say that career-related anxiety begins and is shaped in these years, that is, in the years when the individual is an
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adolescent. Nalbantoglu Yilmaz and Cetin Glndiz (2018) stated that the adolescent, who will decide which
profession to choose and what he wants to do as part of career development, will face many questions in this
process and will try to reach the most appropriate solution for himself by researching the answers to these
questions. Bacanli (2012) pointed out that many high school students have difficulty making career decisions.
When the literature is examined, the concerns experienced by high school students about career anxiety are
generally associated with career indecisiveness, exam anxiety, and future anxiety (Ayyildiz, 2015: 182; Campagna
and Curtis, 2007: 94; Karakas, 2013: 145; Peng, 2005: 300; Vignoli, 2015: 187) (cited in Akbas & Okutan, 2020:
162).

In light of the above explanations, this study, focusing on the determinants of the high school period in the career
planning process, examines the career anxieties of Kayseri Fine Arts High School students through various

variables.

Objective

This research aims to examine the career-related anxiety of students studying at Kayseri Fine Arts High School
(FAHS) in the 2021-2022 academic year based on socio-demographic variables such as residence, gender, grade,

field (art-music), parent education level, and family income level. (2021, Tath et al.,: 169) .

Problem Statement

The problem statement of this study was determined as follows.

“Is there a difference between Fine Arts High School students' career anxiety about family influence and career

choice?”

Within the framework of this main problem statement, answers to the following sub-problems will be searched

in the research.

Sub-Problems

e Do FAHS students’ career anxiety states related to family influence and career choice differ according
to gender?

e Do the career anxiety states of FAHS students regarding family influence and career choice differ
according to their place of residence (house, dormitory, etc.)?

e Do FAHS students’ career anxiety states related to family influence and career choice differ according
to their grade level?

e Do FAHS students’ career anxiety states related to family influence and career choice differ according
to their field of study?

e oDo FAHS students’ career anxiety states related to family influence and career choice differ according

to their mother’s education level?
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e Do FAHS students’ career anxiety states related to family influence and career choice differ according
to their father’s education level?

e Do FAHS students’ career anxiety states related to family influence and career choice differ according
to the total income of the family?

METHOD

Quantitative research approach was adopted in this study in examining the career-related anxiety of students
studying at Kayseri Fine Arts High School (FAHS) in the 2021-2022 academic year through socio-demographic

variables.

Research Model

The relational Survey Model, one of the quantitative research models, was used in this study. Relational
screening models are descriptive research models (Sonmez & Alacapinar, 2013: 50; Toytok, 2016: 174) aiming to
determine the presence and/or degree of change between two or more variables (Karasar, 2010: 81), the shape
of the relationship (Yazicioglu & Erdogan, 2004: 203), and to obtain clues about the cause and effect relationship

between variables (Buyukoztirk et al., 2014: 14).

The Online Survey Software and Data Intelligence Blog named QuestionPro (2022) defined the relational
screening model as follows through the image below: Relational research is a method to identify and predict how
variables are naturally related in the real world, without the researcher attempting to change them or assign

causality between them.

Descriptive
Research
Example «— Vs
Correlational
Research

Figure 1. The Relational Survey Model

Study Group

The research study group consists of 248 students studying at Kayseri Fine Arts High School (FAHS) in grades 9,
10, 11, and 12 in the 2021-2022 academic year. After the conceptual framework of the research was established,
a preliminary interview was conducted with the Kayseri FAHS principal, and the necessary permissions were

obtained for the data collection phase by stating the research subject and objectives.
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Data Collection Tools

The personal information form (PIF) was used to collect socio-demographic information of 248 students studying
in the Art and Music fields. In the PIF, questions about the students’ gender, place of residence, grade, field,
parents’ education level, and total income of the family were included. The Career Anxiety Scale (CAS) created
by Cetin Giindiiz and Nalbantoglu Yilmaz (2016) was used to collect data on students’ career anxiety about family
influence and career choice. The scale includes a total of 14 items to determine career anxiety about family
influence (5) and career anxiety about career choice (9). The scale was graded on a 5-point Likert scale as “(5)

Strongly Agree, Agree (4), Undecided (3), Disagree (2), and Strongly Disagree (1)”.

Data Analysis

The data were analyzed using SPSS (Statistical Package for the Social Sciences) 25.0 software and the statistical
significance level was evaluated as 0.05. Cetin GlUndiz and Nalbantoglu Yilmaz (2016) explained the Cronbach’s
Alpha reliability coefficient of the scale for career concerns about family influence as 0.742, and the Cronbach’s
Alpha reliability coefficient for career concerns about career choice as 0.797. In the study, these reliability
coefficients were recalculated and the Cronbach’s Alpha value of the scale for career concerns related to family
influence was found to be 0.89 and the Cronbach’s Alpha value for career concerns related to career choice was

found to be 0.87.

Cronbach’s alpha coefficient, being a measure of the internal consistency of the items, is used to explain or
guestion the homogeneous structure of the items in the scale. It is interpreted that the items in the scale with
high Cronbach’s alpha coefficient are consistent with each other and consist of items that measure the same
feature (Yildiz & Uzunsakal, 2018: 6), and if the coefficient is 0.7 and above, the reliability of the scale is
considered good (Kilig, 206:47).

Yildiz and Uzunsakal (2018) explained the Cronbach alpha (R2) value as follows.

e [f0<R2<0.40, not reliable

e 1f0.40 <R2<0.60, low reliability

e If0.60<R2<0.80, it is highly reliable
e |f0.80 <R2<1.00, high reliability

In the research, whether the data were suitable for normal distribution was checked by looking at the skewness
and kurtosis coefficients of the data, and it was seen that the data were between -1 and +1. Based on these

results, it can be said that the data are normally distributed (Kalayci, 2014).
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Table 1. Distribution of Skewness and Kurtosis Coefficients of the Data

Variable n Mean S.D. Median Skewness Kurtosis
Family 248 3.979 0.9952 4.2 -1.0426 0.3417
Profession 2.7648 0.9731 2.6667 0.2029 -0.715

Besides descriptive statistical methods (frequency, arithmetic mean), Independent Sample T-Test was used for
the comparison of two group averages and the One-Way Analysis of Variance Test (One-Way Anova) was used
for the comparison of more than two group averages. For the dimensions where statistically significant
differences were found as a result of the ANOVA test, the determination of which groups the difference

originated from was made by post hoc analyses.

Ethic of the Research

This research was presented to the Erciyes University Social and Human Sciences Ethics Committee and was

approved by the committee's decision dated 25.01.2022 and numbered 25.

FINDINGS

In this section, socio-demographic information about Kayseri Fine Arts High School students and the results of

descriptive statistical analyses of the data collected from the students with the career anxiety scale is given.

Socio-Demographic Status of Kayseri FAHS Students

Table 2. Distribution of Students’ Socio-Demographic Information

Variables Category Frequency (n) Percentage (%)
Female 149 60
Gender Male 99 40
. Dormitory 84 33,9
Student Place of Residence Family Homestay 164 66.1
oth Grade 55 22,2
10t Grade 98 39,5
Grade 11th Grade 47 18,9
12t Grade 48 19,4
. Art 136 54,8
Field Music 112 452
Primary 50 20,2
Secondary 55 22,2
, . High School 94 37,9
Mother’s Education Status University 43 17.3
Master-PhD 6 2,4
Primary 37 14,9
Secondary 56 22,6
High School 82 33,1
Father’s Education Status University 54 21,8
Master-PhD 19 7,6
Familv Total Income 4253 TL and below 109 43,9
v 4254 TL and above 139 56,1

2425



I.l E TSAR (International Journal of Education Technology and Scientific Researches) Vol: 7, Issue: 20, 2022

Investigation of FAHS Students’ Career Anxiety Related to Family Influence and Career Choice on the Variable
of ‘Gender’

Table 3. T Test Results of Career Anxiety Scores According to The 'Gender’ Variable

Dependent

Variable Gender n x Ss t p
Family Influence- Kadin 149 3.9624 1.0231

Related Anxiety Erkek 99 4.004 0.9562 -0.322 0.748
Career Choice- Kadin 149 2.613 0.9316 3.0647 0.002
Related Anxiety Erkek 99 2.9933 0.9942 e )

When the table is analyzed, itis seen that there is no statistically significant difference between gender categories
in terms of family influence averages (p=0.748), while there is a statistically significant difference in terms of
career choice averages (p=0.002). According to the multiple comparison test conducted to determine the source
of the difference in terms of career choice, the mean career anxiety score of male students (2.9933) was higher

than that of female students (2.613).

Analysis of FAHS Students’ Career Anxiety Related to Family Influence and Career Choice on the Variable of

‘Place of Residence

Table 4. T-Test Results of Career Anxiety Scores According to The Place of Residence Variable

Dependent Place of n —_ Ss t
Variable Residence x P
Family Dormitory 84 3.8714 0.9517
Influence- Family 164 -1.2199 0.224
Related Anxiety = Homestay 4.0341 1.0151

) Dormitory 84 2.6032 0.7835
Career Choice- -

Family 164 2.8476 1.0498 -1.8814 0.061

Related Anxiety
Homestay

When the table is analyzed, it is seen that there is no statistically significant difference between the categories

of the place of residence in terms of family influence (p=0.224) and career choice (p=0.061) averages.

Table 5. Anova Test Results of Career Anxiety Scores According to Grade Level Variable

szgzglent Sinif Diizeyi n X Ss F p
9th grade 55 4.1345 0.812

Family Influence- 10t grade 98 3.7673 1.0429

Related Anxiety 11t grade 47 3.9234 1.1659 3.624 0.014
12t grade 48 4.2875 0.8063
9th grade 55 3.0525 0.9367

Career Choice- 10t grade 98 2.7324 0.9076

Related Anxiety 1t grage 47 2.766 1.1241 2.8885 0.036
12thgrade 48 2.5 0.9279

According to the multiple comparison test conducted to determine the source of the difference related to family

influence, the mean anxiety scores of the students studying in the 12th grade (4.2875) were found to be higher
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than the students studying in the 9th, 10th, and 11th grades. In the post-hoc analyses conducted to find the
biggest difference in anxiety scores between the categories, it was seen that the biggest difference between the

mean scores of anxiety related to family influence was between the 12th and 10th grades.

According to the multiple comparison test conducted to determine the source of the difference regarding the
choice of profession, the mean anxiety score (3.0525) of the students studying in the 9th grade was higher than
the students studying in the 10th, 11th, and 12th grades. In the post-hoc analyses conducted to find the biggest
difference in anxiety scores between the categories, it was seen that the biggest difference between the mean

scores of anxiety related to career choice was between the 12th and 9th grades.

Analysis of FAHS Students’ Career Anxiety Related to Family Influence and Career Choice on the Variable of

‘Field’
Table 6. T-Test Results of Career Anxiety Scores According to The 'Field’ Variable

Dependent Alan n x Ss t p
Variable
Family Influence- Art 136 3.8676 1.0386 -1.9534 0.052
Related Anxiety Music 112 4.1143 0.9264
Career Choice- Art 136 2.6503 1.0329 -2.0544 0.041
Related Anxiety Music 112 2.9038 0.8798

When the table is analyzed, it is seen that there is no statistically significant difference between the field
categories in terms of family influence averages (p=0.052), while there is a statistically significant difference in

terms of career choice averages (p=0.002).

According to the multiple comparison test conducted to determine the source of the difference regarding career
choice, it was seen that the average career anxiety score of the students studying in the music field (2.9038) was

higher than the average career anxiety score of the students studying in the art field (2.6503).

Analysis of FAHS Students’ Career Anxiety Related to Family Influence and Career Choice on the Variable of
‘Mother’s Education Status’

Table 7. Anova Test Results of Career Anxiety Scores According to The Mother's Education Level Variable

Dependent Mother’s
Variable Education n X Ss F p
Status
Primary 50 3.736 1.1679
Family Influence- Secondary 55 4.0218 0.7866
Related Anxiety High School 94 3.9106 1.0537 2.5459 0.040
University 43 4.3628 0.7749
Postgraduate 6 3.9333 1.1003
Primary 50 2.6867 0.9322
Career Choice- Secondary 55 2.7576 1.053
Related Anxiety High School 94 2.6135 0.9121 3.192 0.014
University 43 3.2222 0.9172
Postgraduate 6 2.5741 1.1872
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When the table is analyzed, it is seen that there is a statistically significant difference between the categories of

mother's education level in terms of family influence (p=0.040) and career choice (p=0.014).

According to the multiple comparison test conducted to determine the source of the difference regarding family
influence, the mean anxiety scores of students whose mother’s education level was university (4.3628) were
found to be higher than the other levels. In the post-hoc analyses conducted to find the biggest difference in
anxiety scores between categories, it was seen that the biggest difference between the mean scores of anxiety

related to family influence was between university and primary school degrees.

According to the multiple comparison test conducted to determine the source of the difference regarding the
choice of profession, the mean anxiety score (3.2222) of the students whose mother’s education level was
university was found to be higher than the other levels. In the post-hoc analyses conducted to find the biggest
difference in anxiety scores between categories, it was seen that the biggest difference between the mean scores

of anxiety related to career choice was between university and primary school degrees.

Analysis of FAHS Students’ Career Anxiety Related to Family Influence and Career Choice on the Variable of
‘Father’s Education Status’

Table 8. Anova Test Results of Career Anxiety Scores According to The Father’s Education Level Variable

Dependent Father’s
Variable Education n x Ss F p
Status
Primary 37 4.0054 1.0116
Family Influence- Secondary 56 3.6286 1.1323
Related Anxiety High School 82 4.0171 0.8884 2.8244 0.026
University 54 4.1407 0.9733
Postgraduate 19 4.3368 0.8248
Primary 37 2.6697 1.1381
Career Choice- Secondary 56 2.7202 0.8643
Related Anxiety High School 82 2.7385 1.0029 0.3723 0.828
University 54 2.8827 0.9745
Postgraduate 19 2.8596 0.8485

When the table is analyzed, it is seen that there is a statistically significant difference between the categories of
father's education level in terms of family influence (p=0.026), while there is no statistically significant difference

in terms of occupational choice (p=0.828).

According to the multiple comparison test conducted to determine the source of the difference related to family
influence, the mean anxiety score (4.3368) of the students whose father’s education level was university was
found to be higher than the other levels. In the post-hoc analyses conducted to find the biggest difference in
anxiety scores between categories, it was seen that the biggest difference between the mean scores of anxiety

related to family influence was between postgraduate and secondary school degrees.
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Analysis of FAHS Students’ Career Anxiety Related to Family Influence and Career Choice on the Variable of
‘Family Income Level’

Table 9. T-Test Results of Career Anxiety Scores According to Family income Level Variable

Dependent Variable Family Income n x Ss t P
Level

Family 4254 TL and below 109 3.7908 1.0789 -2.6699 0.008

Influence Related 4254 TL and above 139 41266  0.9009

Anxiety

Career Choice- 4254 TL and below 109 2.6728 0.9956 -1.3204 0.188

Related Anxiety 4254 TL and above 139 2.8369 0.9525

When the table is analyzed, it is seen that there is a statistically significant difference between the family income
level categories in terms of family influence averages (p=0.008), while there is no statistically significant

difference in terms of career choice averages (p=0.188).

According to the multiple comparison test conducted to determine the source of the difference related to family
influence, it was seen that the career anxiety score (4.1266) related to the family influence of students whose
family income was 4254 TL and above was higher than the average career anxiety score (3.7908) related to the

family influence of students whose family income was 4253 TL and below.

CONCLUSION and DISCUSSION

This study aims to examine the career-related anxiety of students studying at Kayseri Fine Arts High School (FAHS)
in the 2021-2022 academic year, through socio-demographic variables such as residence, gender, grade, field

(art-music), parent's education level, and family income level, has reached the following results.

Results related to the 1st Sub-Problem

e The statistical analyses of the items in the CAS, which were applied to the students to measure career
anxiety through family influence, revealed that there was no significant difference between the genders
of the students. Based on the test answered by 149 females and 99 males, it was determined that there
was no difference between the career anxiety of female students and the career anxiety of male
students.

e The statistical analyses of the items in the CAS applied to the students, which aimed to measure career
anxiety through career choice, revealed a significant difference between the genders of the students.
Based on the test answered by 149 females and 99 males, it was determined that the career anxiety of

male students was higher than that of female students.

Results Related to the 2nd Sub-Problem

e The statistical analyses of the items in the CAS, which were applied to the students to measure career
anxiety through family influence and career choice, showed that there was no significant difference

between the residence places of the students. Based on the test answered by 84 students living in
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dormitories and 164 students living with their families, it was determined that there was no difference
between the career anxiety states of the students living in dormitories and the career anxiety states of

the students living with their families.

Results Related to the 3rd Sub-Problem

e The statistical analyses of the items in the CAS applied to the students to measure career anxiety through
family influence revealed significant differences between the grade levels of the students. Based on the
test answered by 55 students from 9th grade, 98 students from 10th grade, 47 students from 11th grade,
and 48 students from 12th grade, it was found that the career anxiety scores of 12th grade students
were higher than those of 9th, 10th, and 11th grade students. In the analyses conducted to find the
biggest difference between the classes, it was seen that the biggest difference in career anxiety scores
was between the 10th and 12th grades.

e The statistical analyses of the items in the CAS applied to the students to measure career anxiety over
career choice revealed significant differences between the grade levels of the students. Based on the
test answered by 55 students from 9th grade, 98 students from 10th grade, 47 students from 11th grade,
and 48 students from 12th grade, it was found that the career anxiety scores of 9th grade students were
higher than those of 10th, 11th, and 12th grade students. In the analyses conducted to find the biggest
difference between the grades, it was seen that the biggest difference in career anxiety scores was

between the 9th and 12th grades.

Results Related to the 4th Sub-Problem

e The statistical analyses of the items in the CAS, which were applied to the students to measure career
anxiety through family influence, revealed no significant difference between the fields of the students.
Based on the test answered by 136 art and 112 music students, it was determined that there was no
difference between the career anxiety levels of the students in the art field and the career anxiety levels
of the students in the music field.

e The statistical analyses of the items in the CAS, which were applied to the students to measure career
anxiety over career choice, revealed significant differences between the fields of the students.
According to the test answered by 149 females and 99 males, it was observed that the career anxiety
scores of the students in the art field were higher than the career anxiety scores of the students in the

music field.

Results Related to the 5th Sub-Problem

e Thestatistical analyses of the items in the CAS applied to the students to measure career anxiety through
family influence revealed that there were significant differences between the educational levels of the

students’ mothers. According to the test answered by 50 students whose mothers graduated from
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primary school, 55 students whose mothers graduated from secondary school, 94 students who
graduated from high school, 43 students who graduated from university, and 6 students who graduated
from postgraduate education, it was determined that the career anxiety scores of students whose
mothers' education level was university were higher than the career anxiety scores of students whose
mothers’ education level was other degrees. In the analyses conducted to find the biggest difference
between the degrees, it was seen that the biggest difference in career anxiety scores was between
university and primary school degrees.

The statistical analyses of the items in the CAS applied to the students to measure career anxiety over
career choice revealed that there were significant differences between the educational status of the
students’ mothers. According to the test answered by 50 students whose mothers graduated from
primary school, 55 students whose mothers graduated from secondary school, 94 students who
graduated from high school, 43 students who graduated from university, and 6 students who graduated
from postgraduate education, it was determined that the career anxiety scores of students whose
mothers' education level was university were higher than the career anxiety scores of students whose
mothers’ education level was other degrees. In the analyses conducted to find the biggest difference
between the degrees, it was seen that the biggest difference in career anxiety scores was between

university and primary school degrees.

Results Related to the 6th Sub-Problem

The statistical analyses of the items in the CAS applied to the students to measure career anxiety through
family influence revealed significant differences between the education levels of the students’ fathers.
According to the test answered by 37 students whose fathers graduated from primary school, 56
students whose fathers graduated from secondary school, 82 students who graduated from high school,
54 students who graduated from university, and 19 students who graduated from postgraduate
education, it was determined that the career anxiety scores of students whose fathers’ education level
was university were higher than the career anxiety scores of students whose fathers' education level
was other degrees. In the analyses conducted to find the biggest difference between the degrees, it was
seen that the biggest difference in career anxiety scores was between postgraduate and secondary
school degrees.

The statistical analyses of the items in the CAS applied to the students to measure career anxiety over
career choice revealed no significant difference between the education level of the fathers of the
students. According to the test answered by 50 students whose fathers graduated from primary school,
55 students who graduated from secondary school, 94 students who graduated from high school, 43
students who graduated from university, and 6 students who graduated from postgraduate education,

the father’s education level does not differ according to the degrees.
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Results Related to the 7th Sub-Problem

e The statistical analyses of the items in the CAS, which were applied to the students to measure career
anxiety through the effect of family, revealed significant differences between the genders of the
students. According to the test answered by 109 students whose family income level was 4250 TL and
below and 139 students whose family income level was 4250 TL and above, it was determined that the
career anxiety scores of students whose family income was 4254 TL and above were higher than the
career anxiety scores of students whose family income was 4253 TL and below.

e The statistical analyses of the items in the CAS, which were applied to the students to measure career
anxiety through career choice, revealed no significant difference between the genders of the students.
According to the test answered by 109 students with a family income level of 4250 TL and below and
139 students with a family income level of 4250 TL and above, the career anxiety scores of students
with a family income of 4254 TL and above do not differ from those of students with a family income of

4253 TL and below.

The results of the research indicate that students’ career anxieties related to family influence differ according to
the educational level of their parents and the income level of the family. It is thought that the high educational
level of the parents brings along an awareness that is reflected in the child at the point of career planning, and
therefore has a direct positive effect on the career concerns of the students. On the other hand, the income level
of a family is an important factor that directly affects all members of the family in terms of accessible
opportunities. Therefore, it can be expected that an improvement in income level would have a positive effect
on all family members in all areas, and accordingly, career concerns would be lower. The results of the research
indicate the opposite. Students from families with higher income and therefore higher welfare levels had higher

career anxiety levels.

Based on the results of the research, it was determined that career concerns related to career choice showed
significant differences according to gender, the field of study, and the mother’s educational status. Male students
had higher career concerns about career choice than female students. This situation can be associated with the

role of men in the traditional family structure (being responsible for providing family income).

The other factor that was found to be significant concerning career choice was the field chosen by the students.
According to the results of the research, the career anxiety scores of the students in the art field were higher
than those of the students in the music field. In other words, students in the art field have more anxiety about
their careers. This situation can be associated with the fact that the opportunities in the music field in terms of

acquiring a profession or earning income are more than in the art field.

Another factor that was found to be significant concerning career choice was the educational status of the
mothers. In the results of the research, the only category in which significance was found in terms of career

anxiety both in terms of family influence and career choice was the educational status of mothers. The career
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anxiety scores of the students whose mothers were university graduates were higher than the students whose
mothers had other degrees. This result can be associated with the awareness that educational status creates in

mothers at the point of career planning and anxiety.

RECOMMENDATIONS

The adolescence period, when the steps towards career development make themselves feel concrete,
corresponds to the high school period. For students studying at FAHS to take these concrete steps healthily,
career planning courses should be included in the curriculum, which will be conducted by experts in the field by

considering the field and level.
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GUZEL SANATLAR LiSESi OGRENCILERININ KARIYER KAYGILARI UZERINE BiR iINCELEME:
KAYSERi GUZEL SANATLAR LiSESi

0z

Bu arastirmada, Kayseri Glizel Sanatlar Lisesi’'nde (GSL) 6grenim géren (2021-2022) 6grencilerin,
kariyer ile ilgili kaygi durumlarinin ikametgah, cinsiyet, sinif, alan (resim-muzik), anne-baba egitim
durumu ve hane halkinin gelir diizeyi gibi degiskenler Gzerinden incelenmesi amaglanmistir. Bu
amag dogrultusunda, arastirma dort asamada tamamlanmistir. Arastirmanin ilk asamasinda,
literatlr taramasi yapilmis, bu kapsamda alanla ilgili yerli ve yabanci yazili kaynaklar detayli olarak
incelenmis; GSL, kariyer, kariyer gelisimi ve kariyer kaygisi basliklari lizerinden arastirmanin
kavramsal cercevesi olusturulmustur. Arastirmanin ikinci asamasinda, arastirmayla ilgili gerekli izin
ve onaylar alinmistir. Bu kapsamda, oncelikle arastirmaya konu olan Kayseri GSL miidird ile 6n
gorisme yapilmis, arastirma konusu ve amaglar belirtilerek gerekli izinler alinmigtir. Devaminda,
arastirma Erciyes Universitesi Sosyal ve Beseri Bilimler Etik Kurul'una sunulmus, kurulun
25.01.2022 tarihli karan ile arastirmanin etik kurul onayr alinmistir. Arastirmanin Gglnci
asamasinda, uygulama asamasi tamamlanmistir. Bu kapsamda, Cetin Glindiiz ve Nalbantoglu
Yilmaz (2016) tarafindan gelistirilen Kariyer Kaygisi 6lgegi (KKO) ve arastirmaci tarafindan
hazirlanan Kisisel Bilgi Formu (KBF) kullanilmistir. KKO kariyer kaygisi (izerindeki aile etkisini (5) ve
meslek secimine yonelik etkiyi (9) 6lgmek (izere toplamda 14 maddeden olusmaktadir. KBF de
Ogrencilerin ikametgah, cinsiyet, sinif, alan (resim-muzik), anne-baba egitim durumu ve hane
halkinin gelir diizeyini tespit etmek icin hazirlanmis sorular yer almaktadir. KKO ve KBF Kayseri
GSL’de, resim ve mizik bolimlerinin tim siniflarinda (9,10,11 ve 12) 6grenim goren toplam 248
dgrenciye uygulanmistir. Arastirmanin dérdiincii ve son asamasinda, KKO ve KBF’den elde edilen
veriler istatistiksel testler vasitasiyla analiz edilmistir. Arastirma verilerinin analizinde, Bagimsiz
Orneklem T Testi (Independent Sample T-Test) ve Tek Yonlii Varyans Analizi Testi (One-Way Anova)
kullanilmistir. Anova testi sonucunda istatistiksel olarak anlamli fark bulunan boyutlar icin farkin
hangi boyuttan kaynaklandiginin tespitinde ise Tukey HSD testi kullaniimistir. Arastirma
bulgularinda, 6grencilerin aile etkisine iliskin kariyer kaygilarinin anne-babanin egitim durumu ve
hane halkinin gelir diizeyine gore, meslek segcimine iliskin kariyer kaygilarinin ise cinsiyet, alan ve
annenin egitim derecesine gore anlamh farkhliklar gosterdigi tespit edilmistir. Sonuglar literatir
Uzerinden tartigilarak arastirma raporlastiriimistir.

Anahtar kelimeler: Glizel Sanatlar Lisesi, kariyer, kariyer kaygisi.
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GiRIS
Gugzel Sanatlar Liseleri (GSL) Milli Egitim Bakanligi’'na (MEB) bagli, sanat alaninda 4 yillik egitim veren 6rgiin egitim
kurumlaridir. Glzel Sanatlar alaninda bilgi ve beceriler kazandirarak ¢ok yonli egitim vermeyi, bu dogrultuda

nitelikli bireyler yetistirmeyi amaglayan bu kurumlarin ilki, 16 Aralik 1989 yilinda (Soyaslan, 2019) “Avni Akyol

Glizel Sanatlar Lisesi” adiyla istanbul’da acilmistir.

Resim Miuzik, Heykel, Grafik Tasarimi, Mize Egitimi vb. bircok alanda egitim veren GSLl'ler, 6zel yetenek
sinavlariyla 6grenci kabul etmektedir. Milli Egitim Bakanligi resmi verilerine (2022) gore Tlrkiye'de 76 ilde toplam
95 GSL vardir. Ozel GSL sayilariyla birlikte bu sayi 125 civarina ulasmaktadir (Sanathane, 2021). GSL'lerin
neredeyse tiim illerimizde bulunmasi durumu, sanat egitimi-6gretim alanindaki kurumsal gelisime isaret etse de,
ozellikle son yillarda 6grenci kontenjanlarinin doldurulamamasi noktasinda, bazi problemleri beraberinde

getirmektedir. Bahsedilen problemlerin yasandigi GSL’erden biri de Kayseri Glizel Sanatlar Lisesi’dir.

Kayseri Giizel Sanatlar Lisesi 1992-1993 yilinda (MEB, 2020) egitime baslamistir. GSL'rin kontenjanlari, MEB’in
“6zel yetenek sinavi yaparak 6grenci alan programlara basvuru e-kilavuzu”nda (2021) her bélim igin 30 6grenci
olarak belirtilmistir. Egitimci sayisi ve fiziksel kosullarin uygunluguna (sinif sayilarinin yeterliligi) bagli olarak bu
kontenjan artirilabilmektedir. Kayseri GSL de egitimci sayisi ve fiziksel kosullar noktasinda sagladig yeterlilikle
kontenjan sayisini artirmis, 2021-2022 egitim-6gretim yilinda, Resim (a ve b subelerinde 30+30) ve Muzik (a ve b
subelerinde 30+30) alanlarinda toplam 120 kisilik 6grenci kontenjani agmistir. Kosullarin yeterliligine bagh olarak,
kontenjan sayilarinin artirilmasiyla yakalanan pozitif yonli ivme, ne yazik ki 6grenci kabuliine yonelik
basvurularda yakalanamamistir. Kayseri GSL ye (2023) olan basvurular, son iki yilda (2021,2022) 6nceki yillara

gore ciddi bir artis gosterememistir.

2021-2022 Egitim Ogretim Déneminde GSL 6zel yetenek sinavina resim alanindan 120, miizik alanindan ise 85
kisinin bagvurdugu gorilmektedir. 1. ve 2. ek kontenjan sinavlarina resimde toplam 11, miizikte ise toplam 10
basvuru olmustur. Gelinen noktada, yapilan ek kontenjan sinavlari sonucunda, resim boélimi 60 kisilik

kontenjanini ancak doldurabilmis, mizik alani ise kontenjanini (30 bos) dolduramamustir.

2022-2023 Egitim Ogretim Dénemi GSL 6zel yetenek sinav verilerini inceledigimizde, dzel yetenek sinavina resim
alanindan 105, mizik alanindan ise 85 kisinin basvurdugu gorilmektedir. 1. ek kontenjan sinavlarina resimde
toplam 9, miuzikte ise toplam 20 basvuru olmustur. Resim ve mizik boliiminde halen bos kontenjan olmasi
nedeniyle, 2. kontenjan basvurularinin 2022 yili ekim ayi iginde yapilacagl okul tarafindan resmi olarak

duyurulmus, ancak yapilan sinava yine basvuru olmamistir.

Kayseri GSL’ye yapilan basvurular, sanat alaninda egitim veren bir lise bu baglamda da daha 6zel bir alan olmasi
Uzerinden degerlendirilerek belki yeterli gorilebilir. Ancak, sehrin nifus potansiyeli ve ortaokullardan GSL'ye
basvurabilecek mezun sayisini degerlendirdigimizde, bu sayinin son derece disik oldugunu séyleyebiliyoruz.

Tirkiye'de glizel sanatlar fakiltelerine paralel olarak sanat liselerinin toplam sayisinda bir artis olmasina ragmen
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glizel sanatlar egitimi almak isteyenlerin sayisinda azalma oldugu ve kontenjanlarinin tam dolmadigi tespit

edilmistir.

Kayserinin niifusu, 2023 yili tahmini verilerine (2023, TUIK) gére 1.494.670 tir. Ote ayandan Kayseri il Milli Egitim
MUdurlGgi istatistiklerine (2021) gore, her yil ortaokullardan yaklasik 32.000 6grenci mezun olmaktadir. Kayseri
GSLl'ye cevre illerden de basvuru ve 6grenci kabull oldugunu disiindiigimizde, aday 6grenci noktasinda ciddi

bir potansiyelin varligindan bahsetmek mimkundur.

Kariyer ve Kariyer Planlama Siireci

Kariyer kavrami Fransizca “Carrierre” kelimesinden dilimize girmis; “Bir meslekte zaman ve ¢alismayla elde edilen
asama, basari ve uzmanlik” olarak tanimlanmistir (TDK, 2022). ilgili literatiir tarandiginda, modern kamu hizmet
anlayisinin gelismeye basladig 16. yiizyilldan baslayarak, ozellikle devlet memurlugu tanimi ile birlikte ortaya
¢iktigi kabul edilen (Erdogan, 2009) kariyer kavramina yonelik olarak, ¢cok sayida tanima rastlamak miamkdnddr.
Bernardin (2007) kariyerin, bireyin isle yonelik faaliyetlerinin yaninda yasantiya ve g¢alismaya yonelik durumlari
ve degerleri de icerecegini ifade etmis; bu baglamda kariyeri yasam rollerinin birbirine eslik ettigi bir stireg olarak
tanimlamistir.” (akt. Glildu ve Ersoy Kart, 2017: 378). Bahadir ve Stirlicti (2019) kariyeri, “bireyin bir meslegi tercih
etmesi, basarili olmak icin caba gostermesi ve bu siirecte yasami boyunca gergeklestirdigi bitlin faaliyetler”
olarak tanimlamistir. Goncl Akbas ve Okutan (2020) gére kariyer, ¢alisma stirecinde yapilan isleri, bu islerdeki
gelisimi icine alan ve ulasilan tiim pozisyonlari agiklayan bir kavramdir. Kariyerle ilgili tanimlari ¢ogaltmak

mumkandur.

Betz, Klein ve Taylor (1996) kariyer kavramini asagidaki dort 6nemli baslik Gzerinden ele almislardir. Bu basliklar;

e  Bireyin var olan kapasitesini dogru bir sekilde degerlendirebilmesi,

e Bireyin gevresindeki meslekler hakkinda bilgi edinebilmesi,

e  Bireyin belirledigi mesleklere ulasmak i¢in bir planlama yapabilmesi,

e Bireyin bu siiregte karsilasabilecegi zorluklarla bas etmede, problem ¢ézme becerilerini kullanabilmesi

(akt. Bahadir, 2018: 26).

Adekola (2011) ve Tanoli'ye (2016) gore kariyer gelisiminde sorumluluk bireydedir. Bu biling, bireyi amacina
gotilirecek diizenlemeleri yapmaya ve olasi kariyer alanlarinda firsatlardan haberdar olmaya yonelten glicli bir
yon vericidir. Ote yandan secilen alanda basarili olabilmek icin yetenek ve bilgi diizeyine uygun bir kariyer plani
yapmasi da sarttir. (akt. Glldi ve Ersoy Kart, 2017: 379). Kariyer planlama, bireyin kendisini tanimasina, ilerleyen
slireclerde meslek anlaminda nasil bir konumda olmak istedigine yonelik farkindaliklari ve planlamalarini igerir

(Tanoli, 2016).

Bu ifadelerden yola gikarak bireyin kendisini tanidigi, cevresindeki mesleklerle ilgili farkindalik olusturdugu, bu
farkindalik hareket ederek bilgi ve becerisini mesleklere ulasmada kullandigi, planla iliskilendirilmis bir strecin

kariyer gelisim sireci olarak tanimlandigini séylemek yanhs olmayacaktir. Savickas (2012) kariyerin gelisim
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sirecinin, bireyin yasantisinda tstlendigi gorevler arasinda uyumlu olmayi ve gelisimi elde edebilme amaciyla
gerceklestirilen faaliyetleri betimledigini aktarmis, kariyere yonelik siirecinin sadece is tercihi ve is hayatina
girmeye yonelik gorevleri degil, diger 6zel ve toplumsal yasanti gorevlerini de icine alan kompleks bir olusumu
karsilik geldigini (akt. Giildii ve Ersoy Kart, 2017, 378), Ozyiirek (2013) ise, kariyere yonelik gelisim siireclerinde
kisinin farkinda olma, egitimle ilgili firsatlari 6grenebilme, ilgisinin ve yetenegini farkinda olma, gelecegiyle ilgili
kariyer imkanlarini degerlendirebilme gibi kariyerle ilgili karar alma ve yon tayin etmeyle ilgili klavuzluk
edebilecek miihim alanlarda farkl beceriler kazanmalarina yardimci olmanin amaglandigini ifade etmistir (akt.

Bakir ve Bliylikgdze Kavas, 2021: 120).

Somut olarak kariyere ilk adim, lise yillarinda bir meslege yénelmeyle, Universite tercihlerine karar verme
stireciyle baslamaktadir (Géncii Akbas ve Okutan, 2020: 162). Unsal’ a (2014) gére kariyer gelisim siireci cok yonlii
bir slirectir ve donemleri, bireyin yasam donemlerine paralel olarak gelisim gosterir (akt. Gonci Akbas ve Okutan,
2020: 160). Bu sireg, bireylerin kendi kimligi ile bUtinlestigi (Cali ve Dogar, 2021: 83) erken ergenlik dénemlerine
(Tatli vd., 2021: 167) yani bireyin lise yillarina karsilik gelmektedir. Lise yillari bireylerin bir taraftan kendilerini
tanimaya, ilgi ve yeteneklerini kesfetmeye calistiklari diger taraftan ise mesleklerle ve kariyer olanaklariyla ilgili
bilgi alisverisinde bulunduklari yillardir (Goncii Akbas ve Okutan, 2020: 161). Rowland (2004), kariyere yonelik
sureglerde en belirgin dénem, kisinin meslek segimine iliskin arastirmalar yaptigi yeteneklerinin, ilgilerinin
farkinda oldugu ve siire¢ sonlandiginda bir meslekle ilgili segim yaptigi lise yillari oldugunu ifade etmistir. (akt.
Kayadibi ve Oguzhan, 2020: 373). Ozetle, kariyer gelisimi siirecinde kariyerle ilgili 6nemli kararlarin alindigi yillar

olan lise yillari, kariyer gelisimi strecinde ¢cok 6nemli bir yerdedir. (Karaca vd., 2019: 117).

Genglerin lise donemlerinde kariyerle ilgili vermis olduklari kararlar, sadece mesleki geleceklerini degil
fizyolojilerini, psikolojilerini, toplumsallasmalarini ve yasam kalitelerini dogrudan etkilemektedir (Kavas, 2012).
Lise 6grencilerinin ¢cogunlugunun kariyer kararini verirken zorluklar yasadiklari gézlenmekte, yurt disinda ve
Ulkemizde yapilan arastirmalarin sonuglari bu gézlemleri desteklemektedir (Bacanh, 2012: 86). Kariyer karari
verme sirecinde yasanan glclikler ve bu noktada ortaya ¢ikan endiseler, bizi ‘kariyer kaygisi’ kavramina

yonlendirmektedir.

Kariyer Kaygisi

Kaygi kavrami Gizlinti, endise duyulan diistince, gam, tasa olarak tanimlanmaktadir (TDK, 2022). Kaygi ile ilgili ilk
tartismalari varolusculuk felsefesinde gormek mimkindir. Varoluscu felsefenin kurucusu Kierkegaard ve ayni
hareketin temsilcileri Heidiger ve Sarte, kaygi olgusunu farkh bakis agilari Gzerinden tartismisladir. Bu filozoflar
ortak goriis olarak bu durumu insanlarin temel gercekligi olarak kabul etmis; kaygiyi amag¢ duygusunu yitirmis,
toplumdan ve tarihsel baglamdan kopmus bir insanin glivensizlik ve huzursuzluk durumuyla iliskilendirmislerdir
(K6miirci ve Mohan Kémirci, 2021: 820). Barlow (2002) ise kaygiyi, kisilerin olumu olmayan duygulariyla, kaygi
ya da korkulari ile baglantili olarak olusan gergin olma durumu seklinde tanimlamistir (akt. Tath vd., 2021: 168).
Ciiceloglu (1996) kayginin, ekseriyetle olusmamis bir duruma yonelik oldugunu, ileriye yonelik endiseyi ve

gerginligi kapsadigini ifade etmistir.

2439



I.l E TSAR (International Journal of Education Technology and Scientific Researches) Vol: 7, Issue: 20, 2022

ilgili literatiir tarandiginda, kariyer kaygisi ile ilgili bir cok tanima ulasilabilir. Vignoli (2015) kariyer kaygisini,
kariyer siirecinde meydana gelen, kisinin meslek ve akademik yasamina yonelik olarak algiladig1 basarili olamama
korkusu seklinde agiklamistir. Yine Vignoli (2015) yaptigi baska bir tanimlamada, kariyer kaygisini ayni zamanda
kariyer se¢iminde hata yapma endisesi, akademik alanda ve kariyer gelisiminde basarisiz olma ve sonugta issiz
kalma korkusu olarak ifade etmistir (akt. Cogalan ve Yazici, 2022: 153). Mallet (2002), kariyer kaygisini, kisinin
toplum igerisinde tasarladigi durumu siirdirememe tehlikesiyle iligkili yasadigi sosyal endiseler olarak agiklamistir
(akt. Tath vd., 2021: 168). Kariyere yonelik endiseler, bir bireyin kariyerinin gelisiminde 6nemli ve gerekli olarak
nitelendirdigi stiregleri kontrol edebilmeye yonelik kaygiya karsilik gelmektedir (Code ve Bernes, 2006; Savickas;
Passen ve Jarjoura, 1988, akt. Sahin, Ozaydin ve Siyez, 2019: 168). Dainls vd. (2011) kariyer kaygisini, kariyer ile
ilgili kararlarin alinmasi sirecinde yasanilan gelecekle ilgili disiincelerde kararsizligin yasandigi, birden g¢ok

nedene bagli sekilde olusan bir durum olarak agiklamistir. (akt. Karaca vd., 2019: 117).

Yukaridaki tanimlamalardan hareketle, kariyer kaygisinin bireyin kendisini tanimasiyla erken yaslarda baslayan
ve aslinda egitim siirecinin bir pargasi olarak gelecege de sirayet eden bir kaygi tiri oldugunu séyleyebiliriz.
Zeidner (2007), kaygi ile ilgili tanimlari egitim siireci ve 6grencilerle iliskilendirmis, kaygiy1 6grencileri ilkokuldan
lisansusti derecelere kadar etkileyen, zayiflatici olumsuz bir duygu olarak tanimlamis, bu tanimi ile dolayli olarak
bireyin egitim siirecinde yiizlestigi kariyer kaygisina isaret etmistir. Ozyiirek (2013) egitim siirecinde dgrencilerin
kendi kesiflerinin yani sira aileden ve gevreden gelen yonlendirmelerin, bazen baskilarin, siirecin daha da
zorlagsmasina ve bireyin karar vermede zorluk cekmesine ve kariyerle ilgili kaygl yasamasina neden olabilecegini

ifade etmistir. (akt. Goncli Akbas ve Okutan, 2020: 161).

Kariyerle ilgili ilk somut adimlarin lise donemlerinde atildigini kabul edersek, kariyerle ilgili kaygi durumunun da
bu vyillarda, yani bireyin ergen oldugu vyillarda basladigini, sekillendigini séylemek yanhs olmayacaktir.
Nalbantoglu Yilmaz ve Cetin Gindiz (2018) ergenlik dénemindeki 6grencilerin kariyer gelisimi sirecinde hangi
meslege yonelecegine ve ne yapmak istedigine karar verecegini, bu siirecte gesitli sorularla karsilasacagini
belirtmistir. Bacanli (2012) ise, birgok lise 6grencisini kariyer kararini verirken zorlandigina dikkat ¢ekmistir.
Literatire bakildiginda lise donemindeki bireylerin kariyer kaygisiyla ile ilgili olarak yasadiklari kaygilar genel
olarak kariyer kararsizligi, sinav kaygisi, gelecek kaygisi ile iliskilendirilmektedir (Ayyildiz, 2015: 182; Campagna
ve Curtis, 2007: 94; Karakas, 2013: 145; Peng, 2005: 300; Vignoli, 2015: 187, akt. Goncli Akbas ve Okutan, 2020:
162).

Amag

Bu arastirmanin amaci, Kayseri Giizel Sanatlar Lisesi’nde (GSL) 2021-2022 Egitim Ogretim déneminde 6grenim
goren o6grencilerin, kariyer ile ilgili kaygl durumlarinin ikametgah, cinsiyet, sinif, alan (resim-mizik), anne-baba
egitim durumu ve hane halkinin gelir diizeyi gibi sosyo-demografik degiskenler lizerinden incelemektir.

Problem Durumu

Bu galismanin problem climlesi su sekilde belirlenmistir.
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“Glizel Sanatlar Lisesi 6grencilerinin aile etkisi ve meslek se¢imine iliskin kariyer kaygi durumlari arasinda
farklilik far midir?”

Bu ana problem climlesi ¢cercevesinde, arastirmada asagidaki alt problemlere de cevap aranacaktir.

Alt Problemler

e  GSL 6grencilerinin aile etkisi ve meslek secimine iliskin kariyer kaygi durumlari, cinsiyete gore farkhhk
gostermekte midir?

e GSL 6grencilerinin aile etkisi ve meslek segimine iliskin kariyer kaygi durumlari, ikamet ettikleri yere (ev,
yurt, vb.) gore farklilik gdstermekte midir?

e  GSL 6grencilerinin aile etkisi ve meslek segimine iliskin kariyer kaygi durumlari, sinif diizeyine gére
farkhhk gostermekte midir?

e  GSL 6grencilerinin aile etkisi ve meslek segimine iliskin kariyer kaygi durumlari, alana gore farklilik
gostermekte midir?

e GSL o6grencilerinin aile etkisi ve meslek segimine iliskin kariyer kaygi durumlari, annenin egitim
durumuna gore farkhhk géstermekte midir?

e GSL oOgrencilerinin aile etkisi ve meslek secimine iliskin kariyer kaygi durumlari, babanin egitim
durumuna gore farkhhk gostermekte midir?

e  GSL 6grencilerinin aile etkisi ve meslek segimine iliskin kariyer kaygi durumlari, hane halkinin toplam

gelirine gore farkhlik géstermekte midir?

YONTEM

Kayseri Giizel Sanatlar Lisesi’nde (GSL) 2021-2022 Egitim Ogretim déneminde &grenim gdren égrencilerin, kariyer
ile ilgili kaygi durumlarinin sosyo-demografik degiskenler lizerinden incelendigi bu arastirmada, nicel arastirma

yaklasimi benimsenmistir.

Arastirma Modeli

Arastirmada nicel arastirma modellerinden ‘iliskisel Tarama Modeli’ kullaniimistir. iliskisel tarama modelleri, iki
veya daha fazla degisken arasinda birlikte degisim varligini ve/veya derecesini (Karasar, 2010: 81), iliskinin seklini
(Yazicioglu ve Erdogan, 2004: 203) belirlemeyi, degiskenler arasindaki neden-sonug iliskisiyle ilgili ipuglari elde
etmeyi (Bluyukoztirk vd, 2014: 14) amaclayan, betimsel tirde (S6nmez ve Alacapinar, 2013: 50; Toytok, 2016:

174) arastirma modelleridir.

QuestionPro (2022) isimli Online Anket Yazilimi Ve Veri Zekasi Blogu, iliskisel tarama modelini asagidaki gorsel
Uzerinden su sekilde tanimlanmistir: iliskisel arastirma, degiskenlerin gercek diinyada dogal olarak nasil iliskili
oldugunu, arastirmacinin onlari degistirmeye veya aralarinda nedensellik atamaya tesebbiis etmeden tanimlayan

ve tahmin eden bir yontemdir.

2441



I.l E TSAR (International Journal of Education Technology and Scientific Researches) Vol: 7, Issue: 20, 2022

Amag
(Variimak istenen Sonug)

Orneklem

iliskisel T: -
(Durum-Olay) et fll — Gergek Diinya

Sonuca Yénelik Hedefler
(Atilmasi Gereken Adimlar)

Sekil 1. iliskisel Tarama Modeli
Calisma Grubu

Arastirmanin ¢alisma grubunu, Kayseri Giizel Sanatlar Lisesi’nde (GSL) 2021-2022 Egitim Ogretim déneminde
9,10,11 ve 12. siniflarda 6grenim goren 248 6grenci olusturmaktadir. Arastirmanin kavramsal cergevesi
olusturulduktan sonra, Kayseri GSL midri ile 6n goriisme yapilmis, arastirma konusu ve amaclari belirtilerek

veri toplama agamasi igin gerekli izinler saglanmistir.
Veri Toplama Araglari

Resim ve Miizik bolimlerinde 6grenim géren 248 68rencinin sosyo-demografik bilgilerinin toplanmasinda kisisel
bilgi formu (KBF) kullaniimistir. KBF de 6grencilerin cinsiyet, ikamet yeri, sinif, bolim, anne-baba egitim durumu
ve hanenin toplam gelirine iliskin verilerin alinabilecegi sorulara yer verilmistir. Ogrencilerin aile etkisine ve
meslek secimine iliskin kariyer kaygi durumlarina yonelik veriler Cetin Gindiiz ve Nalbantoglu Yiimaz'in (2016)
hazirladigi Kariyer Kaygisi Olgegi (KKO) ile toplanmistir. Olgekte, aile etkisine iliskin kariyer kaygi durumlarini (5)
ve meslek secimine iliskin kariyer kaygi durumlarini (9) belirlemek iizere toplam 14 madde yer almaktadir. Olcegin
derecelendirilmesi “(5) Tamamen Katiliyorum, Katiiyorum (4), Karasizim (3), Katilmiyorum (2), ve Hig

Katilmiyorum (1)” olmak lizere 5’li likert tipinde yapilmistir.
Veri Analizi

Arastirma verilerinin analizi SPSS (Statistical Package for the Social Sciences) 25.0 programi kullanilarak yapilmis,
istatistiksel anlamhlik diizeyi 0.05 olarak degerlendirilmistir. Cetin Ginduz ve Nalbantoglu Yilmaz (2016) Glcegin
aile etkisine yonelik kariyer kaygilarina ait Cronbach Alfa giivenirlik katsayisini 0.742, meslek segimine yonelik
kariyer kaygilarina ait Cronbach Alfa glivenirlik katsayisini ise 0.797 olarak agiklamislardir. Arastirmada, bu
glvenirlik katsayilari yeniden hesaplamis; 6lgegin aile etkisine iliskin kariyer kaygilarina ait Cronbach’s Alfa degeri

0,89, meslek se¢imine yonelik kariyer kaygilarina ait Cronbach’s Alfa degeri ise 0,87 olarak bulunmustur.
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“Maddelerin i¢ tutarliliginin bir 6lglist olan Cronbach alfa katsayisi, 6lgcekte bulunan maddelerin homojen yapisini
aciklamak veya sorgulamak Gzere kullanilir. Cronbach alfa katsayisi yiiksek olan 6lgekteki maddelerin birbirleriyle
tutarli bir o kadar da ayni 6zelligi 6lcen maddelerden meydana geldigi yorumu yapilir.” (Yildiz ve Uzunsakal, 2018:

6). Katsayinin 0.7 ve lizerinde bulunmasi halinde 6lgegin glivenirligi giivenilir olarak kabul edilir (Kilig, 2016: 47).

Yildiz ve Uzunsakal (2018) Cronbach alfa (R2) degerini su sekilde agiklamistir.

* 0 <R2<0.40 ise glvenilir degil

¢ 0.40 < R2 < 0.60 ise diistik glivenilirlikte
¢ 0.60 < R2< 0.80 ise oldukga giivenilir

¢ 0.80 < R2 < 1.00 ise yiksek glivenilirlikte

Arastirmada, verilerin normal dagilimlari, ¢arpiklik ve basiklik katsayilarina bakarak kontrol edilmis, verilerin -1
ile +1 degeri arasinda yer aldiklari gérilmistir. Bu sonuglardan hareketle, arastirma verilerin normal bir sekilde

dagildigi (Kalayci, 2014) séylenebilir.

Tablo 1. Verilerin Carpiklik ve Basiklik Katsayilarina iliskin Dagilim

Degisken n Ortalama S.S. Ortanca Carpikhk Basikhk
Aile 248 3.979 0.9952 4.2 -1.0426 0.3417
Meslek 2.7648 0.9731 2.6667 0.2029 -0.715

Arastirmada, tanimlayici istatistiksel metotlar (frekans, aritmetik ortalama) ve iki grup ortalamasinin
karsilastirmasinda Bagimsiz Orneklem T Testi (Independent Sample T-Test), iki ve {izerinde grup ortalamasinin
karsilastirmasinda ise Tek YonlG Varyans Analizi Testi (One-Way Anova) kullanilmistir. Anova testi sonucunda
istatiksel olarak anlamh fark bulunan boyutlar icin farkin hangi gruplardan kaynaklandiginin tespiti ise post-hoc

analizleri ile yapilmistir.
Arastirma Etigi

Bu arastirma Erciyes Universitesi Sosyal ve Beseri Bilimler Etik Kurul’'una sunulmus, kurulun 25.01.2022 tarih ve

25 sayili karari ile onaylanmistir.
BULGULAR

Bu boélimde, Kayseri Glizel Sanatlar Lisesi 6grencilerine yonelik sosyo-demografik bilgilerle, 6grencilerden kariyer

kaygisi Olgegi ile toplanan verilerin betimsel istatistik analizlerinin sonuglarina yer verilmistir.
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Kayseri GSL Ogrencilerinin Sosyo-Demografik Durumlari

Tablo 2. Ogrencilerin Sosyo-Demografik Bilgilerine iliskin Dagilim

Degiskenler Kategori Frekans (n) Yiizde (%)
Cinsiyet Kadin 149 60
Erkek 99 40
. L s . Yurt 84 33,9
Ogrenci lkamet Yeri Aile Yan 164 66.1
9 55 22,2
10 98 39,5
Simf 11 47 18,9
12 48 19,4
B&lim Resim 136 54,8
Mazik 112 45,2
ilkokul 50 20,2
Ortaokul 55 22,2
Anne Egitim Durumu Lise 94 37,9
Universite 43 17,3
Yiiksek Lisans-Doktora 6 2,4
ilkokul 37 14,9
Ortaokul 56 22,6
Baba Egitim Durumu Lise 82 33,1
Universite 54 21,8
Yiiksek Lisans-Doktora 19 7,6
Hane Toplam Gelir 4253 TL ve alti ‘ 109 43,9
4254 TL ve Uzeri 139 56,1

GSL Ogrencilerinin Aile Etkisi ve Meslek Seg¢imine iliskin Kariyer Kaygi Durumlarinin, ‘Cinsiyet’ Degiskeni

Uzerinden incelenmesi

Tablo 3. Kariyer Kaygi Puanlarinin ‘Cinsiyet’ Degiskeni Uzerinden T Testi Sonuclari

Bagimli Degisken Cinsiyet n X Ss t p
Aile Etkisine Kadin 149 3.9624 1.0231

P -0.322 0.748
lligkin Kaygi Erkek 99 4.004 0.9562

Meslek Sec¢imine Kadin 149 2.613 0.9316 3.0647 0.002
iliskin Kaygt Erkek 99 2.9933 0.9942 e :

Tablo incelendiginde, cinsiyet kategorileri arasinda aile etkisi ortalamalari agisindan istatistiksel olarak anlamli bir

farklilik bulunmadigi (p=0.748),

meslek sec¢imi ortalamalari agisindan istatistiksel olarak anlamh bir farkhlik

bulundugu (p=0.002) goériilmektedir. Meslek segimine iliskin farkhligin nereden kaynaklandigini saptamak

amaciyla yapilan ¢oklu karsilastirma testine gore, erkek 6grencilerin meslek secimine yonelik ortalama kariyer

kaygi puaninin (2.9933), kadin 6grencilere (2.613) gore daha ylksek oldugu anlasiimistir.

GSL Ogrencilerinin Aile Etkisi ve Meslek Segimine iliskin Kariyer Kaygi Durumlarinin, ‘ikamet Yeri’ Degiskeni

Uzerinden Analizi

Tablo 4. Kariyer Kaygi Puanlarinin ikamet Yeri Degiskeni Uzerinden T Testi Sonuglari

Bagimh Degisken  ikamet Yeri n X Ss t p
Aile Etkisine Yurt 84 3.8714 0.9517 -1.2199 0.224
iliskin Kayg Aile yani 164 4.0341 1.0151

Meslek Segcimine Yurt 84 2.6032 0.7835 -1.8814 0.061
iliskin Kaygi Aile yani 164 2.8476 1.0498
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Tablo incelendiginde, ikamet yeri kategorileri arasinda aile etkisi (p=0.224) ve meslek seg¢imi (p=0.061)

ortalamalari agisindan istatistiksel olarak anlamh bir farkhlik bulunmadigi gérilmektedir.

GSL Ogrencilerinin Aile Etkisi ve Meslek Segimine iliskin Kariyer Kaygi Durumlarinin, ‘Sinif Diizeyi’ Degiskeni
Uzerinden Analizi

Tablo 5. Kariyer Kaygi Puanlarinin Sinif Diizeyi Degiskeni Uzerinden Anova Testi Sonuglari

Bagimh Degisken Sinif Dlizeyi n X Ss F p

9 55 4.1345 0.812
i isi 10 98 3.7673 1.0429

Aile Etkisine 3.624 0.014
lligkin Kaygi 11 a7 3.9234 1.1659
12 48 4.2875 0.8063
9 55 3.0525 0.9367
i 10 98 2.7324 0.9076

!V'Ies.lek Segimine 78885 0.036
lligkin Kaygi 11 47 2.766 1.1241
12 48 2.5 0.9279

Tablo incelendiginde, sinif dizeyi kategorileri arasinda aile etkisi (p=0.014) ve meslek secimi (p=0.036)

ortalamalari agisindan istatistiksel olarak anlamh bir farklihk bulundugu gorilmektedir.

Aile etkisine iligskin farkliligin kaynagini belirlemek igin yapilan ¢oklu karsilastirma testine gore, 12. sinifta okuyan
ogrencilerin aile etkisine iliskin kaygl puan ortalamalari (4.2875), 9, 10 ve 11. siniflarda okuyan 6grencilere gore
daha yiksek bulunmustur. Kategoriler arasinda kaygi puanlarina yonelik en biyak farkhihigin bulunmasi amaciyla
yapilan post-hoc analizlerinde ise aile etkisine iliskin kaygi puan ortalamalari arasindaki en blyuk farkhhgin, 12 ve

10. siniflar arasinda oldugu gorilmustir.

Meslek secimine iliskin farklihgin kaynagini belirlemek icin yapilan ¢oklu karsilastirma testine gore, 9. sinifta
okuyan 6grencilerin meslek segimine iliskin kaygli puan ortalamalari (3.0525), 10, 11 ve 12. siniflarda okuyan
ogrencilere gore daha ylksek bulunmustur. Kategoriler arasinda kaygi puanlarina yénelik en buytk farkhhgin
bulunmasi amaciyla yapilan post-hoc analizlerinde ise meslek segimine iliskin kaygi puan ortalamalari arasindaki

en buyuk farklihgin, 12 ve 9. siniflar arasinda oldugu goralmustar.

GSL Ogrencilerinin Aile Etkisi ve Meslek Secimine iligkin Kariyer Kaygi Durumlarinin, ‘Alan’ Degiskeni Uzerinden

Analizi
Tablo 6. Kariyer Kaygi Puanlarinin ‘Alan’ Degiskeni Uzerinden T Testi Sonuclari
Bagimh Degisken Alan n X Ss t p
Aile Etkisine Resim 136 3.8676 1.0386 1.9534 0.052
iligkin Kaygi Mizik 112 4.1143 0.9264 ) )
Meslek Sec¢imine Resim 136 2.6503 1.0329 5.0544 0.041
iligkin Kayg: Miizik 112 2.9038 0.8798 - '

Tablo incelendiginde, alan kategorileri arasinda aile etkisi ortalamalari agisindan istatistiksel olarak anlamli bir
farkhihk bulunmadigl (p=0.052), meslek secimi ortalamalari agisindan ise istatistiksel olarak anlamli bir farklilik

bulundugu (p=0.002) gérilmektedir.
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Meslek secimine iliskin farkliigin kaynagini belirlemek icin yapilan coklu karsilastirma testine gore, miizik
bolimiinde okuyan 6grencilerin meslek segimine yonelik ortalama kariyer kaygi puani (2.9038), resim béltiimiinde
okuyan 6grencilerin meslek secimine yonelik ortalama kariyer kaygi puanina (2.6503) goére daha yiksek oldugu

goralmustar.

GSL Ogrencilerinin Aile Etkisi ve Meslek Secimine iliskin Kariyer Kaygi Durumlarinin, ‘Anne Egitim Durumu’
Degiskeni Uzerinden Analizi

Tablo 7. Kariyer Kaygi Puanlarinin ‘Annenin Egitim Diizeyi’ Degiskeni Uzerinden Anova Testi Sonuglari

Anne Egitim

Bagimlh Degisken Durumu n X Ss F p
ilkokul 50 3.736 1.1679
Aile Etkisin Ortaokul 55 4.0218 0.7866
. e. sine Lise 94 3.9106 1.0537 2.5459 0.040
lliskin Kaygi o -
Universite 43 4.3628 0.7749
Lisans Ustii 6 3.9333 1.1003
ilkokul 50 2.6867 0.9322
Meslek Secimin Ortaokul 55 2.7576 1.053
v esiel segimine Lise 94 2.6135 0.9121 3.192 0.014
lligkin Kaygi o -
Universite 43 3.2222 0.9172
Lisans Ustii 6 2.5741 1.1872

Tablo incelendiginde, anne egitim durumu kategorileri arasinda aile etkisi (p=0.040) ve meslek se¢imi (p=0.014)

ortalamalari agisindan istatistiksel olarak anlamh bir farkhhk bulundugu gorilmektedir.

Aile etkisine iliskin farklihgin kaynagini belirlemek icin yapilan ¢oklu karsilastirma testine gore, anne egitim diizeyi
Universite olan 6grencilerin aile etkisine iliskin kaygli puan ortalamalari (4.3628), diger derecelere gore daha
yuksek bulunmustur. Kategoriler arasinda kaygi puanlarina yonelik en biyiik farklihgin bulunmasi amaciyla
yapilan post-hoc analizlerinde ise aile etkisine iliskin kaygl puan ortalamalari arasindaki en buyik farklihgin

Universite ve ilkokul dereceleri arasinda oldugu gorilmustdr.

Meslek secimine iliskin farkliligin kaynagini belirlemek igin yapilan ¢oklu karsilastirma testine gore, anne egitim
diizeyi Giniversite olan 6grencilerin meslek secimine iliskin kaygi puan ortalamalari (3.2222), diger derecelere gore
daha yiksek bulunmustur. Kategoriler arasinda kaygi puanlarina yonelik en biyik farkhhigin bulunmasi amaciyla
yapilan post-hoc analizlerinde ise meslek segimine iliskin kaygi puan ortalamalari arasindaki en buyik farklilhigin

Universite ve ilkokul dereceleri arasinda oldugu gorilmustdr.

GSL Ogrencilerinin Aile Etkisi ve Meslek Se¢imine iliskin Kariyer Kaygi Durumlarinin, ‘Baba Egitim Durumu’
Degiskeni Uzerinden Analizi
Tablo 8. Kariyer Kaygi Puanlarinin’ Babanin Egitim Diizeyi’ Degiskeni Uzerinden Anova Testi Sonuglari

Bagimh Degisken BT;’:rEi::m n X Ss F p
ilkokul 37 4.0054 1.0116
Aile Etkisine Ort:?lokul 56 3.6286 1.1323
iliskin Kaygr " Lise 82 4.0171 0.8884 2.8244 0.026
Universite 54 4.1407 0.9733
Lisans Ustii 19 4.3368 0.8248
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ilkokul 37 2.6697 1.1381
Mesiek Secimi Ortaokul 56 2.7202 0.8643
Vieslek Secimine Lise 82 2.7385 1.0029 0.3723 0.828
lligkin Kaygi o -
Universite 54 2.8827 0.9745
Lisans Ustii 19 2.8596 0.8485

Tablo incelendiginde, baba egitim durumu kategorileri arasinda aile etkisi ortalamalari agisindan istatistiksel
olarak anlamli bir farklilik bulundugu (p=0.026), meslek segimi ortalamalari agisindan ise istatistiksel olarak

anlamh bir farkhhk bulunmadigi (p=0.828) goriilmektedir.

Aile etkisine iligskin farkliligin kaynagini belirlemek igin yapilan goklu karsilastirma testine gore, baba egitim diizeyi
Universite olan 6grencilerin aile etkisine iliskin kaygi puan ortalamalari (4.3368), diger derecelere gore daha
yuksek bulunmustur. Kategoriler arasinda kaygi puanlarina yonelik en bayik farkhligin bulunmasi amaciyla
yapilan post-hoc analizlerinde ise aile etkisine iliskin kaygi puan ortalamalari arasindaki en buytk farkliligin

lisansusti ve ortaokul dereceleri arasinda oldugu gorilmustir.

GSL Ogrencilerinin Aile Etkisi ve Meslek Secimine iliskin Kariyer Kaygi Durumlarinin, ‘Hane Gelir Diizeyi’
Degiskeni Uzerinden Analizi

Tablo 9. Kariyer Kaygi Puanlarinin ‘Hane Gelir Diizeyi’ Degiskeni Uzerinden T Testi Sonuglari

Bagimh Degisken Hane Gelir n X Ss t p
Diizeyi

Aile Etkisine 4254 TL ve alti 109 3.7908 1.0789

. -2.6699 0.008

lligkin Kaygi 4254 TL ve Ustl 139 4.1266 0.9009

Meslek Segcimine 4254 TL ve alti 109 2.6728 0.9956 1.3204 0.188

iliskin Kayg 4254 TL ve Ustu 139 2.8369 0.9525 ’ )

Tablo incelendiginde, hane gelir dlizeyi kategorileri arasinda aile etkisi ortalamalari agisindan istatistiksel olarak
anlamh bir farklihk bulundugu (p=0.008), meslek sec¢imi ortalamalari agisindan ise istatistiksel olarak anlamh bir

farkhihk bulunmadigi (p=0.188) gorilmektedir.

Aile etkisine iligskin farkhihgin kaynagini belirlemek igin yapilan g¢oklu karsilastirma testine gére, ailesinin geliri 4254
TL ve Gzeri olan 6grencilerin aile etkisine iliskin kariyer kaygi puani (4.1266) , 4253 TL ve alti olan 68rencilerin aile

etkisine iliskin ortalama kariyer kaygi puanina (3.7908) gore daha yuksek oldugu anlasiimistir.

TARTISMA ve SONUC

Kayseri Giizel Sanatlar Lisesi’nde (GSL) 2021-2022 Egitim Ogretim déneminde grenim géren égrencilerin, kariyer
ile ilgili kaygl durumlarinin ikametgah, cinsiyet, sinif, alan (resim-muzik), anne-baba egitim durumu ve hane
halkinin gelir dlizeyi gibi sosyo-demografik degiskenler {izerinden incelenmesinin amaglandigl bu arastirmada

asagidaki sonuglara ulasgilmistir.
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1. Alt Probleme iligkin Sonuglar

149 kadin, 99 erkegin cevapladigl teste gore, bayan 6grencilerin kariyer kaygl durumlariyla erkek
ogrencilerin kariyer kaygi durumlari arasindan bir farklilik olmadig tespit edilmistir.

Ogrencilere uygulanan KKO de, kariyer kaygisini meslek secimi izerinden 6lgmeye yénelik maddelerin
istatistiksel analizlerine gore, 6grencilerin cinsiyetleri arasinda anlamli bir farklihk bulunmustur. 149
kadin, 99 erkegin cevapladigi teste gore, erkek 6grencilerin kariyer kaygilarinin bayan 6grencilere gore

daha fazla oldugunu tespit edilmistir.

2. Alt Probleme iliskin Sonuglar

Ogrencilere uygulanan KKO de, kariyer kaygisini aile etkisi ve meslek secimi izerinden 8lgmeye yonelik
maddelerin istatistiksel analizlerine gore, 6grencilerin ikametgah yerleri arasinda anlaml bir farklilhk
bulunamamistir. 84’G yurtta, 164’0 ailesinin yaninda kalan 6grencilerin cevapladig teste gore, yurtta
kalan 6grencilerin kariyer kaygi durumlariyla ailesinin yaninda kalan égrencilerin kariyer kaygi durumlari

arasindan bir farklilk olmadigi tespit edilmistir.

3. Alt Probleme iligkin Sonuglar

Ogrencilere uygulanan KKO de, kariyer kaygisini aile etkisi iizerinden 6lgmeye yénelik maddelerin
istatistiksel analizlerine gore, 6grencilerin sinif diizeyleri arasinda anlamli farkhliklar bulunmustur. 9.
siniftan 55, 10. siniftan 98, 11. siniftan 47 ve 12. siniftan 48 6grencinin cevapladigi teste gore, 12. sinifta
okuyan 6grencilerin kariyer kaygi puanlarinin 9, 10 ve 11. siniftaki 6grencilere gére daha yliksek oldugu
gorulmustdr. Siniflar arasindaki en buytk farkliligin bulunmasi amaciyla yapilan analizlerde ise kariyer
kaygisina iliskin en blyiik puan farkliliginin 10. ve 12. siniflar arasinda oldugu gorilmastar.

Ogrencilere uygulanan KKO de, kariyer kaygisini meslek secimi izerinden élcmeye yonelik maddelerin
istatistiksel analizlerine gore, 6grencilerin sinif diizeyleri arasinda anlamli farkhhklar bulunmustur. 9.
siniftan 55, 10. siniftan 98, 11. siniftan 47 ve 12. siniftan 48 6grencinin cevapladigi teste gore, 9. sinifta
okuyan 6grencilerin kariyer kaygi puanlarinin 10, 11 ve 12. siniftaki 6grencilerin puanlarindan daha
yuksek oldugu gorilmustir. Siniflar arasindaki en blylik farkliigin bulunmasi amaciyla yapilan
analizlerde ise kariyer kaygisina iliskin en blyik puan farkhliginin 9. ve 12. siniflar arasinda oldugu

goralmustar.

4. Alt Probleme iliskin Sonuglar

Ogrencilere uygulanan KKO de, kariyer kaygisini aile etkisi izerinden 6lgmeye ydnelik maddelerin
istatistiksel analizlerine gbre, 6grencilerin alanlari arasinda anlamli bir farkhlik bulunamamistir. 136
resim, 112 muzik alanindan 6grencinin cevapladigi teste gore, resim bolimiindeki 6grencilerin kariyer
kaygi durumlariyla mizik bélimindeki 6grencilerin kariyer kaygi durumlari arasinda bir farkhlik olmadigi

tespit edilmistir.
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Ogrencilere uygulanan KKO de, kariyer kaygisini meslek secimi tizerinden 6lgmeye yénelik maddelerin
istatistiksel analizlerine gore, 6grencilerin alanlari arasinda anlamh farkliliklar bulunmustur. 149 kadin,
99 erkegin cevapladig teste gore, resim bolimundeki 6grencilerin kariyer kaygi puanlarinin muzik

bolimindeki 6grencilerin kariyer kaygi puanlarina gore daha yliksek oldugu gorilmistir.

5. Alt Probleme iliskin Sonuglar

Ogrencilere uygulanan KKO de, kariyer kaygisini aile etkisi (izerinden 6élgmeye ydnelik maddelerin
istatistiksel analizlerine gore, 6grencilerin annelerinin egitim durumlar arasinda anlamli farkhhklar
bulunmustur. Annesi ilkokul mezunu olan 50, ortaokul mezunu olan 55, lise mezunu olan 94, liniversite
mezunu olan 43 ve lisansustu egitim mezunu olan 6 6grencinin cevapladig teste gore, anne egitim
dizeyi Universite olan 6grencilerin kariyer kaygi puanlarinin, anne egitim diizeyi diger derecelerden olan
ogrencilerin kariyer kaygi puanlarina gore daha yiksek oldugu tespit edilmistir. Derceler arasindaki en
buyuk farkhhgin bulunmasi amaciyla yapilan analizlerde ise kariyer kaygisina iliskin en blylk puan
farkhhginin Gniversite ve ilkokul dereceleri arasinda oldugu gorilmustar.

Ogrencilere uygulanan KKO de, kariyer kaygisini meslek secimi iizerinden 6lgmeye yonelik maddelerin
istatistiksel analizlerine gore, 6grencilerin annelerinin egitim durumlari arasinda anlamh farkliliklar
bulunmustur Annesi ilkokul mezunu olan 50, ortaokul mezunu olan 55, lise mezunu olan 94, liniversite
mezunu olan 43 ve lisansistU egitim mezunu olan 6 6grencinin cevapladigl teste gore, anne egitim
diizeyi Uiniversite olan 6grencilerin kariyer kaygi puanlarinin, anne egitim diizeyi diger derecelerden olan
ogrencilerin kariyer kaygi puanlarina gore daha yiiksek oldugu tespit edilmistir. Derceler arasindaki en
bayik farkhligin bulunmasi amaciyla yapilan analizlerde ise kariyer kaygisina iliskin en bliylik puan

farkhihginin Gniversite ve ilkokul dereceleri arasinda oldugu goérialmustir.

6. Alt Probleme iligkin Sonuglar

Ogrencilere uygulanan KKO de, kariyer kaygisini aile etkisi {izerinden 8lgmeye ydnelik maddelerin
istatistiksel analizlerine gore, 6grencilerin babalarinin egitim durumlari arasinda anlamli farkliliklar
bulunmustur. Babasi ilkokul mezunu olan 37, ortaokul mezunu olan 56, lise mezunu olan 82, liniversite
mezunu olan 54 ve lisansistl egitim mezunu olan 19 6grencinin cevapladigi teste gore, baba egitim
diizeyi Universite olan 6grencilerin kariyer kaygi puanlarinin, baba egitim diizeyi diger derecelerden olan
ogrencilerin kariyer kaygi puanlarina gére daha yiiksek oldugu tespit edilmistir. Derceler arasindaki en
blyuk farklihgin bulunmasi amaciyla yapilan analizlerde ise kariyer kaygisina iliskin en biyik puan
farkhihginin lisansisti ve ortaokul dereceleri arasinda oldugu gorilmustar.

Ogrencilere uygulanan KKO de, kariyer kaygisini meslek secimi tizerinden dlgmeye yénelik maddelerin
istatistiksel analizlerine gore, 6grencilerin babalarinin egitim durumlari arasinda anlamli bir farklilik
bulunamamistir. Babasi ilkokul mezunu olan 50, ortaokul mezunu olan 55, lise mezunu olan 94,
iniversite mezunu olan 43 ve lisansistl egitim mezunu olan 6 6grencinin cevapladigl teste gore, baba

egitim dlzeyi derecelere gore farklilik géstermemektedir.
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7. Alt Probleme iliskin Sonuglar

e Ogrencilere uygulanan KKO de, kariyer kaygisini aile etkisi tizerinden &lgmeye yénelik maddelerin
istatistiksel analizlerine gore, 6grencilerin cinsiyetleri arasinda anlamli farkhliklar bulunmustur. Hane
gelir diizeyi 4250 TL ve altinda bulunan 109, 4250 TL ve (zerinde bulunan 139 6grencinin cevapladigl
teste gore, ailesinin geliri 4254 TL ve lzeri olan 6grencilerin kariyer kaygi puanlarinin, ailesinin geliri
4253 TL ve alti olan 6grencilerin kariyer kaygi puanlarindan daha yiksek oldugu tespit edilmistir.

e Ogrencilere uygulanan KKO de, kariyer kaygisini meslek segimi tizerinden dlgmeye yénelik maddelerin
istatistiksel analizlerine gore, 6grencilerin cinsiyetleri arasinda anlamli bir farklilik bulunamamistir. Hane
gelir dlizeyi 4250 TL ve altinda bulunan 109, 4250 TL ve uzerinde bulunan 139 6grencinin cevapladigi
teste gore, ailesinin geliri 4254 TL ve lzeri olan 6grencilerin kariyer kaygi puanlari, ailesinin geliri 4253

TL ve alti olan 6grenciler ile farklilik géstermemektedir.

Arastirma sonuglari, 6grencilerin aile etkisine iliskin kariyer kaygilarinin anne-babanin egitim durumu ve hane
halkinin gelir dizeyine gore farklilik gosterdigine isaret etmektedir. Ebeveynlerin egitim durumunun ylksek
olmasinin, kariyer planlama noktasinda ¢ocuga yansiyan bir farkindahgi da beraberinde getirdigi, bu nedenle de
dgrencilerin kariyer kaygilari tizerinde dogrudan olumlu etkilerinin oldugu disiiniilmektedir. Ote yandan, bir
ailenin gelir dlizeyi ulasilabilen imkanlar bakimindan, aslinda ailenin tiim fertlerini dogrudan etkileyen énemli bir
unsurdur. Dolayislyla, gelir diizeyindeki iyilesmenin yine tim alanlarda aile fertlerine olumlu yansimasi, bu
dogrultuda kariyere yonelik kaygilarin da daha az olmasi beklenilebilir. Arastirma sonuglari bu durumun aksine
isaret etmistir. Geliri dolayisiyla da refah diizeyi daha yiksek olan ailelerin 6grencilerinin kariyer kaygi durumlari

daha yiksek puanlarda ¢ikmistir.

Arastirma sonuglarina gére, meslek secimine iliskin kariyer kaygilarinin cinsiyet, alan ve annenin egitim durumuna
gore anlamh farkliliklar gosterdigi tespit edilmistir. Erkek 6grencilerin meslek segimine iliskin kariyer kaygilari
bayan 6grencilere gore daha yiiksek puanlarda ¢ikmistir. Bu durum geleneksel aile yapisinda erkegin rolii (hane

gelirini saglamakla ylikiimi olma durumu) ile iliskilendirilebilir.

Meslek segimine iligkin anlamhlik tespit edilen diger unsur, 6grencilerin segtikleri alandir. Arastirma sonuglarina
gore, resim alanindaki 6grencilerin kariyer kaygi durumlarina yonelik puanlar mizik bolimi 6grencilerininkine
gore daha fazla ¢ikmistir. Bir baska deyisle resim boélimi 6grencileri kariyerleri ile ilgili daha fazla kaygi
duymaktadirlar. Bu durum, mizik alaninin, meslek edineme ya da gelir saglama noktasindaki imkanlarinin resim

alanina gore daha fazla olmasi ile iliskilendirilebilir.

Meslek secimine iliskin anlamlilik tespit edilen diger bir unsur da annelerin egitim durumudur. Arastirma
sonuglarinda, hem aile etkisine yonelik olarak hem de meslek segimine yonelik olarak kariyer kaygisi noktasinda
anlamhlik tespit edilen tek kategori annelerin egitim durumudur. Annesi Universite mezunu olan 6grencilerin
kariyer kaygi puanlari, diger dereceler deki annelerin 6grencilerine gore daha fazla ¢ikmistir. Bu sonug, egitim

durumunun kariyer planlama ve kaygi noktasinda annelerde olusturdugu farkindalikla iliskilendirilebilir.
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ONERILER

Kariyer gelisimine yonelik adimlarin somut olarak kendini hissettirdigi ergenlik dénemi, lise donemlerine karsilik
gelmektedir. GSL de 6grenim gbren 6grencilerin bahsedilen bu somut adimlari saglikli bir sekilde atabilmesi icin
O0gretim programlarina alan ve seviye gozetilerek alaninda uzman kisilerin yuritecegi kariyer planlama dersleri

konulmalidir.
Etik Metni

Bu makalede dergi yazim kurallarina, yayin ilkelerine, arastirma ve yayin etigi kurallarina, dergi etik kurallarina
uyulmustur. Makale ile ilgili dogabilecek her tirli ihlallerde sorumluluk yazar(lar)a aittir. Bu arastirma Erciyes
Universitesi Sosyal ve Beseri Bilimler Etik Kurulu tarafindan, 25.01.2022 tarih ve 25 sayili kurul karariyla

onaylanmistir.
Yazarin Katki Orani Beyani: Bu ¢alismada yazarin katki orani %100°dr.
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