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ABSTRACT

This research is important in terms of showing the current situation regarding current experimental
studies involving different age groups published in the field of career counselling and vocational
guidance. Within the scope of this study, it was aimed to determine the approaches and models
used in the studies conducted in the field of career counselling and vocational guidance between
2013-2023, to examine the methods of analysis, to determine the characteristics of the study
groups and the general thematic patterns of dependent variables, and to reveal the new paradigm
changes in the current study areas. In the research process, document analysis method, one of the
qualitative research approaches, was used. Document analysis is a data collection method that
involves the thematic analysis of written materials containing information about research on
phenomena. In the research, articles and postgraduate theses including the studies in the field of
career counselling conducted between 2013-2023 covering the last ten years were examined. Only
experimental studies were included in the evaluation and descriptive studies were excluded. In
order to evaluate the studies, a "Publication Review Form" was prepared by the researchers. This
form consists of 9 sections: publication year, research type, dependent variable and subject area,
sample group, number of sessions, session duration, type of sample group, theoretical approach
and type of analysis used. The data obtained within the scope of the research were subjected to
qualitative data analysis and inferences and suggestions were made.
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INTRODUCTION

In the 21st century, the contemporary understanding of education, which is adopted as the basic understanding
of the education system, aims to enable individuals to acquire qualities that are productive and open to
development for themselves and society in all aspects (Yilmaz, 2021). In this context, it is important that
individuals can reveal their own potential and support their career development by making proactive decisions.
Within the scope of vocational guidance and career counselling, services that support the career development
of individuals are offered in accordance with different age levels (Yesilyaprak, 2016). These services should be

provided continuously and updated according to today's needs.

Today, individuals experience difficult times in the uncertainty caused by rapid developments and changes in
every field. From a psychological point of view, the uncertainty created by these developments and changes
negatively affects their interpersonal relationships, work and school lives, individual development and
interpersonal developmental dynamics (Eryilmaz & Mutlu, 2017). It is becoming increasingly difficult for
individuals trying to find a place for themselves in the changing business life to fulfil their career development
tasks. The concept of career is a general pattern formed as a result of the interaction of the employee role in the
profession and other life roles (Herr & Cramer, 1996). Considering that career is a process that covers all life roles
and continues throughout life (Yesilyaprak, 2014; 2016), the problems experienced by individuals in career
development bring about different consequences along with hopelessness towards the future (Dursun & Aytag,
2009). These negative results make it necessary to increase the number of studies that support career

development and provide skills.

Career development is a lifelong journey (Ozyiirek, 2016) that includes changes in individuals' life roles and
choices in career transition periods. It is important to support career development in order to guide the career
futures of individuals who seek a good place for themselves in society and working life by effectively structuring
their career journeys in changing business and social life. Academic success or a high-paid job alone cannot
ensure that individuals are happy in their lives. In order to raise healthy and happy individuals and society,
individuals should be enabled from an early age to recognise their strengths by getting to know themselves well,
to continuously evaluate themselves with self-reflection skills, to clarify their self-perception by communicating
effectively with their environment, to develop a rational vision of their own behaviour and future, to set career
goals, to support them with alternative plans in difficult times, to take responsibility effectively while
implementing these plans, and to increase career adaptability. For this purpose, it is necessary to offer

programmes that support individuals' career development.

One of the most important functions of career counselling and vocational guidance services is to help individuals
who have problems in career transition processes to gain the skills to make choices and career decisions (Duffy
& Sedlacek, 2007). Looking at the historical process, it is stated that there have been cultural, contextual and
organisational changes in the structure of the services provided in this field, and depending on these changes,

there have been differences in the approaches, methods and techniques used in the process of helping (Savickas,

2984



I.l E TSAR (International Journal of Education Technology and Scientific Researches) Vol: 8, Issue: 25, 2023

2008). With the first studies of Frank Parsons, the concepts of vocational guidance based on job placement in
industrialised societies in the first half of the 20th century, career counselling involving developmental processes
in institutional societies in the second half of the 20th century, and structuralism based on individual differences
with the globalisation of unemployment and labour force in the first half of the 21st century come to the fore
(Savickas, 2008). In short, changes and developments in this field are shaped according to individual and social
needs with the effect of environmental conditions in a temporal context (McMahon, 2014). Different theories
have been developed in the field of career counselling according to the changing needs in the historical process.
In the first process, in the early 1900s, Trait-Factor Compatible Theories such as Parsons' Trait and Factor Theory,
Work Adjustment Theory, Holland's Typology Theory, which are based on logically matching the characteristics
of the individual with the characteristics required by professions (Bacanli, 2016), followed by Adler's approach,
Ann Roe's approach, Psychodynamic Approaches focusing on the personality traits and needs of individuals such
as Myers Briggs Type Theory (Yerin-Gineri, 2016), followed by Ginzberg, Ginsburg, Developmental theories
focusing on the process such as Axelrad and Herma's (1951) Developmental Theory, Super's Life-Long, Life-Space
Approach, Gottfredson's Circumscription and Compromise Theory were developed (Siyez, 2016), Social-
Cognitive Approaches such as Social Learning Theory, Social-Cognitive Career Theory, Information Processing
Approach in Career Counselling, which address content and process together and focus on cognitive processes
in 1980-1990 (Ozyiirek, 2016), and recently Constructivist Approaches: Brown's Value-Based Career Approach,
Brott's (2001) Storytelling Approach, Systems Theory Framework (SCF) developed by Patton and Mcmahon,
(2006) and Career Construction Theory developed by Savickas (2005) within Life Designing Counselling, and
today, Career Wheel Model (Amundson et al, 2005), Career Sailing Model (Korkut-Owen et al., 2010), Hope-
Oriented Career Development Model (HCDM) developed by Niles, Amundson and Neault (2011) and Chaos
Theory of Bright and Pryor (2005) (Korkut-Owen & Niles, 2016). In short, in the historical process, content-
oriented (e.g., Parsons and Holland), then process-oriented (e.g., Super), in the 1980s and 1990s, theories that
focus on both content and process and take into account cognitive processes (e.g., Cognitive Information
Processing Theory), and in recent years, constructivist approaches and "holistic" theories focused on flexibility

and adaptability have come to the fore (Yesilyaprak, 2012; 2019).

In order to manage the career development process effectively, individuals need to have more equipment
including skills and resources. They must have a high level of hope with an optimistic perspective on the future
by gaining the skills of flexible thinking and adaptation to change in the face of new alternatives. Studies in the
field of career counselling have changed direction towards postmodern approaches and models based on
supporting these skills in line with new needs based on experimental and objective research methods (Brown &
Lent, 2019). In this context, especially in recent years, studies in which group career counselling and intervention
programmes based on postmodern career approaches aiming to gain sustainable skills to cope with difficult times
in career development are rapidly increasing. McKay, Bright, and Pryor (2005) reported that career counselling
based on Chaos Career Theory had a positive effect on the career development of the students in the

experimental group. In this study, it was also found that one month after the career counselling intervention,
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students' scores on dysfunctional career thoughts continued to decrease, while career decision-making self-
efficacy scores continued to increase. Again, Duffy (2010) conducted career counselling based on Chaos theory
with a single subject in order to cope with career stagnation. As a result, the client started to search for new ways
to get rid of distressing situations and to put forward alternatives for the future, and showed high awareness and
development. In the study conducted by Barclay and Stoltz (2016), it was stated that Saviskas' Life Design
Counselling had a positive effect on career development. Similarly, there are studies (Reid & Scott, 2010; Reid &
West, 2011) that psychological counsellors find this model useful and effective. In another study, Rehfuss and
DiFabio (2012) examined the changes in the career stories of entrepreneurial individuals using career future
autobiography. As a result, while there was no change in the stories of the participants in the control group, it

was found that there were significant changes in the experimental group and new life themes emerged.

Berrios-Allison (2011) used Brown's Value-Based Approach in long-term, open career support group studies for
university students and found that these groups had a positive effect on academic success, the importance of
entering the labour market, creating a business network, and developing professional skills. Clark, Severy and
Sawyer (2004) using Brott's Storytelling Approach emphasised that storytelling approaches in group career
counselling are important in terms of cultural differences and career development. In a study conducted by
Tinsley-Myerscough and Seabi (2012), it was determined that group intervention based on career storytelling
approach increased the self-understanding, self-esteem, initiative and hope, optimism and empowerment levels
of senior high school students, and that creating a career story and using artistic techniques in the intervention
process was an effective method. In recent years, the positive effect of intervention programmes developed
based on the Hope-Focused Career Development Model used in career development on career development has
been proven both individually (Niles et al., 2010; Niles, In, & Amundson, 2014) and in group counselling processes
(Amundson et al., 2013; Amundson et al., 2018; Clarke et al., 2018; Luat, 2016; Pangelinan, 2015; Smith et al.,
2014; Yoon et al., 2019; Yoon et al., 2020). In the applied interventions, the focus is on helping individuals to
interact with their true selves in the career counselling process. In addition, according to research, group
intervention is more effective than individual counselling (Damer et al., 2010; Siskind, Baingana, & Kim, 2008),
and the microcosm effect of the group increases individuals' social support, social skills, self-efficacy and intrinsic
motivation (Clark, Severy, & Sawyer., 2004; Dennis, Phinney, & Chuateco, 2005; Fitch, Marshall, & McCarthy,
2012).

The American School Counsellors Association (ASCA, 2019) emphasises that career development is an important
part of comprehensive school counselling programmes and that career counselling is necessary for every
student's educational journey. One of the most important tasks of every society is to ensure that young people
become productive and successful adults (Symonds, Schwartz, & Ferguson, 2011). Similarly, one of the main
objectives of the Turkish education system is to raise creative, productive, and professional individuals who will
make themselves and society happy (MoNE, 1973). Within the scope of psychological counselling services in

schools (MoNE, 2019), students' career development should be supported in every aspect. Sources of support
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for individuals in the career development process can be career centres, employment agencies, family members,

relatives, teachers, friends and social media (Korkut-Owen, 2018).

In parallel with the developments in the field of career development in the world, it can be said that Turkiye has
gone through three basic stages in the field of vocational guidance and career counselling: pioneering steps,
undecided steps and systematic steps. In these periods, assistance in career selection and vocational orientation,
early identification of interests and abilities, and then more professional development, development tasks and
lifelong holistic development were emphasised (Yesilyaprak, 2012; 2019). These changes and developments in
the field of career counselling and vocational guidance show themselves in research and practice trends. In
Tirkiye, there are studies on group career counselling and intervention programmes based on different
approaches and models as well as in-class activities and group guidance studies in the field of career counselling.
For example, Isik (2010), Bluylkgtze-Kavas (2011) and Sari (2014) conducted experimental studies based on
Social Cognitive Model, Kirdok (2006); Kirdok and Akbas (2010); Seker and Kaya (2019) conducted experimental
studies on group career counselling based on Cognitive Information Processing Approach. Similarly, Systemic
Based Career Awareness programme was prepared and implemented by Kirdok (2012). Within the scope of
career counselling based on post-modern approaches in Tirkiye; while Tirkmen (2014), who deals with chaos
theory, conducted an individual intervention-based research, Gelibolu (2016), Dogan-Lagin and Yesilyaprak
(2018) and Zorbaz et al. (2020) based on Career Sailing Model, Donmezogullari and Yesilyaprak (2019) based on
Career Wheel Model, Erdogmus-Zorver (2013), Kepir Savoly (2017), Korkmaz and Kirdok (2022) based on
Saviskas' Career Construction Theory, Ayhan-Oz (2021), Ozgiir and Celik (2018), Ozaydin (2021) based on
Narrative Approach. Also, Konuk (2020), Atasever and Yesilyaprak (2022) conducted group intervention based
on the Hope-Focused Career Development Approach. In addition, career adaptation by Omeroglu (2014); Kara
(2016); Turan (2017); Eryilmaz and Kara (2019), career decision by Dogan (2010); Gok (2018), career planning by
Atasever (2023), career ambivalence psychoeducation programme by Cil (2016) were developed and

implemented.

Along with the studies to determine the research trends of postgraduate theses and published articles in the
field of Psychological Counselling and Guidance in Tirkiye, the studies to determine the research trends of
articles published in the field of career counselling and vocational guidance only cover the period until 2017
(Garkit, 2019), and the experimental studies conducted in this field were examined only for high school level
(Goniltas, 2021). In the field of career counselling, there are no studies on current experimental studies involving
all age groups. In general, it is thought that approaches and models, methods and techniques, current relevance
of the tools used, and research themes in the field of career counselling and vocational guidance should be

reviewed.

This study is important in terms of showing the current situation regarding current experimental studies involving
different age groups published in the field of career counselling and vocational guidance. Within the scope of

this study, it was aimed to determine the approaches and models used in the studies conducted in the field of
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career counselling and vocational guidance between 2013-2023, to examine the methods of analysis, to
determine the characteristics of the study groups and the general thematic patterns of dependent variables, and
to reveal the new paradigm shifts in the current study areas. The studies subjected to document analysis within

the scope of the research;

=

Year of publication,

Type of research (article/thesis),
Dependent variable and subject area,
Sample group,

Number of sessions

Session duration

Type of sample group,

Theoretical approach,

W ® N O U kW DN

Type of analysis used was analysed by considering the variables.

METHOD
Research model

In this study, document review method, one of the qualitative research approaches, was used to descriptively
examine the experimental studies conducted in different age groups in the field of career counselling and
vocational guidance. Document review is a data collection method that involves the thematic analysis of written
materials containing information about research on phenomena (Yildirrm & Simsek, 2006; Yilmaz & Yanarates,
2020). Since the document analysis method was used in the research process, there is no need for ethics

committee permission.

Data Collection Process

In this study, articles and postgraduate theses including studies in the field of career psychological counselling
conducted between 2013-2023 covering the last ten years were examined. "Google Scholar" (Google Scholar)
database was used to access the articles included in the research, and "National Thesis Centre" database was
used to access the postgraduate theses. Between 1 June-20 October 2023, in order to access the relevant studies,
the following terms were used: "profession", "vocational maturity”, "vocational competence", "vocational

indecision", "vocational-career group guidance", "career", "career decision-making difficulties", "career anxiety",

"career adaptation", The keywords "career choice", "career beliefs", "career decision", "career psycho-education

programme", "career uncertainty", "career future" and "career hope" were used and a total of 34 studies,

including 16 articles and 18 postgraduate theses, were reached. Only experimental studies were included in the

evaluation and descriptive studies were excluded. In order to evaluate the studies, a "Publication Review Form"
won

was prepared by the researcher. This form consists of 9 sections including "publication year", "research type"

(article/thesis), "dependent variable and subject area", "sample group", "number of sessions", "session
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duration", "type of sample group", "theoretical approach" and "type of analysis". Methodological analysis and

thematic review of the studies were conducted with the publication review form.

Data Analysis

In this study, the data obtained through document analysis were analysed by descriptive analysis method.
Descriptive analysis is a type of qualitative data analysis that involves explaining and evaluating the data obtained
according to predetermined themes (Yildinm & Simsek, 2006). In this case, frequency and percentage tables of

the data were created, these tables were explained and interpreted within the theoretical framework.

FINDINGS

When the studies conducted in the field of career counselling and vocational guidance were examined, the
variable of publication year was firstly addressed in this study. Table 1 shows the distribution of the studies

according to years.

Table 1. Distribution of Research According to Year of Publication

Year of Publication () %
2013 1 2,94
2014 3 8,82
2015 - -
2016 2 5,88
2017 2 5,88
2018 5 14,71
2019 6 17,65
2020 7 20,59
2021 3 8,82
2022 2 5,88
2023 3 8,82
Total 34 100

When Table 1 is examined, it is seen that the most publications were made in 2020. The year with the least
number of publications was determined as 2013. In general, it is seen that the number of publications increased
between 2018 and 2020, but this increase did not progress regularly. After 2021, it is seen that 2 or 3 publications

are made per year. Table 2 shows the distribution of researches by type.

Table 2. Distribution of Researches by Type

Research Type (f) %

Master Thesis 8 23,53

Doctoral Thesis 10 29,41
Article 16 47,06
Total 34 100

When the results regarding the type of research are analysed, it can be said that most publications are made in
article type, followed by doctoral thesis and master's thesis respectively. The fact that article writing is easier and

involves a shorter process than thesis writing may explain the reason for this situation. However, one of the
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prominent results here is that the number of doctoral theses is higher. This can be interpreted as more
comprehensive studies in the related field. Table 3 shows the distribution of the studies in terms of dependent

variable and subject area type.

Table 3. Distribution of Studies by Dependent Variable and Subject Area Type

Dependent Variable and Subject Area of the Research () %
Career Decision 5 14,71
Career Adaptability 5 14,71
Career Future 6 17,65
Professional-Vocational Expectation 3 8,82
Challenges Encountered 2 5,88
Vocational Maturity 1 2,94

Career Maturity 3 8,82

(Career) Vocational Indecision 3 8,82
Career Satisfaction 2 5,88
Decision Making Skills 2 5,88
Self-efficacy 2 5,88

Total 34 100

When the dependent variable and subject area preferences in the studies are analysed, it is seen that many
different studies have been conducted. It was determined that the most studies were conducted in the field of
career future. This is followed by career decision and career adaptability subjects. In addition, it is seen that
studies have been conducted in various fields even at low rates. Table 4 shows the distribution of the studies

regarding the sample type.

Table 4. Distribution of Studies According to Sample Type

Sample Type (f) %
Primary School Student 2 5,88
Secondary School Student 4 11,76
High School Student 9 26,47
University Student 18 52,94
Police Academy Student 1 2,94
Total 34 100

Considering the sample type variable, it is seen that most of the studies were conducted with university students.
This is followed by studies conducted with high school students. Studies conducted with primary school and
police academy students are quite few. The reason for the high number of studies conducted with high school
and university students can be explained by the fact that career choice and career expectations are high in these

periods. Table 5 shows the distribution of the studies according to the number of sessions.

Table 5. Distribution of Studies by Session Number Type

Number of Sessions (f) %
1 - -
2 1 2,94
3 1 2,94
4 1 2,94
5 8 23,53
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6 4 11,76
7 2 5,88
8 7 20,59
9 - -

10 3 8,82
11 4 11,76
12 3 8,82

Total 34 100

When the number of sessions variable was examined in the studies, the most intense session preference was
determined as 5 and 8. In addition, 6, 10, 11 and 12 sessions are the other session levels considered. Table 6

shows the distribution of the studies regarding the session duration.

Table 6. Distribution of Studies According to Session Duration

Session Duration (Min) () %
40 4 11,76
50 3 8,82
60 7 20,59
70 3 8,82
80 2 5,88
90 14 41,18
90-120 1 2,94
Total 34 100

When the studies on career are analysed, session durations also vary. In the related literature, the most preferred
session duration is 90 minutes. In addition, sessions of 60 minutes and 40 minutes are frequently preferred.
Sessions between 90-120 minutes are very rarely preferred. Table 7 shows the distribution of the studies

regarding the sample group type.

Table 7. Distribution of Studies According to Sample Group Type

Sample Group Type (f) %
Psychoeducation 14 41,18
Career Counselling Intervention Programme 3 8,82
Group Counselling 9 26,47
Group Career Psychological Counselling 7 20,59
Online Training Programme 1 2,94

Total 34 100

When the sample group types are examined, it is seen that the most studies were conducted on
psychoeducation, followed by group guidance and group career counselling studies. Online training programmes

were preferred very rarely. Table 8 shows the distribution of the theoretical approach of the studies.

Table 8. Distribution of Research According to Theoretical Approach Type

Theoretical Approach Type (f) %

Career Construction Theory 6 17,65

Career Adaptability Models 3 8,82
Career Sailing Model 3 8,82
Career Wheel Model 1 2,94
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Career Decision Making Model 1 2,94

Trait Factor Theory 1 2,94

Narrative Approach Theory 2 5,88

Career Development in Childhood based on 1 2,94
Super's Life Span-Life Space Approach

Ginzberg et al. Career Development Theory 2 5,88

Developmental Career Theories 1 2,94

Hope-Oriented Career Development Model 2 5,88

Savickas' Career Construction Theory 4 11,76

Chaos Theory 1 2,94

Cognitive Behavioural Theory 2 5,88

Information Processing Theory 1 2,94

Social Learning Theory 2 5,88

Career Counselling Based on Positive Psychology 1 2,94

Total 34 100

When the theoretical approach preferences are analysed, it is seen that there is a rich field of study. It is
determined that the most preferred approach in the literature is career construction and narrative theory. At
the same time, Savickas' career construction theory can also be stated as a frequently preferred approach. Table

9 shows the distribution of the type of analysis used in the studies.

Table 9. Distribution According to the Type of Analysis Used in Research

Type of Analysis (f) %
Mann Whitney U 4 11,76
Wilcoxon Signed Ranks Test 11 32,35
ANOVA Test 6 17,65
Content Analysis 3 8,82
Independent Groups T Test 3 8,82
Dependent Groups T Test 3 8,82
Friedman Test 1 2,94
MANOVA Test 1 2,94
Kruskal Wallis Test 1 2,94
Mauchly's equivalence test 1 2,94
Total 34 100

It has been determined that many different types of analyses are used in career studies. Among these, Wilcoxon
signed-rank test is the most preferred type of analysis. At the same time, ANOVA test was also used extensively.
In career studies, small sample groups are generally used due to one-to-one interviews and in-depth analyses.
This situation can be interpreted as a situation that prevents the application data from showing a normal

distribution. Accordingly, the intensive use of non-parametric tests is a natural consequence of this situation.

CONCLUSION, DISCUSSION and SUGGESTIONS

In this study, in which the current situation regarding the current experimental studies published in the field of
career counselling and vocational guidance involving different age groups was examined, many similarities and
differences with the literature were found. Firstly, the change of the studies conducted according to years was

analysed. As a result of the research, it was determined that the most publications were made in 2020 and the
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least in 2013. In addition, it was determined that the number of publications increased from 2018 to 2020, but
this increase did not progress steadily. After 2020, the decrease in studies in this field can be attributed to the
COVID-19 outbreak, natural disasters and the decrease in face-to-face interaction (Karalar, 2023). Because the
increase in the use of digital environments from 2019 to the present day causes individuals to socialise less and
receive less support in this field. There are many similar results in the literature (Brown & Lent, 2019; Carkit,

2019).

In the results of the research type, it was determined that most publications were made in the article type.
Because article writing is easier than thesis writing and is a process that requires less time, cost and labour
(Atasever, 2023). At the same time, it was determined that doctoral theses were more preferred among the
theses. Among the main reasons for this situation, it can be considered that the career issue should be addressed

with more long-term and serious studies.

When the results regarding the dependent variable and subject area types of the studies are analysed, it is seen
that there is a rich variable area. In this field, it was determined that the most studies were conducted in the field
of career future. At the same time, career decision and career adaptation are other research variables that are
intensively preferred. Among the main reasons for the intensive study of this subject is that career choices of
young people are seen as an important issue in society in every period (Clarke et al., 2018). Apart from this
situation, vocational maturity is among the least preferred topics. This is because vocational maturity is a process
that can be determined after entering the profession. For this reason, since it is a long and arduous process to

follow professional processes, it can be considered normal to study at a low level (Cosgun, 2019).

In the research process, it was determined that most of the studies were conducted with university students and
high school students according to the sample type variable. This result is a quite normal finding. Because it is
known that career choice and career expectations are at a high level at these levels (Luat, 2016). At the primary

and secondary school level, career preferences are not very prominent.

The results of the number of sessions variable within the research findings revealed quite different results.
Accordingly, among the preferences for the number of sessions, 5 and 8 sessions were studied quite frequently
(Pangelinan, 2015). At the same time, the numbers of 6, 10, 11 and 12 sessions were also emphasised from time
to time. This situation is supported by many studies in the literature. Another variable that stands out in the
studies on career is the session duration. As a result of the examination of the literature, the most preferred
session duration was determined as 90 minutes. Similarly, 40- and 60-minute sessions also constitute the session
durations that attract attention. These durations can be expressed as ideal durations in career planning where
individuals can make interviews without getting bored. However, the sessions between 90-120 minutes can be
interpreted as the least preferred sessions due to the participants getting tired and bored (Rehfuss & DiFabio,

2012).
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In this study, in which the literature was analysed in depth, it was determined that there are different types of
sampling groups on career. Among these types, psychoeducation was the most preferred field. Similarly, group
guidance and group career counselling are also frequently preferred fields (Dénmezogullari, 2020). Although
these results are supported by the literature, it can be said that online education environments are very rarely
preferred (Goniltas, 2021). Among the reasons for this situation, it can be stated that individuals prefer face-to-

face interactions more and cannot catch the same intimate environment in online systems.

Another important result that stands out in the studies is the theoretical approach preferences. When the
literature on this subject was analysed, it was found that there is a very rich field of study. It was determined that
the most preferred approach in the literature is "career construction theory". This result is an expected result in
career choice. However, Savickas' career construction theory is also among the most preferred theories. This

result can be interpreted as a different result that can contribute to the literature.

In the literature, it was determined that many different types of analyses were used in career preference choices.
Among these types of analyses, Wilcoxon signed-rank test is the most preferred type of analysis. Because the
small number of sample groups and the fact that qualitative applications are more preferred than quantitative
applications constitute the main reason for using this test. In addition, ANOVA test is also the most preferred
type of analysis due to the use of more than one group. The fact that one-to-one interviews are preferred
intensively in career research and the sample groups are small does not make normal distribution possible. As a
result, non-parametric tests are used more intensively. As a result of examining the studies conducted in the field

of career counselling and vocational guidance, the following suggestions can be made:

1. It is revealed by the number of studies that research is more effective in face-to-face environments. As of
2020, the increasing use of online environments constitutes a limitation for studies in this field. For this
reason, the number of studies conducted in face-to-face environments should be increased.

2. Intheresearch processes, it was determined that the least number of studies were conducted at the master's
level. In this regard, it can be suggested to increase the number of studies especially at the graduate level and
to include more studies at the master's level.

3. It was determined that there were not enough studies on professional maturity, department satisfaction,
decision-making skills, self-efficacy and difficulties encountered as dependent variables in the studies. It is
clearly seen that studies on these subjects will contribute to the literature.

4. In the results of the sample type, it is seen that there are not enough studies especially at primary and
secondary school levels. In this regard, awareness raising and awareness practices at primary and secondary
school levels will be an effective step.

5. Considering the number of sessions variable, it is seen that the ideal number of sessions is at the level of 5
and 8 sessions. It would be effective to limit the number of sessions to a minimum of 5 and a maximum of 8

sessions when conducting a study on this subject.
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6. According to the session duration results, 60 and 90-minute sessions are the most preferred sessions. In this
regard, counselling by paying attention to these durations so that the participants do not get bored and
express themselves can be effective in obtaining good results.

7. In the researches, it is seen that online training programmes are very rarely preferred. In order to improve
this situation, attention should be paid to create a more friendly and effective environment in online
environments.

8. Thereis arich field of approach types in career counselling. Examining the approaches that are not preferred
much in this subject in new studies will make a positive contribution to the literature.

9. As a result of the research, it is seen that some types of analyses come to the fore. These results show that
research is generally conducted only qualitatively or only quantitatively. The use of mixed research methods

in this regard will both provide data richness and pave the way for comprehensive analyses.
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KARIYER PSIKOLOJIK DANISMANLIGI ALANINDA YAPILAN DENEYSEL
CALISMALARIN iNCELENMESi

0z

Bu arastirma, kariyer psikolojik danismanligi ve mesleki rehberlik alaninda yayinlanmis farkli yas
gruplarini icine alan giincel deneysel ¢alismalara iliskin mevcut durumu gostermesi agisindan
onemlidir. Bu ¢alisma kapsaminda 2013-2023 vyillari arasinda kariyer psikolojik danismanligi ve
mesleki rehberlik alaninda gergeklestirilen galismalarda kullanilan yaklasim ve modelleri tespit
etmek, analiz yontemlerini incelemek, ¢alisma gruplarinin 6zelliklerini ve bagimli degiskenlerin
genel tematik oriuntilerini belirlemek, glincel ¢alisma alanlarindaki yeni paradigma degisimlerini
ortaya koymak amacglanmigtir. Arastirma sirecinde nitel arastirma yaklasimlarindan dokiiman
inceleme yontemi kullanilmistir. Dokiiman incelemesi, olgular hakkinda yapilan arastirmalara
iliskin bilgi iceren yazili materyallerin tematik analizini kapsayan veri toplama yontemidir.
Arastirmada, son on yili kapsayacak sekilde 2013-2023 yillari arasinda yapilan kariyer psikolojik
danismanligi alanindaki ¢alismalari iceren makale ve lisansiistli tezler incelenmistir. Ulasilan
arastirmalardan sadece deneysel nitelikte olan galismalar degerlendirme kapsamina alinmis,
betimsel c¢alismalar kapsam disi birakilmistir. Arastirmalari  degerlendirebilmek amaciyla
arastirmacilar tarafindan “Yayin inceleme Formu” hazirlanmistir. Bu form yayin yili, arastirma tiir(,
bagimli degisken ve konu alani, 6rneklem grubu, oturum sayisi, oturum siresi, 6rneklem grubunun
tirt, kuramsal yaklasim ve kullanilan analiz tiiri olmak Gzere 9 bélimden olusmaktadir. Arastirma
kapsaminda elde edilen veriler nitel veri analizine tabi tutularak, ¢ikarimlarda ve onerilerde
bulunulmustur.

Anahtar kelimeler: Kariyer psikolojik danismanlik, deneysel ¢alismalar, dokiiman incelemesi.
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GiRiS

21.ylzyilda egitim sisteminin temel anlayisi olarak benimsenen g¢agdas egitim anlayisi; bireylerin her yoniyle
kendisi ve toplum igin Uretken ve gelismeye acik nitelikler kazanmasini hedeflemektedir (Yilmaz, 2021). Bu
kapsamda, bireylerin kendi potansiyellerini ortaya koyabilmesi ve proaktif kararlar alarak kariyer gelisimlerini
sirdirmelerinin desteklenmesi 6nemlidir. Mesleki rehberlik ve kariyer psikolojik danismanhigi kapsaminda
bireylerin kariyer gelisimini destekleyen hizmetler farkl yas diizeylerine uygun olarak sunulmaktadir (Yesilyaprak,

2016). Bu hizmetlerin stirekli bir sekilde sunulmasi ve glinimz ihtiyaglarina gore glincellenmesi gerekmektedir.

Glnimizde her alanda yasanan hizli gelisme ve degisimlerin yol actig belirsizlik icinde bireyler zor zamanlar
yasamaktadir. Psikolojik agidan bakildiginda bu gelisme ve degisimlerin yarattigi belirsizlik onlarin; kisilerarasi
iliskilerini, is ve okul yasamlarini, bireysel gelisimlerini ve kisilerarasi gelisimsel dinamiklerini olumsuz
etkilemektedir (Eryilmaz ve Mutlu, 2017). Degisen is yasami igerisinde kendine yer bulmaya c¢alisan bireylerin
kariyer gelisim gorevlerini yerine getirmesi gittikce gliclesmektedir. Kariyer kavrami, meslekteki galisan roli ile
diger yasam rollerinin etkilesimi sonucu olusan genel bir 6riinttdir (Herr ve Cramer, 1996). Kariyerin, tim yasam
rollerini kapsayan ve yasam boyunca devam eden bir stire¢ (Yesilyaprak, 2014; 2016) oldugu disinildiginde
bireylerin kariyer gelisiminde yasadiklari sorunlar gelecege yonelik umutsuzluk (Dursun ve Aytag, 2009) ile birlikte
farkh sonuglari da beraberinde getirmektedir. Bu olumsuz sonuglar kariyer gelisimini destekleyici, beceriler

kazandiran galismalarin artmasini zorunlu hale getirmektedir.

Kariyer gelisimi, bireylerin yasam rollerinde degisimleri ve kariyer gegis donemlerindeki segimleri iceren yagam
boyu siiren (Ozyiirek, 2016) bir yolculuktur. Degisen is ve toplum yasami iginde kariyer yolculuklarini etkili bir
sekilde yapilandirarak toplum ve ¢alisma hayati icinde kendine iyi bir yer arayan bireylerin kariyer geleceklerine
yon verebilmek icin kariyer gelisimini desteklemek dnemlidir. Tek basina akademik basari veya yilksek Ucretli bir
is, bireylerin yasamlarinda mutlu olmalarini saglayamamaktadir. Saghkli, mutlu birey ve toplum yetistirmek igin
bireylerin, erken yastan itibaren, kendilerini iyi taniyarak glicli yonlerini fark etmelerini, 6z yansitma becerileri
ile sdrekli olarak kendilerini degerlendirmelerini, cevreleri ile etkili iletisim kurarak benlik algilarini
netlestirmelerini, kendi davranislarinin, gelecege doniik akilci bir vizyon gelistirmelerini, kariyer hedefleri
belirleyerek, bunlari zor zamanlarda da alternatif planlarla desteklemelerini, bu planlari uygularken etkin bir
sekilde sorumluluk almalarini, kariyer uyumunu artirmalarina olanak saglanmalidir. Bunun icin bireylerin kariyer

gelisimi destekleyici programlar sunulmasi gerekmektedir.

Kariyer psikolojik danismanhgl ve mesleki rehberlik hizmetlerinin en 6nemli islevlerinden biri kariyer gegis
sireclerinde sorun yasayan bireylerin se¢cim yapma ve kariyer karari verme becerileri kazanmalarina yardimci
olmaktir (Duffy ve Sedlacek, 2007). Tarihsel siirece bakildiginda bu alanda verilen hizmetlerin yapisinda kilturel,
baglamsal ve orgiitsel degisiklikler oldugu ve bu degisikliklere bagh olarak yardim etme sirecinde kullanilan
yaklasim, yontem ve tekniklerde de farkliliklar gérildigi belirtiimektedir (Savickas, 2008). Frank Parsons’in ilk
calismalari ile birlikte 20.ytzyihn ilk yarisinda sanayilesen toplumlarda ise yerlestirme temali mesleki rehberlik,

20.ylzyilin ikinci yarisinda kurumsal toplumlarda gelisimsel siiregleri icine alan kariyer psikolojik danismanligi ve
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21.yy'in ilk yarisinda issizligin ve isglciiniin kiiresellesmesi ile birlikte bireysel farkhliklari temel alan yapisalcilik
kavramlari 6n plana ¢ikmaktadir (Savickas, 2008). Kisacasl, bu alanda gergeklesen degisim ve gelismeler zamansal
baglamda, gcevresel kosullarin etkisi ile bireysel ve toplumsal ihtiyaglara gore sekillenmektedir (McMahon, 2014).
Tarihsel siirecte degisen ihtiyaclara gére kariyer psikolojik danismanligi alaninda farkl kuramlar gelistirilmistir. ilk
surecgte, 1900°lu yillarin basinda daha ¢ok bireyin 6zellikleri ile mesleklerin gerektirdigi 6zellikleri mantikli olarak
eslestirmeye dayanan Parsons’in Ozellik ve etmen Kurami, is Uyumu Kurami, Holland’in Tipoloji Kurami gibi
Ozelik-Faktdér Uyumlu Kuramlar (Bacanli, 2016), sonrasinda Adler’in yaklasimi, Ann Roe’nun yaklasimi, Myers
Briggs Tip Teorisi gibi bireylerin kisilik 6zelliklerine ve ihtiyaglarina odaklanan Psikodinamik Yaklasimlar (Yerin-
Guneri, 2016), izleyen sirecte Ginzberg, Ginsburg, Axelrad ve Herma (1951) Gelisimsel Kurami, Super’in Yasam-
Boyu, Yasam-Alani Yaklasimi, Gottfredson’un Daraltma-Uzlasma Kurami gibi siirece odaklanan gelisimsel
kuramlar gelistirilmis (Siyez, 2016), 1980-1990 yillarinda ise igerigi ve siireci birlikte ele alan ve bilissel stireglere
odaklanan Kariyer Danismanliginda Sosyal Ogrenme Kurami, Sosyal-Bilissel Kariyer Kurami, Bilgiyi isleme
Yaklasimi gibi Sosyal-Bilissel Yaklasimlar (Ozyiirek, 2016), son zamanlarda ise Yapilandirmaci Yaklasimlar:
Brown’un Deger Temelli Kariyer Yaklasimi, Brott'un (2001) Hikayelendirme Yaklasimi, Yasam Dizenleme
Psikolojik Danismanligi icerisinde Patton ve Mcmahon, (2006) tarafindan gelistirilen Sistemler Kurami Cergeve
Calismasi (SKCC) ile Savickas (2005) tarafindan gelistirilen Kariyer Yapilandirma Kurami, gliniimiizde ise Kariyer
Tekeri Modeli (Amundson ve ark., 2005), Kariyer Yelkenlisi Modeli (Korkut-Owen ve ark., 2010), Niles, Amundson
Ve Neault (2011) tarafindan gelistirilen Umut Odakli Kariyer Gelisimi Modeli (UOKGM) ve Bright ve Pryor
(2005)’un Kaos Kurami gibi kuramlarin islevsel yonlerini batlinlestirmeyi hedefleyen bitiinsel odakli kuramlar
(Korkut-Owen ve Niles, 2016) &n plana ¢ikmaktadir. Kisacasi tarihsel siirec icerisinde 6énceleri igerik odakh (Orn.,
Parsons ve Holland), ardindan siirece odakli (Orn., Super), 1980 ve 1990’l yillarda hem igerik hem de siirece
odakl ve biligsel siirecleri de dikkate alan (Orn.,Bilissel Bilgi isleme Kurami) kuramlar, son yillarda ise
yapilandirmaci yaklasimlar ile, esnek ve uyum saglamaya odakli “bitlnsel” kuramlar 6n plana ¢ikmaktadir

(Yesilyaprak, 2012; 2019).

Kariyer gelisim silrecini etkili yonetmek icin bireylerin beceri ve kaynaklari iceren daha fazla donanima sahip
olmalari gerekmektedir. Yeni alternatifler karsisinda esnek diisiinme ve degisime uyum saglama becerileri
kazanarak gelecege iliskin iyimser bakis agisi ile birlikte yliksek umut diizeyine sahip olmak zorundadir. Kariyer
danismanligi alaninda yapilan ¢alismalar deneysel ve nesnel arastirma yontemlerine (Brown ve Lent, 2019) dayali
olarak yeni ihtiyaglar dogrultusunda bu becerileri desteklemeyi temel alan post modern yaklasim ve modellere
dogru yon degistirmistir. Bu kapsamda 06zellikle son yillarda kariyer gelisiminde zor zamanlar ile bas etmek igin
slrdirulebilir beceriler kazandirmayr amaglayan post modern kariyer yaklasimlarina dayah grupla kariyer
danismanligi ve miidahale programlarinin uygulandigi calismalar hizla artmaktadir. McKay, Bright ve Pryor (2005)
Kaos Kariyer Kuramina dayali kariyer danismanligl uygulanmasinin, deney grubundaki 6grencilerin kariyer
gelisimlerinde olumlu etkisinin oldugunu belirtmistir. Bu ¢alismada ayrica, uygulanan kariyer danismanligi
miidahalesinden bir ay sonra, 6grencilerin islevsiz kariyer diistincelerindeki puanlarinin diismeye devam ederken,

kariyer karar verme 6z-yeterlik puanlarinin artmaya devam ettigi bulunmustur. Yine Duffy (2010) tarafindan
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kariyer duraganhigi ile basa etmek amaciyla Kaos kuramina dayali kariyer danismanlig§i tek denek ile
yuratilmustir. Sonugta danisan, sikintili durumlardan kurtulmak igin yeni yollar arastirmaya ve gelecege iliskin
alternatifleri ortaya koymaya baslamis, yiksek farkindalik ve gelisim gostermistir. Barclay ve Stoltz (2016)
tarafindan yapilan ¢alismada Saviskas’in Yasam Diizenleme Psikolojik Danismanliginin kariyer gelisiminde olumlu
etkisi oldugu belirtilmistir. Benzer sekilde psikolojik danismanlarin bu modeli kullanish ve etkili bulduklarina
yonelik arastirmalar (Reid ve Scott, 2010; Reid ve West, 2011) bulunmaktadir. Diger bir ¢calismada ise, Rehfuss ve
DiFabio (2012) tarafindan kariyer gelecegi otobiyografisi kullanilarak girisimci bireylerin kariyer hikayelerindeki
degisimler incelenmistir. Sonug olarak kontrol grubundaki katilimcilarin hikayelerinde bir degisme olmazken,

deney grubunda anlamli degisimler oldugu ve yeni yasam temalarinin olustugu bulunmustur.

Berrios-Allison (2011) tarafindan yapilan lniversite 6grencilerine yonelik uzun siireli, acik kariyer destek grubu
¢alismalarinda Brown’un Deger Temelli Yaklasimi kullanilmis ve bu gruplarin akademik basari, is piyasasina
girmenin 6nemi, is agl olusturma, profesyonel beceriler gelistirme lzerinde olumlu etkisinin olduguna yonelik
bulgulara ulasiimistir. Brott’un Hikayelendirme Yaklasimini kullanan Clark, Severy ve Sawyer (2004) grupla kariyer
danismanliginda hikayelendirme yaklasimlarinin kaltirel farkliliklar ve kariyer gelisimi agisindan énemli oldugunu
vurgulamistir.  Tinsley-Myerscough ve Seabi (2012) tarafindan gergeklestirilen bir calismada, kariyer
hikayelendirme yaklagimina dayal grup miidahalesinin lise son sinif 6grencilerinin kendini anlama, benlik saygisi,
girisim ve umut, iyimserlik ve gliclendirme diizeylerini arttirdig, miidahale slrecinde kariyer hikayesi olusturma
ve sanatsal tekniklerin kullaniimasinin etkili bir yéntem oldugunu belirlenmistir. Son yillarda kariyer gelisimde
kullanilan Umut Odakli Kariyer Gelisimi Modeline dayali gelistirilen miidahale programlarinin kariyer gelisimi
Uzerindeki olumlu etkisi hem bireysel olarak (Niles vd., 2010; Niles, In ve Amundson, 2014) hem de grupla
yuratilen danisma sireclerinde (Amundson vd., 2013; Amundson vd., 2018; Clarke vd., 2018; Luat, 2016;
Pangelinan, 2015; Smith vd., 2014; Yoon vd., 2019; Yoon vd., 2020) kanitlanmistir. Uygulanan midahalelerde,
kariyer danismanhgl sirecinde bireylerin gercek benlikleri ile etkilesim kurmalarina yardim etmeye
odaklaniimaktadir. Ayrica, arastirmalara gore grupla miidahalenin bireysel danismadan daha etkili oldugu (Damer
vd., 2010; Siskind, Baingana ve Kim, 2008), grubun mikro-kozmos etkisinin bireylerin sosyal destek, sosyal beceri,
Oz yeterlik ve igsel motivasyonlarini arttirdigi (Clark, Severy ve Sawyer., 2004; Dennis, Phinney ve Chuateco, 2005;

Fitch, Marshall ve McCarthy, 2012) belirtilmistir.

Amerikan Psikolojik Danismanlar Dernegi (ASCA, 2019) kariyer gelisimini kapsamh okul psikolojik danisma
programlarinin énemli bir parcasi oldugunu, her 6grencinin egitim yolculuklarinda kariyer danismanhginin
gerekliligini vurgulamaktadir. Her toplumun en 6nemli gorevlerinden biri, genglerin Uretken ve basarili birer
yetiskin olmalarini saglamaktir (Symonds, Schwartz, ve Ferguson, 2011). Benzer sekilde Tiirk egitim sisteminin
temel amacglarindan biri de yaratici, lretken, kendini ve toplumu mutlu kilacak meslek sahibi bireyler
yetistirmektir (MEB, 1973). Okullarda psikolojik danisma hizmetleri (MEB, 2019) kapsaminda 6grencilerin kariyer
gelisimlerinin her agidan desteklenmesi gerekmektedir. Kariyer gelisimi siirecinde bireylerin destek kaynaklari
kariyer merkezleri, is bulma kurumlari ile aile Uyeleri, yakinlar, 6gretmenler, arkadaslar ve sosyal medya vb.

kaynaklar olabilmektedir (Korkut-Owen, 2018).
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Dunyadaki kariyer gelisimi alanindaki gelismelere paralel olarak Turkiye’de de, mesleki rehberlik ve kariyer
psikolojik danismanhgi alaninda 6ncli adimlar, kararsiz adimlar ve sistematik adimlar olmak Ulzere Ug temel
asamadan gegcildigi soylenebilir. Bu donemlerde sirasiyla meslek secimi ve mesleki yonelmeye yardim, ilgi ve
yeteneklerin erken tespiti, sonrasinda ise daha ¢ok mesleki gelisim, gelisim gorevleri ve yagamboyu buitiinsel
gelisim vurgulanmistir (Yesilyaprak, 2012; 2019). Kariyer psikolojik danismanligi ve mesleki rehberlik alaninda
yasanan bu degisim ve gelismeler, kendisini arastirma ve uygulama egilimlerinde gostermektedir. Tlrkiye'de
kariyer danismanligi alaninda sinif-igi etkinlik ve grup rehberligi calismalari ile birlikte farkl yaklasim ve modellere
dayal grupla kariyer psikolojik danismanhgi ve mudahale programlarina iliskin arastirmalar bulunmaktadir.
Ornegin, Isik (2010), Biiyiikgéze-Kavas (2011) ve Sari (2014) tarafindan Sosyal Bilissel Modele dayali, Kirdék
(2006); Kirdék ve Akbas (2010); Seker ve Kaya (2019) tarafindan Bilissel Bilgiyi isleme Yaklasimina dayali grupla
kariyer danismanligi deneysel calismalari yurGtilmistar. Yine Kirdok (2012) tarafindan Sistemik Temelli Kariyer
Farkindaligi programi hazirlanarak uygulanmistir. Tirkiye’de post-modern vyaklagimlara dayal kariyer
danismanligi kapsaminda; Kaos kuramini ele alan Tirkmen (2014) bireysel midahale temelli bir arastirma
yuritirken, Gelibolu (2016), Dogan-Lagin ve Yesilyaprak (2018) ve Zorbaz ve ark. (2020) Kariyer Yelkenlisi
Modeline, Donmezogullari ve Yesilyaprak (2019) Kariyer Tekeri Modeline, Erdogmus-Zorver (2013), Kepir Savoly
(2017), Korkmaz ve Kirdék (2022) Saviskas’in Kariyer Yapilandirma Kuramina, Ayhan-Oz (2021), Ozgiir ve Celik
(2018), Ozaydin (2021) tarafindan &ykiisel Yaklasima dayali calismalar yiritilmistir. Yine Konuk (2020),
Atasever ve Yesilyaprak (2022) tarafindan Umut Odakh Kariyer Gelisimi Yaklasimina dayali grup mudahalesi
yiritmislerdir. Yine Omeroglu (2014); Kara (2016); Turan (2017); Eryilmaz ve Kara (2019) tarafindan kariyer
uyumu, Dogan (2010); Gok (2018) tarafindan kariyer karari, Atasever (2023) tarafindan kariyer planlama, Cil

(2016) tarafindan kariyer kararsizhigini giderme psikoegitim programi gelistirilerek uygulanmistir.

Tirkiye’de Psikolojik Danisma ve Rehberlik alaninda yuritilen lisansisti tezlerin ve yayinlanan makalelerin
arastirma egilimlerini belirlemeye yonelik ¢alismalar ile birlikte kariyer psikolojik danismanligi ve mesleki
rehberlik alaninda yayinlanan makalelerin arastirma egilimlerini belirlemeye yonelik calismalar sadece 2017 yilina
kadar olan siireci (Carkit, 2019) kapsamakta ve bu alanda yapilan deneysel calismalar ise sadece lise diizeyine
yonelik (Gonultas, 2021) olarak incelenmistir. Kariyer psikolojik danismanligi alaninda tiim yas gruplarini igine
alan gincel deneysel ¢alismalara iliskin herhangi bir c¢alismaya rastlanmamistir. Genel olarak
degerlendirildiginde; kariyer psikolojik danismanligi ve mesleki rehberlik alaninda yaklasim ve modellerin,
yontem ve tekniklerin, kullanilan araglarin glincel ilgisinin ve arastirma temalarinin gézden gecirilmesi gerektigi

disunulmektedir.

Bu arastirma, kariyer psikolojik danismanhigi ve mesleki rehberlik alaninda yayinlanmis farkli yas gruplarini igine
alan gilincel deneysel ¢alismalara iliskin mevcut durumu géstermesi acgisindan énemlidir. Bu ¢alisma kapsaminda
2013-2023 vyillar1 arasinda kariyer psikolojik danismanhigr ve mesleki rehberlik alaninda gerceklestirilen
¢alismalarda kullanilan yaklasim ve modelleri tespit etmek, analiz yontemlerini incelemek, ¢alisma gruplarinin

ozelliklerini ve bagiml degiskenlerin genel tematik orlintilerini belirlemek, glincel ¢alisma alanlarindaki yeni
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paradigma degisimlerini ortaya koymak amaglanmistir. Arastirma kapsaminda dokiiman incelemesine tabi

tutulan galismalarin;

=

Yayin yih,

Arastirma turd (makale/tez),
Bagimli degisken ve konu alani,
Orneklem grubu,

Oturum sayisi

Oturum suresi

Orneklem grubunun tird,

Kuramsal yaklasim,

W 0 N o v A W N

Kullanilan analiz tiirt degiskenleri dikkate alinarak inceleme yapilmistir.

YONTEM

Arastirmanin Modeli

Bu arastirmada, kariyer psikolojik danismanligi ve mesleki rehberlik alaninda farkli yas gruplarinda yapilmis
deneysel arastirmalari betimsel olarak incelemek amaciyla nitel arastirma yaklasimlarindan dokiiman inceleme
yontemi kullanilmistir. Dokiiman incelemesi, olgular hakkinda yapilan arastirmalara iliskin bilgi iceren yazil
materyallerin tematik analizini kapsayan veri toplama yéntemidir (Yildirim ve Simsek, 2006; Yilmaz & Yanarates,
2020). Arastirma silirecinde dokiiman incelemesi yontemi kullanilmasi nedeniyle etik kurul iznine gerek

bulunmamaktadir.

Verilerin Toplanmasi

Bu arastirmada, son on yili kapsayacak sekilde 2013-2023 yillari arasinda yapilan kariyer psikolojik danismanligi
alanindaki ¢alismalari iceren makale ve lisansisti tezler incelenmistir. Arastirma kapsamina alinan makalelere
erismek icin “Google Scholar” (Google Akademik) veri tabani; lisansustlu tezlere ulasmak igin ise “Ulusal Tez
Merkezi” veri tabanindan yararlanilmistir. 1 Haziran-20 Ekim 2023 tarihleri arasinda ilgili calismalara ulagsabilmek
icin “meslek”, “mesleki olgunluk”, “mesleki yetkinlik”, “mesleki kararsizlik”, “mesleki-kariyer grup rehberligi”,
“kariyer”, “kariyer karar verme gugclikleri”, “kariyer kaygisi”, “kariyer uyumu”, “kariyer secgimi”, “kariyer
inanglari”, “kariyer karar”, “kariyer psiko-egitim programi”, “kariyer belirsizligi”, “kariyer gelecegi” ve “kariyer
umudu” anahtar kelimeleri kullaniimis ve bu kapsamda 16 makale ve 18 lisansiisti tez olmak (izere toplamda 34

arastirmaya ulasilmistir.

Ulasilan arastirmalardan sadece deneysel nitelikte olan galismalar degerlendirme kapsamina alinmis, betimsel

calismalar kapsam disi birakilmistir. Arastirmalari degerlendirebilmek amaciyla arastirmaci tarafindan “Yayin

n o u

inceleme Formu” hazirlanmistir. Bu form “yayin yili”, “arastirma tiirii” (makale/tez), “bagimli degisken ve konu

”oous n o« ” u

alan”, “érneklem grubu”, “oturum sayisi”,

RZANTeT

oturum siiresi”, “6rneklem grubunun tard”, “kuramsal yaklasim” ve
“kullanilan analiz tir(” olmak lizere 9 bélimden olusmaktadir. Yayin inceleme formu ile ¢calismalarin metodolojik

analizi ve tematik incelemesi yapilmistir.
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Verilerin Analizi

Bu arastirmada, dokiiman incelemesi ile elde edilen veriler, betimsel analiz yontemiyle analiz edilmistir. Betimsel
analiz, elde edilen verilerin daha énceden belirlenen temalara gore agiklanip degerlendirilmesini iceren bir nitel
veri analizi tiradar (Yildirim ve Simsek, 2006). Bu kasamda verilere ait frekans ve yiizdelik tablolari olusturulmus,

olusturulan bu tablolar agiklanarak kuramsal gergeve kapsaminda yorumlanmistir.

BULGULAR
Kariyer psikolojik danismanligi ve mesleki rehberlik alaninda yapilan galismalarin incelendiginde bu arastirmada

ilk olarak yayin yili degiskeni ele alinmistir. Tablo 1’de arastirmalarin yillara gére dagilimi sunulmustur.

Tablo 1. Arastirmalarin Yayin Yilina Gore Dagihmi

Yayin Yih () %
2013 1 2,94
2014 3 8,82
2015 - -
2016 2 5,88
2017 2 5,88
2018 5 14,71
2019 6 17,65
2020 7 20,59
2021 3 8,82
2022 2 5,88
2023 3 8,82

Toplam 34 100

Tablo 1 incelendiginde, en ¢ok 2020 yilinda yayin yapildigi gorilmektedir. En az yayin yapilan yil ise 2013 yili
olarak belirlenmistir. Genel olarak bakildiginda 2018 ile 2020 yillari arasinda yayin sayisinin artis gosterdigi ancak
bu artisin dizenli olarak ilerlemedigi goérilmektedir. 2021 yilindan sonra yilda 2 ya da 3 yayin yapildig

gorilmektedir. Tablo 2’de arastirmalarin tirine yonelik dagilmi bulunmaktadir.

Tablo 2. Arastirmalarin Tlriine Gére Dagilimi

Arastirma Tiiru (f) %
Yiuksek Lisans Tezi 8 23,53
Doktora Tezi 10 29,41
Makale 16 47,06
Toplam 34 100

Arastirma tlrline yonelik sonuglar incelendiginde, en ¢ok yayinin makele tiiriinde yapildigi ve bu durumu sirasiyla
doktora tezi ve yiiksek lisans tezlerinin izledigi séylenebilir. Makale yaziminin tez yazimina gére daha kolay ve kisa
bir stire¢ icermesi bu durumun gerekgesini agiklayabilir. Ancak burada 6ne ¢ikan sonuglardan birisi de doktora
tezi sayisinin daha fazla olmasidir. Bu durum ilgili alanda daha kapsamh galismalara yer verildigi seklinde

yorumlanabilir. Tablo 3’te arastirmalarin bagimli degisken ve konu alani tiiriine yonelik dagilimi bulunmaktadir.
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Tablo 3. Arastirmalarin Bagimli Degisken ve Konu Alani Tiiriine Goére Dagilimi

Arastirmanin Bagiml Degiskeni ve Konu Alani () %
Kariyer Karari 5 14,71
Kariyer Uyumu 5 14,71
Kariyer Gelecegi 6 17,65
Mesleki Beklenti 3 8,82
Karsilagilan Guglukler 2 5,88
Mesleki Olgunluk 1 2,94
Kariyer Olgunlugu 3 8,82
Mesleki Kararsizlik 3 8,82
B6lim Memnuniyeti 2 5,88
Karar Verme Becerileri 2 5,88
Oz-yeterlik 2 5,88
Toplam 34 100

Arastirmalarda bagimh degisken ve konu alani tercihleri incelendiginde bircok farkli calismanin yapildig
goriilmektedir. ilgili alanda en gok calismanin kariyer gelecegi alaninda yapildigi belirlenmistir. Bu durumu kariyer
karari ve kariyer uyumu konulari takip etmektedir. Ayirca gesitli alanlarda diisiik oranlarda olsa bile galismalar

yapildigi gérilmektedir. Tablo 4’te arastirmalarin érneklem tiiriine yonelik dagilimi bulunmaktadir.

Tablo 4. Arastirmalarin Orneklem Tiiriine Gére Dagilimi

Orneklem Tiirii (f) %
ilkokul Ogrencisi 2 5,88
Ortaokul Ogrencisi 4 11,76
Lise Ogrencisi 9 26,47
Universite Ogrencisi 18 52,94
Polis Akademisi Ogrencisi 1 2,94
Toplam 34 100

Orneklem tiirli degiskeni dikkate alindiginda en ¢ok calismanin {iniversite 6grencileri ile yapildigi gdrilmektedir.
Daha sonra ise bu durumu lise dgrencileri ile yapilan calismalar izlemektedir. ilkokul ve polis akademisinde
bulunan 6grencilerle yapilan galismalar ise oldukga az sayidadir. Arastirmalarin lise ve Universite 6grencilerine
yonelik fazla olmasinin nedeni ise, bu dénemlerde meslek secimi ve kariyer beklentilerinin ylksek olmasi seklinde

aciklanabilir. Tablo 5’te arastirmalarin oturum sayisi tiirtine yénelik dagihmi bulunmaktadir.

Tablo 5. Arastirmalarin Oturum Sayisi Tlrine Gore Dagilimi

Oturum Sayisi (f) %

2 1 2,94
3 1 2,94
4 1 2,94
5 8 23,53
6 4 11,76
7 2 5,88
8 7 20,59
10 3 8,82
11 4 11,76
12 3 8,82

Toplam 34 100
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Arastirmalarda oturum sayisi degiskeni incelendiginde en yogun oturum tercihi 5 ve 8 olarak belirlenmistir.
Bunun yani sira 6, 10, 11 ve 12 oturum sayilari da dikkate alinan diger oturum diizeyleridir. Tablo 6’da

arastirmalarin oturum siresine yonelik dagilimi bulunmaktadir.

Tablo 6. Arastirmalarin Oturum Siiresine Goére Dagilimi

Oturum Siiresi (Dk) () %

40 4 11,76
50 3 8,82
60 7 20,59
70 3 8,82
80 2 5,88
90 14 41,18

90-120 1 2,94

Toplam 34 100

Kariyer konusunda yapilan ¢alismalar incelendiginde oturum siireleri de farklihk géstermektedir. ilgili alanyazinda
en ¢ok tercih edilen oturum siiresi 90 dakika olarak belirlenmistir. Ayrica 60 dakika ve 40 dakika olan oturumlarda
siklikla tercih edilmektedir. 90-120 dakika arasindaki otrumlar ise ¢ok az diizeyde tercih edilmektedir. Tablo 7'de

arastirmalarin érneklem grubu tlrine yonelik dagilimi bulunmaktadir.

Tablo 7. Arastirmalarin Orneklem Grubu Tiiriine Gére Dagihmi

Orneklem Grubu Tiirii (f) %
Psikoegitim 14 41,18

Kariyer psikolojik danisma miidahale programi 3 8,82
Grup rehberligi 9 26,47
Grupla Kariyer Psikolojik Danismanligl 7 20,59
Cevrim ici egitim programi 1 2,94

Toplam 34 100

Orneklem grubu tirleri incelendiginde en ¢ok calismanin psikoegitim konusunda yapildigi ve sirasiyla grup
rehberligi ve grupla kariyer psikolojik danismanhgi calismalarinin yapildigi gorilmektedir. Cevrim ici egitim
programlari ise cok az diizeyde tercih edilmistir. Tablo 8'de arastirmalarin kuramsal yaklasimina yonelik dagihmi

bulunmaktadir.

Tablo 8. Aragtirmalarin Kuramsal Yaklasim Tiriine Gére Dagilhimi

Kuramsal Yaklagim Tiiri (f) %
Kariyer Yapilandirma Kurami 6 17,65
Kariyer Uyumu Temelli 3 8,82
Kariyer Yelkenlisi Modeli 3 8,82
Kariyer Tekeri Modeli 1 2,94
Kariyer Karar Verme Modeli 1 2,94
Ozellik Faktér Kurami 1 2,94
Oykiisel Yaklasim Kurami 2 5,88
Super’in Cocuklukta Kariyer Gelisimi Modeli 1 2,94
Ginzberg ve Arkadaslarinin Gelisim Kurami 2 5,88
Gelisimsel Kariyer Kuramlari 1 2,94
Umut Odakh Kariyer Gelisim Modeli 2 5,88
Savickas’in Kariyer Yapilandirma Kurami 4 11,76

3010



I.l E TSAR (International Journal of Education Technology and Scientific Researches) Vol: 8, Issue: 25, 2023

Kaos Kurami 1 2,94

Bilissel Davranisgl Kuram 2 5,88

Bilgi isleme Kurami 1 2,94

Sosyal Ogrenme Kurami 2 5,88

Pozitif Psikolojiye Dayali Kariyer Danismanligi 1 2,94
Toplam 34 100

Kuramsal yaklasim tercihleri incelendiginde zengin bir galisma alaninin bulundugu gorilmektedir. Alanyazinda en
cok tercih edilen yaklasimin kariyer yapilandirma kurami oldugu belirlenmistir. Ayni zamanda Savickas’in kariyer
yapilandirma kurami da siklikla tercih edilen bir yaklasim olarak ifade edilebilir. Tablo 9°da arastirmalarda

kullanilan analiz tlrine yonelik dagilimi bulunmaktadir.

Tablo 9. Arastirmalarda Kullanilan Analiz Tiriine Gére Dagilim

Analiz Tiirii (f) %

Mann Whitney U 4 11,76
Wilcoxon isaretli Siralar Testi 11 32,35
ANOVA Testi 6 17,65

icerik Analizi 3 8,82
Bagimsiz Gruplar T Testi 3 8,82
Bagimli Gruplar T Testi 3 8,82
Friedman Testi 1 2,94
MANOVA Testi 1 2,94
Kruskal Wallis Testi 1 2,94
Mauchly’s es degerlik testi 1 2,94
Toplam 34 100

Kariyer ¢alismalarinda birgok farkli analiz tirleri kullanildigi belirlenmistir. Bunlar igerisinde Wilcoxon isaretli
siralar testi en ¢ok tercih edilen analiz taridir. Ayni zamanda ANOVA testi de yogun olarak kullanilmistir. Kariyer
arastirmalarinda birebir gériismeler yapilmasi ve derinlemesine inceleme bulunmasi nedeniyle genellikle kiiglik
orneklem gruplari ile galisiimaktadir. Bu durum uygulama verilerinin normal dagilim géstermesini engelleyen bir
durum olarak yorumlanabilir. Buna bagh olarak non-parametrik testlerin yogun olarak kullanilmasi bu durumun

dogal bir sonucudur.

TARTISMA, SONUG ve ONERILER

Kariyer psikolojik danismanligi ve mesleki rehberlik alaninda yayinlanmis farkli yas gruplarini iceren giincel
deneysel calismalara iliskin mevcut durumun incelendigi bu arastirmada alanyazin ile benzerlik ve farklilik
gdsteren bircok sonuca ulasilmistir. ilk olarak yapilan arastirmalarin yillara gére degisimi incelenmistir. Arastirma
sonucunda en ¢ok 2020 en az ise 2013 yilinda yayin yapildigi belirlenmistir. Ayrica 2018 ile 2020 yillari arasinda
yayin sayisinin belirli oradan artis gosterdigi fakat bu artisin istikrarl bir sekilde ilerlemedigi tespit edilmistir. 2020
yihindan sonra bu alanda yapilan ¢alismalarin azalmasinda basta COVID-19 salgini, dogal afetler ve ylzylze
etkilesim azalmasi gerekce olarak gosterilebilir (Karalar, 2023). Clinkid 2019 yilindan ginimize kadar dijital
ortamlarin kullaniminin artmasi bireylerin daha az sosyallesmesine ve bu alanda daha az destek almasina neden

olmaktadir. Bu konuda alanyazinda birgok benzer sonug¢ bulunmaktadir (Brown & Lent, 2019; Carkit, 2019).
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Arastirma tlriine sonuglarinda, en ¢ok makele tiirinde yayin yapildigi belirlenmistir. Clinkii makale yazimi tez
yazimina gore daha kolay ve daha az zaman, maliyet ve emek gerektiren bir slrectir (Atasever, 2023). Ayni
zamanda yapilan tezler igerisinde ise doktora tezlerinin daha ¢ok tercih edildigi belirlenmistir. Bu durumun temel

nedenleri arasinda kariyer konusunun daha uzun soluklu ve ciddi ¢alismalarla ele alinmasi gerektigi distnulebilir.

Arastirmalarin bagimh degisken ve konu alani tirlerine iliskin sonuglar incelendiginde zengin bir degisken alani
oldugui gorlilmektedir. Bu alanda en ¢ok calismanin kariyer gelecegi alaninda yapildigi belirlenmistir. Ayni
zamanda kariyer karari ve kariyer uyumu konulari yogun olarak tercih edilen diger arastirma degiskenleridir. Bu
konunun yogun olarak ¢alisiimasinin temel nedenleri arasinda 6zellikle genglerin kariyer tercihlerinin her donem
toplumda 6nemli bir konu olarak gériinmesidir (Clarke et al., 2018). Bu durum disinda mesleki olgunluk ise ¢cok
az tercih edilen konular arasindadir. Clinkii mesleki olgunluk meslege atildiktan sonra tespit edilebilen bir
suregtir. Bu nedenle mesleki siireglerin takip edilmesi uzun ve mesakkatli bir siire¢ oldugundan az bir diizeyde

calisiimasi normal olarak kabul edilebilir (Cosgun, 2019).

Arastirma silirecinde 6rneklem tirt degiskenine gore en ¢ok ¢alismanin Universite 6grencileri ve lise 6grencileri
ile yapildigi belirlenmistir. Bu sonug oldukga normal bir bulgudur. Clinki bu diizeylerde meslek segimi ve kariyer
beklentilerinin yiiksek seviyede oldugu bilinmektedir (Luat, 2016). ilkokul ve ortaokul diizeyinde ise kariyer

tercihleri ¢ok fazla 6n plana ¢itkmamaktadir.

Arastirma bulgulari icerisinde oturum sayisi degiskeni sonuclari oldukga farkh sonuglar ortaya koymustur. Buna
gbre oturum sayisi tercihleri arasinda 5 ve 8 oturum sayisi oldukga sik bir sekilde galisiimistir (Pangelinan, 2015).
Ayni zamanda 6, 10, 11 ve 12 oturum sayilari da zaman zaman 6n plana ¢ikmistir. Bu durum alanyazinda da birgok
¢alisma tarafindan desteklenmektedir. Kariyer konusunda yapilan ¢alismalarda 6ne ¢ikan bir diger degisken ise
oturum sdreleridir. Alanyazinin incelenmesi sonucunda en ¢ok tercih edilen oturum siresi 90 dakika olarak
belirlenmistir. Yine benzer sekilde 40 ve 60 dakikalik oturumlarda ilgi géren oturum sirelerini olusturmaktadir.
Bu sireler kariyer planlamada bireylerin sikiimadan gériisme yapabildikleri ideal siireler olarak ifade edilebilir.
Ancak 90-120 dakika arasindaki oturumlar ise katilimcilarin yorulmasi ve sikilmasi ile ¢cok az diizeyde tercih edilen

oturumlar olarak yorumlanabilir (Rehfuss & DiFabio, 2012).

Alanyazinin derinlemesine bir sekilde incelendigi bu arastirmada kariyer konusunda farkli 6érneklem grubu
turlerinin oldugu belirlenmistir. Bu tirler arasinda psikoegitim en ¢ok tercih edilen alan olmustur. Benzer sekilde
grup rehberligi ve grupla kariyer psikolojik danismanligi da siklikla tercih edilen alanlardir (Dénmezogullari, 2020).
Bu sonuglar alanyazin tarafindan desteklenmekle birlikte ¢cevrim igi egitim ortamlarinin ise ¢ok az tercih edildigi
soylenebilir (Goniltas, 2021). Bu durumun nedenleri arasinda bireylerin ylizylize etkilesimleri daha ¢ok tercih

ettigi ve cevrim ici sistemlerde ayni samimi ortami yakalayamadiklari ifade edilebilir.

Arastirmalarda 6ne c¢ikan bir diger 6nemli sonug ise kuramsal yaklasim tercihleridir. Bu konuda alanyazin
incelendiginde oldukg¢a zengin bir ¢alisma alani oldugu tespit edilmistir. Alanyazinda en ¢ok tercih edilen

yaklasimin “kariyer yapilandirma kurami” oldugu belirlenmistir. Bu sonug kariyer se¢imi konusunda beklenen bir
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sonugtur. Ancak Savickas’in kariyer yapilandirma kurami da en ¢ok tercih edilen kuramlar arasinda yer almaktadir.

Bu sonug alanyazina katki saglayabilecek farkl bir sonug seklinde yorumlanabilir.

Alanyazinda kariyer tercihi secimlerinde birgok farkli analiz tirda kullanildigi belirlenmistir. Bu analiz tirleri
icerisinde Wilcoxon isaretli siralar testi en ¢ok tercih edilen analiz tiridur. Clnkii 6rneklem grubu sayisinin az
olmasi ve nicel uygulamalara gore nitel uygulamalarin daha ¢ok tercih edilmesi bu testin kullaniimasinin temel
gerekgesini olusturmaktadir. Ayrica ANOVA testi de birden fazla grubun kullaniimasi nedeniyle yogun olarak
tercih edilen analiz tirGn{ olusturmaktadir. Kariyer arastirmalarinda birebir gorlismelerin yogun olarak tercih
edilmesi ve orneklem gruplarinin kiglik olmasi normal dagilimi pek fazla mimkiin kilmamaktadir. Bunun
sonucunda ise non-parametrik testler daha yogun bir sekilde kullaniimaktadir. Kariyer psikolojik danismanligi ve

mesleki rehberlik alaninda yapilan ¢alismalarin incelenmesi sonucunda su 6nerilere yer verilebilir:

1. Arastirmalarin yliz ylize ortamlarda daha etkili oldugu yapilan ¢alisma sayilari ile ortaya konulmaktadir. 2020
yili itibariyle ¢evrim igi ortamlarin kullaniminin artmasi bu alanda yapilan calismalar igin bir sinirhlik
olusturmaktadir. Bu nedenle yiiz ylize ortamlarda yapilan ¢alisma sayisinin arttirilmasi gerekmektedir.

2. Arastirma sireglerinde en az ¢alismanin yiksek lisans dizeyinde yapildigi belirlenmistir. Bu konuda 6zellikle
lisansiustli diizeyde arastirma sayisinin arttirilmasi ve yiksek lisans seviyelerinde daha ¢ok galismaya yer
verilmesi dnerilebilir.

3. Arastirmalarda bagimli degisken olarak mesleki olgunluk, bélim memnuniyeti, karar verme becerileri, 6z-
yeterlik ve karsilasilan giglikler konusunda yeterince galisma bulunmadigi belirlenmistir. Bu konularda
yapilacak ¢alismalarin alanyazina katki saglayacagi acikga goriilmektedir.

4. Orneklem tiirii sonuclarinda 6zellikle ilkokul ve ortaokul seviyelerinde yeterince c¢alisma yapilmadigi
gorulmektedir. Bu konuda ilkokul ve ortaokul seviyelerinde bilinglendirme ve farkindalik uygulamalarinin
yapilmasi etkili bir adim olacaktir.

5. Oturum sayisi degiskeni dikkate alindiginda ideal oturum sayisinin 5 ve 8 oturum dizeyinde oldugu
goriilmektedir. Bu konuda calisma yapilirken oturum sayilarinin minimum 5 maksimum 8 oturumla
sinirlandiriimasi etkili olacaktir.

6. Oturum siiresi sonuglarina goére 60 ve 90 dakikalik oturumlar en sik tercih edilen oturumlardir. Bu konuda
katilimcilarin sikilmamasi ve kendini ifade etmesi konusunda bu siirelere dikkat edilerek danismanhk
yapilmasi iyi sonuglarin elde edilmesinde etkili olabilir.

7. Arastirmalarda gevrim ici egitim programlarinin ¢ok az bir sekilde tercih edildigi goriilmektedir. Bu durumun
iyilestirilmesi i¢in cevrim ici ortamlarda daha samimi ve etkili bir ortamin olusturulmasina dikkat edilmelidir.

8. Kariyer danismanhgi konusunda zengin bir yaklasim tiri alani bulunmaktadir. Bu konuda pek fazla tercih
edilmeyen yaklasimlarin, yeni gcalismalarda incelenmesi alanyazina olumlu bir katki saglayacaktir.

9. Arastirma sonucunda bazi analiz tirlerinin 6n plana ciktigi goriilmektedir. Bu sonuclar genellikle
arastirmalarin sadece nitel ya da sadece nicel olarak yuratildigini gostermektedir. Bu konuda karma
arastirma yontemlerinin kullanilmasi hem veri zenginligi saglayacak hem de kapsamli analizlerin yapilmasina

zemin hazirlayacaktir.
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Etik Metni

“Bu makalede dergi yazim kurallarina, yayin ilkelerine, aragtirma ve yayin etigi kurallarina, dergi etik kurallarina
uyulmustur. Makale ile ilgili dogabilecek her tiirlii ihlallerde sorumluluk yazar(lar)a aittir.” Arastirma kapsaminda

dokiiman incelemesi yapildigindan etik kurul iznine ihtiya¢ bulunmamaktadir.
Yazar(lar)in Katki Orani Beyani: Bu ¢alismada birinci yazarin katki orani %50, ikinci yazarin katki orani %50’dir.
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