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ABSTRACT

Due to the constraints caused by Covid-19, different solutions have been sought for professional
groups all over the world. The education sector is at the top of the search for these solutions.
Therefore, in the research, in the distance education process, it was aimed to examine the views
of academicians working in Sports Sciences Faculties on job satisfaction and organizational
commitment. A total of 33 academicians from different Sports Sciences Faculties participated in
the study. Qualitative method was preferred in the research. Ethics committee approval of the
study was obtained and detailed information about the research was given to the participants
before the interviews. As a result of the research, it was determined that there was no decrease in
the organizational commitment and job satisfaction levels of the academicians during the distance
education process. Almost all the academicians stated that there was no disruption in both the
management and their relations with their colleagues and students during this process. It is
understood from the opinions given that the lack of material causes problems in applied courses,
but this type of problem does not exist in theoretical courses or it is solved by searching for
different solutions. Although staying away from faculties caused the academic staff to concentrate
on their academic studies, it was determined that they had problems in collecting data. Participants
mostly stated that distance education models can be used easily in the future, but the coeducation
model should be preferred more. As a result of the research, it can be said that the distance
education process does not negatively affect the organizational commitment and job satisfaction
of academicians. The fact that academicians are not unfamiliar with distance education,
management support and other stressful factors do not appear during this process may support
this result. It is recommended to compare these results with similar studies to be conducted in the
future.

Keywords: Covid-19, distance education, sports sciences, organizational commitment, job
satisfaction

349


mailto:ayselkizilkaya@hotmail.com

I.l E TSAR (International Journal of Education Technology and Scientific Researches) Vol: 6, Issue: 14, 2021

INTRODUCTION

Today, with the technological advances, digitalization efforts among sectors are observed around the world.
More and more digitized data and computer equipment connected to these data are being developed, and the
use of the Internet is becoming universal (Pankratova et al., 2020). The most remarkable one among these
developments is undoubtedly the distance education process and the innovations made in this field. Especially,
looking at the distance education-based developments in education in the last decade, it is seen that this is
supported by both basic education and various certificate programs (Akay, 2020; Caliskan, 2020; Martin et al.,
2019). The progress of the distance education process has been associated with the developments in educational
technologies as well as with ongoing socio-economic or social changes. Examples include financial changes,
students' course demands, and institutional requirements (McGee et al., 2017). Another factor that accelerates
the distance education process is the COVID-19 virus threat that emerged at the beginning of 2020 and affected
the whole world. This situation, which caused disruptions in the field of education as in all sectors and led
educators to search for alternative education, accelerated the implementation of different education methods
(Sahure & Altun, 2020). Known as the first state to face the COVID-19 danger, China made a rapid transition from
face-to-face education to distance education in order to overcome this negative process and started to
implement the government's "uninterrupted education and training" policy. As a result of the measures taken,
many instructors continued their lessons in front of the computer in a short time to prevent disruption in

education (Bao, 2020).

The digitalization process causes the employment structure and education environment of people to change.
This change leads to the further strengthening of analytical skills and personal talents with communication
technologies and the development of new working techniques (Pankratova et al., 2020). Therefore, the distance
education process has revealed the necessity of using new teaching methods for educators. This necessity arises
from the fact that the methods used in traditional face-to-face education cannot be used within distance
education technology. Educators had to apply their own new skills and teaching methods to adapt to the new
system (Martin et al., 2019). Therefore, experts in the field aimed educators to learn more effective teaching
methods by planning effective courses for both instructors and designers in order to eliminate the differences
in application method between face-to-face education and distance education, and thus tried to prevent
communication problems (Sahure & Altun, 2020). The main reason for being so sensitive about distance
education is that the phenomenon of "education" is seen as a tool that reveals the potential of people by aiming
to improve their knowledge and quality (Waree, 2019). Even though the transfer of a subject that is of such
importance in the world from face-to-face education environment to a digital environment caused prejudice of
academic staff and institutions at first, it is also interpreted as an important improvement in terms of promoting
these countries that apply this method as compatible with technology and having sustainable education

opportunities (Sahure & Altun, 2020).
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Distance education not only provides a simultaneous sharing of information between the teacher and the
student, but it also provides students with an economical and fast learning process. Thanks to this method, the
student can access recorded information at any time and participate in many programs with video conferences,
without the need for physical presence in a specific place. However, this has led to the discussion by the teachers
whether it affects the overall achievement in students (Gonzalez-Gonzalez et al., 2020). In order to examine
concerns related to distance education, issues such as feelings towards work and faculty commitment were
examined, and points such as faculty and student communication, student's cooperation with other students,
and academic staff's skills on active teaching techniques were dwelled on (Tanis, 2020). While universities
developed methods suitable for them in the distance education process, they also made modifications on some
teaching techniques and used the systems they deemed useful. While using these systems, it was tried not to
experience any disruptions in the subjects such as the basics of the course, active learning, cooperation and

teamwork, as in the physical teaching process (Shenoy et al., 2020).

Providing a quality education in the distance education process and working in harmony with active teaching
methods can of course be related to job satisfaction and organizational commitment levels as in face-to-face
education (Gonzalez-Gonzalez et al., 2020; McGee et al., 2017; Sahure & Altun, 2020). In this case, it should be
questioned that as teaching methods change, the level of learning outcome and interest may also change.
Therefore, in the research, it is aimed to examine the effect of distance education process on academicians' job
satisfaction and organizational commitment. As a matter of fact, the variability of job satisfaction and
organizational commitment with distance education is important in terms of enabling discussion of the negative

aspects as well as the positive aspects of this technique.

Job Satisfaction

While job satisfaction is depicted as a frame of mind reflecting the positive or negative views of the employee, it
determines not only the intention to leave the workplace but also the employee's tendency to continue at the
workplace (Ekhsan, 2019). Job satisfaction is a frequent phenomenon, especially in studies on exhaustion,
organizational behaviour, and human resources (Doganer & Akoglu, 2020; Scanlan & Still, 2019). The sense of
job satisfaction is related to the consistency that employees show between some aspects of their private lives
and the decisions they make in the workplace. When a job seeker chooses a job suitable for his / her private life
can be given as an example. However, this preference has a two-sided character and maintains the balance
between employer and employee (Wnuk, 2017). Since the sense of job satisfaction affects the job performance
of the employees, it is considered as a difficult process to manage in corporate terms. Especially in educational
institutions such as universities, motivating the teaching staff, ensuring work commitment, and keeping the
course efficiency high are indispensable for faculty education policies. Factors such as conflict between faculty
members and administrative bodies within the university, administrative problems or negative feedback reduce
the performance of the lecturer as well as increase their feelings of stress and exhaustion (Han et al., 2020). Since

higher education institutions are known to be more competitive and more performance-oriented education
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centres, it can be thought that faculty members are under pressure by being affected by negative situations such
as limited available resources, communication problems or heavy course burden (Ismayilova and Klassen, 2019).

This type of situation may create a negative environment for teaching staff in terms of job satisfaction.

Organizational Commitment

The sense of organizational commitment can be seen as a job satisfaction balance that leads to positive gains
when the effort in people is sufficiently rewarded. If the effort and reward phenomenon is not balanced, there
will be a negative situation that leads to dissatisfaction in the work environment. At this point, even if employees
prefer to maintain this balance themselves, as long as adverse situations persist, the sense of organizational
commitment will decrease (Li et al., 2017). The sense of organizational commitment gives the individual a sense
of belonging to the organization where he / she works; in addition, it contributes to the employees' having a
productive work life when combined with high motivation (Azeez et al., 2016). Organizational commitment is a
positive mood that creates strong ties between the employee and the employer, as well as providing positive
interpersonal relationships and increasing job satisfaction. This emotional state instils a sense of loyalty in the
employee and ensures him/ her adapt to organization's vision and mission (Eliyana & Ma'arif, 2019). Employees'
feeling of loyalty to the organization they work for and their positive attitudes towards the job are seen as a form
of behaviour in line with the goals of the organization in terms of both providing job satisfaction and performing
various duties correctly. This can be explained by the fact that employees want the best for their organization
and gain a sense of responsibility (Ekhsan, 2019). Organizational commitment be a kind of identification with the
organization within the organization, personalizing the organizational goals, motivating the desire to help the
organization in any case, and keeping the effort at the highest level. This sense of commitment can be defined
as a psychological feeling that includes the mutual benefit between the employee and the organization (Lambert

et al., 2020).
Theoretical Frame

The research has been prepared by considering the "Effort-Reward Imbalance" theory. The theory supports the
view that discrepancies between the effort spent and the reward may cause dissatisfaction between the
employee and the employer (Williams et al., 2018). Theory argues that the balance of effort and reward is carried
out with three systems. These are respectively; financial satisfaction, respect, and career development in the
profession (Kinman, 2019; Penz et al., 2019). Siegrist & Li (2016), developer of the theory one of the main
supporters of it, stated mentioning there are many innovations in the field of business and employment
especially in high-income countries today, that working conditions focused on service delivery and
communication technology have brought major changes such as mobility and new education standards. These
developments can be seen directly related to academicians working in distance education institutions, because
it is known that the ability of academicians to work in a comfortable working environment depends on elements
such as management structure, work and course burden, and research funding (Hamilton, 2019). When a high

effort and low reward takes place in a repetitive process, it creates negative consequences such as more stress
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factors and job dissatisfaction. This negative situation can also make itself felt in the feeling of excessive
commitment to the organization (Penz et al., 2019). One of the most important points in overcoming the effort-
reward imbalance is social support. Thus, the concept of social support, which starts with the family and includes
business life, has shown that even if the working conditions change, people who receive positive feedback from

their environment will be more satisfied and loyal to the work environment (Li et al., 2019).

Aim of the Study

This research was conducted in order to examine the views of academicians working in Sports Sciences Faculties
on job satisfaction and organizational commitment during the distance education process. It can be said that the
distance education process, which was carried out to prevent interruption of education during the pandemic
period, is new in the world and in our country. For this reason, it is likely to have many positive and negative
consequences. It is thought that the study will contribute to the field in this sense. For this purpose, answers to

the following questions were sought in the study:

e Do you feel like a member of the university during the distance education process?

e Do you think distance education is suitable for your knowledge and skills?

e Can you render your relationships with your colleagues and students in the distance education process
in terms of job satisfaction?

e How do you think the distance education process affected the subordinate-superior relations? Has this
occasion dffected your job satisfaction or commitment to university?

e Has the distance education process affected your academic studies? Can you explain its positive or
negative effects with examples?

e Did you need educational materials in the faculty during the distance education process? What kind of
solutions have you developed to meet this need?

e How do you find the distance education system in general? What are your views and suggestions for

using this model in the future?

METHOD

Research Model

This research is a qualitative study aiming to determine the level of job satisfaction and organizational
commitment of academicians working in the faculty of sports sciences in the distance education process. Case
study, one of the qualitative research designs, was used. Case study is a type of pattern within qualitative
research that can be both the product and the subject of the research (Creswell, 2014). In the qualitative case
study, it is the most important feature of this type of research that it allows one or more cases to be investigated

profoundly and to examine deeply comparing more than one situation, context, programme, social group,
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individual or limited systems describing their place and time in detail is also among its characteristics (Patton,
2002; Creswell, 2013; McMillan, 2004). Investigation of a situation within real life, current context or
environment is another feature of the case study (Yin, 2009). This type of study is a qualitative approach in which
the researcher collects detailed and profound information through multi-information resources about real life, a
current limited situation or multiple restricted situations within a certain time period, and presents a situation

description or themes (Creswell, 2014).

Study group

Purposeful sampling method was used from sampling methods in determining the study group. The purpose of
selecting this sample is to select cases with rich information that will illuminate the questions studied in the
research in the purposeful sampling type (Patton, 2014). In the study, opinions of 33 academics working in sports
science faculties were taken. The demographic characteristics of the academicians participating in the study are

given in Table 1.

Table 1. Characteristics of the Study Group

Variables f %

Sex Female 10 30.3

Male 23 69.7

. Married 10 30.3
Marital Status single 23 69.7
Research Assistant 6 18.2

Academic Title Teaching Assistant 5 15.1
Academic Member 22 66.7

20-32 years 4 12.1

Age 33-45 years 21 63.7

45 years and above 8 24.2

1-10 years 12 36.4

Term of Employment 11-21 years 14 42.4
22 years and above 7 21.2

. Postgraduate 6 18.2
Educational Status Doctorate 27 818

Data Collection Tool and Collection of the Data

A semi-structured interview form that provides flexibility was developed in order to determine the levels of job
satisfaction and organizational commitment in the distance education process for the academicians participated
in the study group. Interview method is one of the data collection methods commonly used in qualitative studies;
it is a data collection tool used to reveal individuals' behaviours (emotions, attitudes, feelings, etc.) that cannot
be detected by observation (Merriam, 2009; Punch, 2005; Patton, 2002). The data collection tool was examined
by two academicians who are experts in the relevant field and delivered to the participants after it was finalized.
The semi-structured interview form consists of two parts. In the first part of the interview form, there are six
guestions about the demographic characteristics of the participants; in the second part seven questions to

measure the research data. Voice recordings were taken from some of the participants during the interviews,
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and some of the participants filled out the interview form themselves. The duration of the meeting has been

determined as 20 minutes on average.

Analysis of the data

The data were analysed and interpreted using descriptive analysis and content analysis, which are frequently
used in qualitative research methods. The researchers analysed the answers given by the participants, classified

them under certain categories, and gave their opinions to the analysis through direct quotations.

Validity and Reliability

Reliability and validity are important concepts that affect the model and quality of qualitative research (Patton,
2002). In order to ensure validity and reliability in qualitative research, the consistency (internal reliability),
verifiability (external reliability), credibility (internal validity) and transferability (external validity) of the research
must be provided (Yildirrm & Simsek, 2008; Creswell, 2013). Validity in qualitative research refers to the
investigator's control for the accuracy of the findings through certain processes. Qualitative reliability expresses
the consistency of the researcher's approach in terms of different projects and different researchers (Creswell &

Miller, 2000; Gibbs, 2007; Yildinnm & Simsek 2013; Patton, 2014).

Consistency (internal reliability) in qualitative research is related to the repeatability of the obtained findings
(Merriam, 2009). For this conducted research, consistency means reaching similar findings when the research is
repeated under various similar conditions such as time and environment. In order to ensure the consistency of
the study, an expert opinion other than the research was consulted. In order to confirm whether the responses
obtained from the participants' opinions represent the theme in which they were placed, the field expert was
asked to place the answers in the themes so that no answer was left out. After that, the matches made by the
researchers and the experts were compared. As a result of these comparisons, the number of consensus and
disagreement of the researchers and experts on the themes was determined. For the reliability calculation in
research, the reliability formula [Reliability = Consensus / (Consensus + Disagreement)] suggested by Miles and
Huberman (1994) was used. Considering that reliability will be provided in cases where the harmony between
researchers and experts is 70% and above, it was determined that a consensus of 89% was achieved in the
reliability study conducted specifically for the study. This agreement rate between the researcher and the expert

can be seen as sufficient for the reliability of the study.

Verifiability (external reliability) raw data and coding obtained in the process are stored by researchers to allow
those concerned to examine. In qualitative research, credibility (internal validity) expresses whether the findings
obtained in the research are actually so (Merriam, 2009). Credibility is one of the strengths of qualitative research
since it is based on determining whether the findings are correct from the perspective of the reader, the

participant, and the researcher (Creswell & Miller, 2000).
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How to reach the conceptual categories in order to ensure internal validity in the study was explained in detail.
First of all, groupings were made according to the similarities of the expressions used while analysing the opinions
of the participants. A code (P1, P2, P3 ...) was given to each participant whose opinion was consulted while
analysing participant expressions. The obtained data were digitized and expressed as frequency and percentage.
Similar items were grouped from the expressions in the opinions of the participants and themes appropriate for

these similar expressions were created.

A detailed description strategy and purposeful sampling strategy were used to ensure transferability (external
validity). With the detailed description strategy, direct quotations were added to the study on the opinions of
the participants about their job satisfaction and organizational commitment during the distance education
process. As a purposeful sampling strategy, while creating the research group, it was tried to provide maximum
diversity according to the sampling principles. Permission was obtained from the Non-Invasive Ethics
Committee of Munzur University Rectorate (Date and Number of Documents: 23/09/2020-E.2528) for

conducting the research process.

FINDINGS

This section is presented in seven titles based on research questions. In this part of the study, the findings of the

results of the research questions and the comments regarding the findings are included.

Perceptions of academicians towards feeling like a member of the university during the distance education
process:
In the research, "Do you feel yourself as a member of the university during the distance education process?"

guestion has been asked. As seen in Table 2, the opinions of the participants are given below.

Table 2. Perceptions of Academicians About Feeling Like a Member of the University

Options f
Yes 27
No 4
Partly 2

As a result of the research, it was concluded that there was no change in the sense of belonging of the majority
of academicians during the distance education process. Some of the quotations of the opinions of the

participants are given below.

e “Of course, | do. Whether the working environment is a university or a distance, | do not think of myself
apart from school because | do my job best. " P13
e “Yes, | can feel it. Distance education was a method applied in many countries before the pandemic, and

I can say that our transition to distance education made me feel more like a member of a university. " P19
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e “Yes, | do, it's a strong feeling. Since we used the open archive system and the Bologna system before
and | used such electronic media in other elements, we did not have difficulty in adaptation, we adapted
very quickly. That is why we didn't have a problem. "P27

e “During this period, | did not see much sense of belonging in myself. Because the virtual environment
does not give me a sense of belonging.” P4

e “I partially felt my commitment in distance education. | could show less commitment. Social relationships

are weakened as there is no face-to-face communication. In this case, it affects my commitment. " P5

Perceptions of academicians regarding the suitability of their knowledge and skills for distance education:

In the research, "Do you think distance education is suitable for your knowledge and skills?" question has been

asked. As seen in Table 3, the opinions of the participants are given below.

Theme Code

Table 3. Academicians' Perceptions of Their Appropriacy for Knowledge and Skills

-

Compliance with the Knowledge and

[Eny
~N

Appropriate

Not Appropriate

Not Appropriate for Applied Courses
Affecting the efficiency

Having deficiencies

Depending on knowledge of technology
Low interaction

Yielding

To be used effectively

Skills of Academicians

wWlw|ihnnjnnjinn|u |

The majority of the academicians participating in the research stated that the distance education process is

suitable for their knowledge and skills. However, there are also participants who disagree and stated that the

distance education process is not suitable for applied courses. Some of the quotations belonging to opinions of

the participants are given below.

e “Considering today's society, it would not be wrong to say that we live a technological life. With the
developing technology, computer and internet have become a tool that almost everyone puts into their
lives. | think that distance education is very convenient, thanks to the information we have gained during
our education and the technological devices we use in our daily lives. | do not think it requires any extra
knowledge or skills. " P20

e "Being in front of the screen is not suitable for our knowledge and skills because our field is a field with
more application areas.” P16

e “I do not think that the distance education process is fully compatible with the knowledge and skills of
any educator. Because interaction in the online system is completely low. One of the most important
conditions of education is to have a strong sense of mutual communication. Thanks to technological

developments, we can go through this process easily, but the educator's strong stance towards the lesson
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in a face-to-face environment and his ability to train students with examples and daily events creates a
more realistic education system. When you are online, you inevitably break these personal ties.” P26

e “I did not have any problems in terms of technology usage. However, | think that face-to-face course
training increases efficiency more. " P7

e “Providing this type of training is not suitable for my knowledge and skills. This situation is not suitable
for human psychology. For a faculty member aged 50 and over, non-face-to-face education seems
repulsive to us." P5

e "[ think that the new generation is more advantageous and uses technology more effectively, although
the old generation professors are behind the new academicians in terms of technology usage due to the
environment and conditions, they were trained in." P19

e "Even though there were question marks about how the lessons would be in the first weeks, the fact that
I have enough knowledge about technological products enabled me to adapt quickly." P24

e “We had deficiencies. | attended in-service training, but these deficiencies were not very important to
me. | think | was beneficial to students in this process. The only problem was attendance and availability."

P6

Perceptions of academicians towards job satisfaction in relationships with colleagues and students in distance

education:

In the research, the academicians were asked "Can you comment on your relationships with your colleagues and

students in the distance education process in terms of job satisfaction?" As seen in Table 4, the opinions of the

participants are given below.

Theme Code

Table 4. Academicians' Perceptions of Job Satisfaction In Relationships with Colleagues and Students

-+

Job Satisfaction in Relationships with Ensuring job satisfaction with colleague

N
N

Lack of job satisfaction

Problem of communication with students
Lack of satisfaction with students

The need to be in the same environment

Colleagues and Students No change
No attendance requirement
Decreasing social relationships
Increasing job satisfaction
The necessity of training in physical places

RININ(WA|_|OWU|UL

Most of the participants in the study stated that they had problems in job satisfaction with colleagues and

students during the distance education process and that job satisfaction could not be achieved. On the other

hand,

they also stated different opinions such as experiencing difficulties in communication with students and

insufficient satisfaction. Some of the quotations related to opinions of the participants are given below.
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® “No interaction in distance education, how can there be job satisfaction? We are not at work actively,
there is no working environment, so it is impossible to talk about job satisfaction. " P33

® “For me, eye contact is very important. It does not work to make eye contact with my colleagues and
students from home on the screen. | cannot satisfy. " P16

e “We had trouble communicating with the students. Since we are at a certain level with the teaching
staff, we did not have any problems.” P1

e “There was not a very satisfying relationship. Because students did not have to attend, so this did not
satisfy me because there was little participation.” P3

e “There is nothing satisfying about it. Education requires a human touch. Of course, this does not have to
be physical, but even breathing the air of the same environment is important. " P4

® “We meet again with my colleagues during the distance education process. We exchange ideas with
each other. We even have very effective interactions about how to prepare course materials to be used.
So, while the colleague part of distance education is very good in terms of job satisfaction, | definitely
prefer a very bad classroom environment for student relations. " P8

e "Everyone's working from home caused a decrease in social relations." P29

Academicians' perceptions towards subordinate-superior relationship, job satisfaction and organizational

commitment in distance education:

“How do you think the distance education process affected the relations between subordinates and superiors?

Has this affected your job satisfaction or commitment to university? " questions were asked. As seen in Table 5,

the opinions of the participants are given below.

Table 5. Academicians' Perceptions Towards Subordinate-Superior Relationship, Job Satisfaction and

Organizational Commitment in Distance Education

Damage in organizational commitment

Theme Code f
No change in subordinate- superior relationships 25

No effect on organizational commitment 8

Job Satisfaction and Organizational Positive effect on subordinate- superior relations 5
Commitment Status in Terms of No change in job satisfaction 4
Subordinate-Superior Relationships Lack of job satisfaction 3

3

2

Adverse effects on subordinate- superior relations

The majority of the participants in the study stated that there was no change in subordinate-superior relations.

However, there are also opinions that the distance education process affects such relationships positively or

negatively. Some of the quotations related to opinions of the participants are given below.

e “The distance education process did not affect my subordinate-superior relations in any way. This process

did not have a positive or negative situation. " P4
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e “| think it affected positively. Here we have saved ourselves from people who want to have a superior
relationship. We caught a line at a technological level. Either that was our interlocutor on the basis of the
rectorate, that is, we do not have a subordinate relationship in the context of the course in our university,
but on the other hand, it seems like there is an eye behind you. Although it also happens in online
education, but | think it has at least eliminated some bureaucratic obstacles. " P27

e “This situation positively affected our subordinate-superior relations. We saw our shortcomings. We
communicated with each other and were able to get help. Therefore, this process was positive. " P6

e “This process affected us. The subordinate-superior relationship has reached an inadequate dimension.
"P11

e “I did not have any problems in this regard. There was no negative situation in terms of job satisfaction.
Although there is a short-term interruption in my commitment to university during distance education, |
can say that | was generally not affected. " P15

e “It had no effect. | have not dealt with my superiors; | am still not. In general, | was not satisfied with top
management. For this reason, my job satisfaction was bad for a long time due to the mistakes and
injustices the management made as a management and not dependent on distance education although |
was committed to my duty.” P8

e “Our relations with management continued in the same way. This situation certainly did not affect my
commitment to my job and my institution. " P24

e "In this process, everyone did their job, but of course | could not achieve job satisfaction and it

significantly reduced my commitment to the university."P16

Perception of academicians towards academic studies in distance education:
“Has the distance education process affected your academic studies? Can you explain its positive or negative
effects with examples? " questions were asked. As seen in Table 6, the opinions of the participants are given

below.

Table 6. Perception of Academicians Towards Academic Studies In Distance Education

Theme Code f
Positive effect 11

Adverse effect 11

Difficulty in collecting data 9

Impact on Academic Studies Completion of unfinished works 6
Inability to conduct new studies 4
4

4

Lack of motivation
No effect

In the research, it was stated by the participants that the distance education process had positive and negative
effects on academic studies. At the same time, there are opinions about the difficulties in data collection or that
this process is beneficial in completing the unfinished studies. Some of the quotations related to opinions of the

participants are given below.
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e “The distance education process has positively affected my academic studies. It has allowed me to
devote more time to my studies and research on new topics. Being at home all the time has allowed me to
organize my accumulated academic studies and devote time to new studies. " P24

e “The distance education process has affected my academic studies completely positive. | had time to
read more articles and do research. During the face-to-face education process, | could not read the
resources | read during this period. During the process, | started writing 4 academic articles and 1
international project. | also had the chance to read more books. However, | had serious problems in data
collection. The data | had was left incomplete during the distance education process and | had to wait.
Although this process delayed me, | was able to progress faster academically because it gave me more
opportunities to read and research. " P26

e "I think that academic study activities are reduced because it is difficult to create extra time since | spend
too much time in front of the computer." P23

e “| was negatively affected. The interruption in education was also reflected in our work. Students are our
inspiration. During this process, | was negatively affected both to find the subject of study and to collect
data. " P10

e “I could not collect data. We had a lot of trouble in this regard. However, we were able to work on the
existing data. Reading we did more. We completed the unfinished works. " P2

e “Face to face education was a great advantage for our academic studies. Online education was limited
in this regard. Unfortunately, new studies were not conducted. " P6

e “Distance education decreased our academic motivation. The lesson in a permanent sitting position and
to continue a stable lifestyle were very tiring because it was against the nature of daily life." P14

e “This process did not have any effect on my academic studies. The duty and responsibility are the same.

"P12

Perception of academicians towards the needs of educational materials in distance education:

In the research, "Did you need educational materials in the faculty during the distance education process? What

kind of solutions have you developed to meet this need? "questions were asked to the academicians. As seen in

Table 7, the opinions of the participants are given below.

Table 7. Perception of Academicians Towards the Needs of Educational Materials In Distance Education

Theme Code f
No need for the materials 17

Need for the materials 11

The Need for Educational Materials le_ﬁCUIty in ?pp“eq courses - - 4
Using materials suitable for distance education 4

Taking materials home from school 3

Providing with individual possibilities 3
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While most of the participants in the study do not need educational materials in the distance education process,

some of them stated that they do. In addition, the participants stated that they met these needs by taking

materials from the school to home or by their own means. Some of the quotations related to opinions of the

participants are given below:

e “Since | attended the verbal lessons, | didn't need many tools. | used some material from the Internet. "
P5

¢ "I did not need any material because in this process, the lessons were taught very simply and superficially
so that students would not suffer." P10

e “We needed hardware devices such as computers, speakers and microphones. It was temporarily
provided by the computer department and delivered after the lessons were taught. " P8

o “I definitely needed materials for applied courses. To meet this, | advised students to watch application-
oriented links (such as match watching, technical watching). " P2

e "We provided the educational materials we needed in the distance education process with our own
means." P12

e "So, | absolutely needed it for applied courses, but | could not use it in this process." P16

e “I taught my lessons by bringing home the tools | would use from school. That's how | created a

workaround." P1

Academicians' perception on distance education and the use of this model:

“How do you find the distance education system in general? What are your views and suggestions for using this

model in the future?” questions were asked to the academicians. As seen in Table 8, the opinions of the

participants are given below.

Theme Code

Table 8. Academicians' Perception on Distance Education and the Use of This Model

Perception on the Distance

Hybrid education system to be suitable
Face-to-face education preference

Not suitable for applied departments

This method will take place in the future
Training of academicians

Need for improvement

Being against equal opportunity in education
Not listening to the lesson on the computer
Finding a new starting point

Emergence out of necessity

Taking place as supplementary education

Education Model

RIRERININIR|UT[O(N|00|O|=n

According to the results of the study, some participants stated that hybrid education should be present, while

some participants stated that face-to-face training should be provided. Participants also made comments that
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the distance education system is not suitable for applied departments. Some quotations related to opinions of

the participants are given below.

e “Distance education is a process that has been used for years. We are not unfamiliar with this process,
but it is necessary to understand very well that each course has its own management process. Therefore,
I think it will be beneficial to use distance education only for special situations. Training centres abroad
can be given as an example in this regard. For example, you can participate in numerous lessons on the
internet and you can take lessons from different teachers. However, working one-on-one with professors
and experiencing this in the classroom is extremely important, especially for university life. Postgraduate
students are the best example of this. Working one-on-one with the consultant, doing the same analysis,
and experiencing this with a presentation in the congress environment should really be seen as one of the
most important parts of the education. Of course, a sustainable economic and social structure of distance
education should not be ignored. In this case, | think that education systems, which are called hybrid
education, which include face-to-face trainings when necessary, will be more in demand in the future. "
P26

e “I think it will be very effective for non-departmental courses and courses suitable for distance education
other than the basic courses of the department. | think that even if there is no pandemic, distance
education that will continue to be applied is very valuable to the student and the lecturer in terms of time-
saving, and that they should engage in activities that will help them improve instead of coming to school
for those lessons, but it is not suitable for important lessons for the department and applied courses. By
providing training to lecturers on technological developments, it can be ensured that lecturers who are
willing to contribute but who have systemic difficulties are active. " P18

e "Distance education for Sports training faculties is not beneficial in terms of applied courses, but as of
2020, this technological opportunity should be used, and theoretical courses can be online." P22

e “I think it is a very good system, but the memory and recording system of the digital platform needs to
be developed to be more useful. This system can be used in the future. The necessity of making education
independent of time and place has been put forward. " P4

e “Generally, | find it weak. Academicians should be trained by providing more training. | believe that the
e-education model will be more efficient in the future. " P13

e “Distance education has become an alternative method. However, the system needs to be further
developed. It was not as effective as face-to-face training. Student participation must be mandatory.
Student participation must be mandatory. This is a contemporary model, a model that can evolve against
standard developments and problems in our world. Therefore, this system must have a continuation.

However, it should be done at a certain rate and should be left to the selection of the instructors. P2
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CONCLUSION and DISCUSSION

Due to the epidemic, a compulsory distance education system has been introduced in all levels of education in
our country and all around the world. In this study, the opinions of academicians in the faculty of sports sciences
on job satisfaction and organizational commitment were examined. According to the results of the research, it
was determined that the sense of "belonging" was not damaged or lost in academicians in this process. The
majority of the academicians (81.8%) continued to feel like members of universities during this period. However,
it can be said that the short duration of this process may not have created a change in the sense of belonging
yet. Therefore, it may not be possible to say the same thing for the long-term distance education process. Similar
findings were found in a study conducted in India on distance education. Research; emphasizing that
technological tools bring different experiences to the lecturers, it has been determined that although this
situation causes negativities such as cognitive dissonance, it does not damage the sense of belonging and
students participate more than expected (Shenoy et al., 2020). However, these results include certain limitations
such as limited faculty or limited time. Therefore, the short distance education process can be seen as an
important reason for achieving these results. As a matter of fact, when the literature is examined, it is
emphasized that conducting long-term studies in research examining online education methods will yield more
accurate results (McGee et al., 2017). In a different study on the sense of belonging, it was determined that the
faculty members will always feel the sense of belonging as long as they actively perform their duties, regardless
of what teaching technique they use. The research also stated that the high sense of justice felt by the
management and affiliated elements within the educational institution will strengthen this commitment (Junru
& Huang, 2019). In a similar study, it is emphasized that the sense of justice can only be provided by a manager
who has leadership qualities and that the sense of justice can be properly felt by the management and mentions
that leader managers have an important place in organizational behaviour (Quainoo et al., 2020). These results
are similar to our research results and are important in terms of showing that the sense of belonging does not

affect much in face-to-face or online trainings if managerial balances are provided correctly.

In the study, it was concluded that the majority of the academicians were suitable for the distance education
process with their knowledge and skills. However, there are also participants who stated that they could not fully
demonstrate their knowledge and abilities, as there are applied courses in sports sciences faculties. Frequent
repetition of the goals determined in teaching is a factor that can increase the teaching method and student's
comprehension power. At this point, it can be said that this technique can be used easily in the distance education
method (Ismayilova & Klassen, 2019). In addition, the distance education method can save different days and
hours to the instructors in order to repeat the teaching techniques. This situation shows that the lecturers
maintain their talents in the distance education process. In a similar study examining distance education
methods, it was shown that students feel more comfortable in online presentation techniques and manage time
more comfortably (Martin et al., 2019). As different supervisors are needed in the evaluation phase of the
distance education process, it is emphasized in a similar study that the provision of practical training may cause

difficulties for the instructor (Gonzélez-Gonzalez et al., 2020). This situation may inevitably cause difficulties for
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faculty members in sports sciences faculties and other faculties providing applied education. While these results
obtained from the literature verify that the distance education method is suitable for the knowledge and abilities
of the academicians, it is important in terms of showing that the problems related to the courses with practice

are similar. This situation overlaps with our research results.

Considering that the education-training process is a process that requires mutual interaction, it can be predicted
that this process may lead to communication difficulties unlike face-to-face education. However, when the data
were examined, it was seen that the distance education process did not pose any problem in the relationship
between academics and their superiors. In this process, it can be said that there are no problems in subordinate-
superior relations because the work carried out by the academicians can be done easily by means of
technological tools and therefore does not interfere with the work. Therefore, it was concluded that the
academicians who did not experience pressure and stress did not lose their job satisfaction and organizational
commitment during this process. The importance of this issue has been especially emphasized in a study
examining the organizational commitment and stress states of academicians working at the university (Li et al.,
2017). At this point, in the distance education process; It can be said that ignoring personal problems as well as
reducing the workload of academicians and meeting need of communication with technological tools will not
harm their organizational commitment since they will not feel stress and pressure. It is thought that the sense of
organizational commitment should show consistency between the institution and the employee. The fact that
employees who receive the support of the manager see themselves more productive can be seen as a result of
this consistency (Wnuk, 2017). At the same time, it is known that high job satisfaction and organizational
commitment decreases the resignment behaviour (Ekhsan, 2019; Eliyana & Ma'arif, 2019; Junru & Huang, 2019).
Therefore, the fact that the subordinate-superior relations are not damaged in this process gives us the
conclusion that the support expected from the management is seen in the distance education process, too. Since
it is known that the positive support given by the management can increase the performance of employees by
affecting their feelings and attitudes towards the job (Junru & Huang, 2019), it can be said that the results

obtained from our study are similar to the literature.

According to the results of the research, most of the academicians did not need educational materials in the
distance education process. However, it has been determined that there are academicians who stated that they
needed educational materials especially for applied courses and who obtained this individually from the faculty
or from different places. It can be said that technological innovations and factors facilitating human life in recent
years contribute to this process. In a research on the development of innovative skills in teaching techniques; it
has been determined that the instructors display the behaviour of changing and developing the materials they
use for the lesson along with technological developments (Oke & Fernandez, 2020). In another similar study on
online learning techniques, it was emphasized supporting the subject matter that instructors might have
difficulties in terms of teaching techniques and materials, but in such a situation, using innovative methods
instead of traditional methods would positively increase learning dynamics (Arghode et al., 2017). In a study

conducted on the use of materials and technology in online education in the United States, it is mentioned that
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more technology-supported education methods will be used in the future, and it is emphasized that lecturers
may have difficulty in adopting this process. But research explains that technology-oriented materials should be
used frequently to make this process healthier (Wingo et al., 2017). There are also studies that test some
accepted practices among online education methods and show that these applications can be used instead of
educational materials used in face-to-face education (Albashtawi & Bataineh, 2020). These types of systems can
strengthen the communication between the instructor and the learner, as well as attract the students who sit
passively in the classroom more to the lesson and keep them in constant communication because this type of
communication can enrich learning through online boards, discussion platforms and presentations (Singh &
Hurley, 2017). The results obtained from the literature show the importance of using different materials in

technological teaching methods and are similar to our research results.

In the research, different results were revealed regarding the positive and negative effects of academic studies
in the distance education process. The reasons such as the difficulties in collecting data during the online
education process, the decrease in motivation and the inability to start new research projects were seen as
negative effects of this process. Opinions such as the completion of unfinished studies, increasing the equipment
by reading books scientifically, and using time more effectively were determined as factors that positively affect
this process. In a study about working from home during the Covid-19 pandemic process, it is emphasized that
employees must fully commit to business activities in order to perform well. According to the results of the
research, the comfort of working from home can inevitably create adverse conditions such as low motivation,
loss of concentration and unwillingness (Kaushik & Guleria, 2020). In a similar study on working conditions, they
reported that even though people continue to work willingly and intensively from home due to the epidemic,
they have experienced serious interruptions in terms of work as a result of social distancing and a decrease in
some habits (Bick et al., 2020). In another study examining the positive and negative aspects of working from
home conditions, the teaching staff has been determined that they can develop a comfortable and flexible
working order in the home environment, but this situation creates low motivation and unwillingness towards
new goals. According to the research results, this situation creates a routine because the educational
environment for the instructor is not limited to the home. Teaching conditions can be realized in any environment
where technological tools are available (Purwanto et al., 2020). In a study conducted after pandemic restrictions
in Australia, the participants stated that they generally felt comfortable in the distance working process and that
they worked more productively and actively (Beck et al., 2020). Therefore, the results obtained from the
literature show that people can adapt to this process, but sociological and psychological factors can prevent

them. The results obtained are similar to our research results.

According to the results of the research, it has been revealed that the distance education method can be
integrated into our education system in the future and can be carried out with face-to-face education.
Conducting distance education by saving time and space can be seen as advantageous in terms of allowing the
student to easily access the lessons they missed or wanted to attend and watch again. However, considering that

not every student has the same conditions and opportunities, these results also appear as disadvantages. It is
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possible to say that distance education is against the principle of equality of opportunity in education (every
individual has the right to receive education), as equal conditions are not offered to every student in today's
conditions. Technology-supported trainings and how often and technically these educational methods can be
applied or adapted to this process by instructors (technology adaptation model) has gained considerable
importance in recent studies (Arghode et al., 2017; Oke & Fernandez, 2020; Wingo et al., 2017). The rapid
transition to online education after the Covid-19 epidemic and the support of this issue by governments has
caused educators to adapt to this system and develop different skills (Bao, 2020; Sahure & Altun, 2020). In a
similar research on online learning techniques; by mentioning that this method can be preferred frequently in
the future, it was emphasized that there is a very high relationship between the students' expectations from the
course and the education they received. Therefore, research suggests that subsequent training plans should be

made in line with this relationship (Tanis, 2020).

Another research emphasizing that online education will play a more role in our lives in the future and this
situation will be supported with courses and other education programs underlines the need for an effective and
sustainable education design in order for online education to be more effective (Singh & Hurley, 2017). In another
study emphasizing that online education systems will always improve, it is explained that education methods will
grow together with different technical and communication channels, and it is predicted that traditional education
methods will also be abandoned in this direction. In the study, it is emphasized that educational institutions can
adapt to an innovative system in this process, and more student participation can be achieved with distance
education methods (Hewett & Bourelle, 2017). In another study in which innovative education systems were
supported, it was found that online formations such as the Google Classroom system had a positive effect on
students, besides it was found to be in demand by higher education institutions as it provides ease of use and
accessibility and that such applications are desired to be used more in the future (Albashtawi & Bataineh, 2020).
Another advantage of the online education system for students and faculty is to gain an understanding of
education that can be individualized. This acquisition is considered important in that it paves the way for
educational planning for students' individual needs (Singh & Hurley, 2017). Especially the motivation of students
in online education is one of the most important factors that ensure their continuity. At this point, it is thought
that strategies such as rewarding students can be effective (Kyewski & Kramer, 2018). In addition, it is known
that a well-programmed instructional design strengthens students' learning capacities and provides a positive

result (Eom et al., 2016).

The situations of the online education system that create disadvantages for students are also known. As seen
from our research results, communication problems can sometimes occur between the student and the
instructor. A similar study highlighting this problem reported that some students experienced adaptation
problems in online education systems and their internet usage was insufficient for these courses (Suryaman et
al., 2020). However, such problems are considered as the needs of the education system to find new solutions
to the emerging financial and social problems in a study that examines similar problems in the literature

(Dhawan, 2020). It is seen that the results obtained from the literature are related to the results we obtained for
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the future use of online education systems. With these results, it can be said that online education systems are
preferable for educational institutions in the future. The results obtained from the research have determined
that the "Effort-Reward Imbalance" theory confirms the explanations. In the results of the research, it was
determined that the teaching staff were supported in terms of management and there were no communication
problems. This situation reinforces the "social support" phenomenon mentioned in theory. As it is known that
the provision of social support by managers is a phenomenon that can increase organizational commitment and
job satisfaction (Azeez et al., 2016), the ability of academicians who do not experience pressure and stress to
continue their education without feeling exhaustion positively affected their job satisfaction and organizational
commitment. The ability of individuals working in the field of education to work in a comfortable environment,
to develop and use suitable materials, and to communicate with students without managerial pressure will
increase both their physiological and psychological well-being levels (Penz et al., 2019) and this will cause the
quality of education not to decrease. In this case, it can be said that the distance education methods coincide

with the explanations mentioned in theory.

RECOMMENDATIONS

The Covid-19 epidemic period, one of the processes where technological facilities are used most frequently,
forced all life, especially education, to use safe and disease-free methods. The education sector, which was
affected by the epidemic but continued its life thanks to technology, has tried to complete the process with the
online education systems it has put forward. In this process, it was found that the academic staff, who used
similar technologies at certain times before the epidemic, did not have much difficulty in continuing their
education. Especially the fact that theoretical courses have been previously experienced with communication
and technology tools and similar methods have been their greatest help in this process. The most difficult point
of the academicians participating in the study in the distance education system was the materials of the
application courses used in sports sciences. At this point, it was determined that they preferred different
methods such as video display in order to eliminate the deficiency. While it was observed that faculty members
sometimes had difficulties in relations with students during the process, it was understood that they did not have
any problems in terms of management. It is thought that this situation is caused by education outside the Faculty.
While the relationship problems that may arise due to the business environment were not experienced in this
period, the students' staying away from the Faculty was seen as the biggest problem that emerged in the

relations of the academic staff with them.

Continuing education remotely has made it possible for academics to use their time more effectively and to do
more research on the subjects they study. However, it was determined that negative effects such as data
collection and low motivation were observed due to the process. As a result, it was determined that academics
working in sports sciences did not impair their organizational commitment during the online education process
and they shared the same feelings about job satisfaction compared to face-to-face training. When the opinions
obtained from the research were examined, it was determined that the lecturers agreed that online education

methods could continue and develop in the future. The fact that lecturers gain experience in this process and try
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to prepare teaching materials in accordance with the process shows that this system can continue without
interruption in the future. According to the results obtained; it may be suggested to test different question
patterns and quantitative measurement methods in similar studies to be conducted in the future. In this case,
the results obtained can be compared with the results of future research. Obtaining different results on
organizational commitment and job satisfaction is important in terms of developing online training systems more

effectively in the future and eliminating their deficiencies.
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UZAKTAN EGiTiM SURECINDE AKADEMISYENLERIN i$ TATMiNi VE ORGUTSEL
BAGLILIGA iLiSKiIN GORUSLERININ iNCELENMESi

0z

Covid-19 kaynakli kisitlamalar nedeniyle tim diinyada meslek gruplar agisindan farkli ¢6ziim
arayislar ortaya ¢ikmistir. Egitim sektori ise, bu ¢6ziim arayislarinin basinda yer almaktadir. Bu
nedenle arastirmada; uzaktan egitim sirecinde Spor Bilimleri Fakiltelerinde gbrev yapan
akademisyenlerin is tatmini ve Orgutsel baghhga iliskin gorisleri incelenmek istenmistir.
Arastirmaya farkh Spor Bilimleri Fakiltelerinden toplam 33 akademisyen katilmistir. Aragtirmada
nitel yontem tercih edilmistir. Arastirmanin etik kurul onayi alinmis olup, goériismelerden 6nce
katilimcilara arastirma ile ilgili detayl bilgi verilmistir. Arastirma sonucunda, akademisyenlerin
uzaktan egitim sireci icerisinde 6rgitsel baghliklarinin ve is tatmini diizeylerinde azalma olmadigi
tespit edilmistir. Akademisyenlerin tamamina yakini bu siireg icerisinde gerek yonetim ile ilgili
gerekse meslektaslari ve 6grencileri ile olan iliskilerinde aksama olmadigini belirtmislerdir.
Uygulamali derslerde materyal eksikliginin sikinti yarattigi ancak teorik derslerde bu tip problemin
olmadigi ya da farkh ¢6zim arayislari ile giderildigi verilen gorislerden anlasiimaktadir.
Fakiiltelerden uzak kalmak, her ne kadar 6gretim elemanlarinin akademik calismalarina agirlik
vermelerine yol agmis olsa da veri toplama konusunda sorun yasadiklari tespit edilmistir.
Katiimcilar ¢cogunlukla gelecekte uzaktan egitim modellerinin rahatlikla kullanilabilecegini ancak
karma egitim modelinin daha ¢ok tercih edilmesi gerektigini belirtmislerdir. Arastirmada sonug
olarak, uzaktan egitim sirecinin akademisyenlerde orgltsel baghligi ve is tatminini olumsuz
etkilemedigi séylenebilir. Akademisyenlerin uzaktan egitime yabanci olmamasi, yonetim destegi ve
stres yaratan diger unsurlarin bu siiregte ortaya ¢cikmamasi bu sonucu destekleyebilir. Gelecekte
yapilacak olan benzer arastirmalar ile bu sonuglarin karsilastiriimasi 6nerilmektedir.

Anahtar kelimeler: Covid-19, uzaktan egitim, spor bilimleri, 6rgitsel baghlik, is tatmini
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GiRiS

GUntmizde teknolojik ilerlemeler ile birlikte, diinya Uzerinde sektorler arasi dijitallesme g¢alismalari
gozlenmektedir. Giderek daha fazla sayisallastiriimis veri ve bu verilere bagli bilgisayar ekipmanlari gelistiriimekte
ve internet kullanimi evrensel bir hale gelmektedir (Pankratova ve ark., 2020). Bu gelistirmeler igerisinde en ¢ok
dikkati geken ise hig kuskusuz uzaktan egitim siireci ve bu alanda yapilan yeniliklerdir. Ozellikle son on yilda egitim
alaninda yapilan uzaktan egitim temelli gelistirmelere bakildiginda, bunun hem temel egitim hem de gesitli
sertifika programlari ile desteklendigi goriilmektedir (Akay, 2020; Galiskan, 2020; Martin ve ark., 2019). Uzaktan
egitim sirecinin ilerleme gostermesi egitim teknolojilerindeki gelisimler ile baglantili oldugu kadar, siiregelen
sosyo-ekonomik ya da toplumsal degisimler ile birlikte olmustur. Finansal degisiklikler, 6grencilerin ders talepleri
ve kurumsal gereklilikler bunlara 6rnek olarak gosterilebilir (McGee ve ark., 2017). Uzaktan egitim surecini
hizlandiran bir diger etken ise, 2020 yilinin basinda ortaya ¢ikan ve tim diinyay! etkileyen COVID-19 viris
tehlikesidir. Tim sektorlerde oldugu gibi egitim alaninda da aksamalara yol acan ve egiticileri alternatif egitim
arayislarina yonelten bu durum, farkh egitim metotlarinin hayata gecirilmesini hizlandirmistir (Sahure & Altun,
2020). COVID-19 tehlikesi ile ilk karsilasan devlet olarak bilinen Cin, bu olumsuz sireci saglikli asabilmek adina
ylz yluze egitimden, uzaktan egitime hizli bir gecis yapmis ve hiilkiimetin “kesintisiz egitim ve 6grenim” politikasini
uygulamaya baslamistir. Alinan énlemler neticesinde egitimde aksama olmamasi icin, kisa bir siire icerisinde ¢ok

sayida 6gretim elemani bilgisayar 6niinde derslerine devam etmistir (Bao, 2020).

Dijitallesme sireci insanlarin istihdam yapisi ve egitim ortaminin degismesine neden olmaktadir. Bu degisim
analitik becerilerin ve kisisel yeteneklerin iletisim teknolojileri ile birlikte daha da gliclenmesine ve yeni ¢alisma
tekniklerinin gelistiriimesine 6ncilik etmektedir (Pankratova ve ark., 2020). Bu nedenle uzaktan egitim siireci,
egitimciler acgisindan yeni 6gretim metotlarinin kullanilmasi zorunlulugunu ortaya koymustur. Bu zorunluluk ise
geleneksel yiiz ylize egitim metotlarindan kullanilan yodntemlerin, uzaktan egitim teknolojisi igerisinde
kullanilamamasindan kaynaklanmaktadir. Egitimciler yeni sistem igerisinde uyum saglayabilmek icin kendilerine
ait yeni yetenekler ve 6gretim metotlari uygulamak durumunda kalmislardir (Martin ve ark., 2019). Dolayisiyla
alana ait uzmanlar yiz yiize egitim ve uzaktan egitim arasindaki uygulama metodu farkliliklarini giderebilmek igin
hem 06gretim elemanlari hem de tasarimcilar igin etkili kurslar planlayarak, daha etkili 6gretim metotlarinin,
egiticiler tarafindan 6grenilmesini amacglamislar ve bu sayede iletisim sorunlarinin 6niine gecmeye calismislardir
(Sahure & Altun, 2020). Uzaktan egitim konusunda bu kadar hassas davranilmasinin asil sebebi, “egitim”
olgusunun insanlarin bilgi ve kalitesini gelistirmeyi amacglayarak onlarin potansiyellerini ortaya gikaran bir arag
olarak gorulmesidir (Waree, 2019). Dinya Uzerinde bu kadar dneme sahip bir konunun, yiiz yilze egitim
ortamindan alinarak, dijital bir ortama gecirilmesi her ne kadar 6gretim elemanlarinin ve kurumlarin baslarda
Onyargl gostermesine neden olmus olsa da bu yontemi uygulayan Ulkelerin teknoloji ile uyumlu ve egitim
olanaklari stirdurulebilir Glkeler olarak tanitiimasi agisindan da énemli bir gelisme olarak yorumlanmistir (Sahure

& Altun, 2020).

Uzaktan egitim, 6gretici ve 6grenci arasinda eszamanli bir bilgi paylasimi sagladigi gibi, 6grencilere ekonomik ve

hizli bir 6grenme sireci de yasatmaktadir. Bu yontem sayesinde Ogrenci belirli bir yerde fiziksel olarak
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bulunmasina gerek olmadan, kayith bilgiye dilegi zaman ulasabilmekte ve video konferanslar ile bircok programa
dahil olabilmektedir. Ancak bu durum, 6greticiler tarafindan, 6grencilerde genel basariyi etkileyip etkilemediginin
tartisiimasina neden olmustur (Gonzalez-Gonzalez ve ark., 2020). Uzaktan egitim ile iliskili endiselerin
incelenebilmesi amaciyla yapilan arastirmalarda ise yonelik duygular ve fakilte baghhgi gibi konular incelenmis
olup, fakilte ve 6grenci iletisimi, 6grencinin diger 6grencilerle olan is birligi, 6gretim elemanlarinin aktif 6gretim
teknikleri hakkindaki becerileri gibi noktalar tizerinde durulmustur (Tanis, 2020). Universiteler uzaktan egitim
sireci icerisinde kendilerine uygun yontemler gelistirirken, bazi 6gretim teknikleri Gzerinde de modifikasyonlar
yapmiglar ve yararli gordukleri sistemleri kullanmislardir. Bu sistemler kullanilirken dersin temelleri, aktif
o6grenme, is birligi ve takim ¢alismasi gibi konularda ise fiziksel 6gretim sireci icerisinde oldugu gibi aksaklik

yasanmamasina ¢alisilmistir (Shenoy ve ark., 2020).

Uzaktan egitim siirecinde kaliteli bir egitim yapilabilmesi ve Ogreticilerin aktif 6gretim metotlarina uyumlu bir
sekilde galismasinin elbette yiz yiize egitimde oldugu gibi is tatmini ve drglitsel baglilik diizeyleri ile iliskili olabilir.
Bu durumda 6gretim metotlar degistikce, kazanim ve ilgi dizeyinin de degisebilecegi sorgulanmalidir. Bu
nedenle arastirmada; uzaktan egitim sirecinin, akademisyenler Gizerinde is tatmini ve 6rgitsel baghlik dizeyine
etkisinin incelenmesi amaglanmistir. Nitekim is tatmini ve orgitsel baghhgin, uzaktan egitim ile degiskenlik
gostermesi, bu teknigin olumlu yoénlerinin yaninda, olumsuz yonlerinin de tartisilmasina olanak saglamasi

acisindan onemlidir.

is Tatmini

is tatmini, calisan kisinin olumlu ya da olumsuz gérislerinin yansidigi bir zihin cercevesi seklinde tasvir edilirken,
sadece is yerinden ayrilma niyeti olarak degil, ¢alisanin ayni zamanda is yerine devam etme egilimini de
belirlemektedir (Ekhsan, 2019). is tatmini, 6zellikle tiikenmislik, drgiitsel davranis ve insan kaynaklari konularinda
yapilan arastirmalarda sik sik karsilasilan bir olgudur (Doganer & Akoglu, 2020; Scanlan & Still, 2019). is tatmini
duygusu, calisanlarin 6zel hayatlarindaki bazi yonleri ile is yerinde verdikleri kararlar arasinda gosterdikleri
tutarhhk ile iliskilidir. Bu konuda is arayan bir kisinin, kendi 6zel hayatina uygun bir is tercihi yapmasi 6rnek
verilebilir. Ancak bu tercih iki yonll bir karaktere sahiptir ve isveren ile g¢alisan arasindaki dengeyi elde tutar
(Wnuk, 2017). is tatmini duygusu calisanlarin is performansini etkilediginden dolayi, kurumsal anlamda zor
yénetilen bir siireg olarak disiiniilmektedir. Ozellikle (iniversite gibi egitim kurumlarinda égretim elemaninin
motive edilmesi, is baglihginin saglanmasi ve ders veriminin yiiksek tutulmasi gibi noktalar fakiilte egitim
politikalarinin vazgecilmezidir. Universite icerisinde &gretim elemanlari ve ydnetim organlarinin c¢atisma
yasamasi, idari problemler veya olumsuz geri donisler gibi faktorler, 6gretim elemaninin performansini
diisirdGgu gibi, onlarin stres ve tiikenmislik duygularinin artmasina neden olmaktadir (Han ve ark., 2020). Yiksek
o0gretim veren kurumlarin daha rekabet¢i ve daha performans odakl egitim merkezleri oldugu bilindiginden,
ogretim elemanlarinin kisith mevcut kaynaklar, iletisim problemleri veya agir ders yiiki gibi olumsuz durumlardan
etkilenerek baski altinda kaldiklari distnlebilir (Ismayilova & Klassen, 2019). Bu tip bir durum ise 6gretim

elemanlarina is tatmini agisindan olumsuz bir ortam yaratabilir.

375



I.l E TSAR (International Journal of Education Technology and Scientific Researches) Vol: 6, Issue: 14, 2021

Orgiitsel Baghhk

Orgiitsel baghlik duygusu, insanlardaki cabanin yeterli derecede édiillendirildiginde olumlu kazanimlara yol agan
bir is tatmini dengesi olarak goriilebilir. Caba ve 6dul olgusu dengelenmezse, is ortaminda tatminsizlige yol agan
olumsuz bir durum yasanacaktir. Bu noktada galisanlar s6z konusu dengeyi kendileri korumayi tercih etse bile,
olumsuz durumlar devam ettigi slirece, 6rgitsel baglilik duygusunda azalmalar meydana gelecektir (Li ve ark.,
2017). Orgiitsel baghlik duygusu bireyin calistigi kurulusa karsi bir cesit aidiyet duygusu kazandirmakla birlikte,
yuksek motivasyon ile birlestiginde calisanlarin verimli bir is yasami gegirmesine katki saglamaktadir (Azeez ve
ark., 2016). Orgiitsel baghlik, calisan ve isveren arasinda gii¢lii baglar kurmasinin yaninda, kisiler arasi pozitif
iliskiler saglayan ve is tatminini artiran olumlu bir duygu durumudur. Bu duygu durumu ise ¢alisana sadakat
duygusu asilayarak, 6rgitiin vizyon ve misyonuna uyum saglamasini saglar (Eliyana & Ma’arif, 2019). Calisanlarin
calistigl kuruma karsi sadakat hissetmesi ve ise yonelik tutumlarinin olumlu olmasi hem is tatmini saglanmasi
hem de verilen gesitli gorevleri dogru bir sekilde yerine getirmeleri agisindan 6rgiitiin hedeflerine uygun bir
davranig bigimi olarak gorulmektedir. Bu durum, calisanlarin, galistiklari kurum igin en iyisini istemeleri ve
sorumluluk duygusu kazanmalari seklinde agiklanabilir (Ekhsan, 2019). Orgiitsel baghhk, orgiit icerisindeki
organizasyonla bir tir 6zdeslesme yasanmasi, 6rgit hedeflerinin kisisellestirilerek, her tiir organizasyona yardim
etme istegi glidiilmesi ve ¢gabanin en Ust seviyede tutulmasi olarak goérilebilir. Bu bagllik hissi ise, ¢calisan ve orgiit

arasindaki ortak faydalanin saglanmasini iceren psikolojik bir duygu olarak tanimlanabilir (Lambert ve ark, 2020).
Teorik Cerceve

Arastirma, “Caba-Odil Dengesizligi” teorisi dikkate alinarak hazirlanmistir. S6z konusu teori, harcanan ¢aba ile
elde edilen 6dil arasinda ortaya cikan tutarsizliklarin, galisan ve isveren arasinda memnuniyetsizlige yol
acabilecegi gorusunu desteklemektedir (Williams ve ark., 2018). Teori; ¢caba ve 6dil dengesinin g sistem ile
birlikte yliritaldugi goristini savunmaktadir. Bunlar sirasiyla; finansal tatmin, saygi duyma ve meslekte kariyer
gelismesi olarak gorilebilir (Kinman, 2019; Penz ve ark., 2019). Teorinin ana destekleyicilerinden olan ve modeli
gelistiren Siegrist & Li (2016), ginumuzde ozellikle yiksek gelirli Glkelerde is ve istihdam alaninda ¢ok fazla
yenilikler meydana geldiginden bahsederek, hizmet sunumu ve iletisim teknolojisi odakl ¢alisma kosullarinin ig
yoringesi, mobilite ve yeni egitim standartlari gibi bliyiik degisiklikler getirdiginden bahsetmektedir. Ortaya ¢ikan
bu gelismeler 6zellikle uzaktan egitim veren kurumlarda galisan akademisyenler ile dogrudan iliskili gérulebilir
¢linkii, akademisyenlerin rahat bir ¢alisma ortaminda gérev yapabilmesinin, yonetim yapisi, is ve ders ylikii ile
arastirma fonu gibi 6gelere bagli oldugu bilinmektedir (Hamilton, 2019). Yiiksek ¢aba ve alinan distk odul
tekrarlayan bir slreg islediginde, daha fazla stres unsuru ve is tatminsizligi gibi olumsuz sonuglar ortaya
¢ikarmaktadir. Bu olumsuz durum, érgite karsi asiri baglilik duygusunda da kendini hissettirebilmektedir (Penz
ve ark., 2019). Caba-6diil dengesizliginin asilabilmesinin en 6nemli noktalarindan biri de sosyal destektir. Nitekim,
aileden baslayan ve is yasamini da kapsayan sosyal destek olgusu, calisma sartlari degisim gecirse bile,
cevresinden olumlu geri donusler alan kisilerin is ortamina karsi daha tatminkar ve baghhk gosterecegini

gostermistir (Li ve ark, 2019).

376



I.l E TSAR (International Journal of Education Technology and Scientific Researches) Vol: 6, Issue: 14, 2021

Arastirmanin Amaci

Bu arastirma uzaktan egitim siirecinde Spor Bilimleri Fakiltelerinde gorev yapan akademisyenlerin ig tatmini ve
orgltsel baghhga iliskin goruslerini incelemek amaciyla yapilmistir. Pandemi déneminde egitimin aksamamasi igin
yapilan uzaktan 6gretim sirecinin Diinya’da ve llkemizde yeni oldugu soylenebilir. Bu sebeple pek ¢ok olumlu ve
olumsuz sonuglarinin olmasi da muhtemeldir. Yapilan c¢aligmanin bu anlamda alana katki saglayacagi

distinilmektedir. Bu amagla da arastirmada asagidaki sorulara cevap aranmistir:

e Uzaktan egitim slirecinde kendinizi (iniversitenin bir liyesi gibi hissediyor musunuz?

e Uzaktan egitimin bilgi ve yeteneklerinize uygun oldugunu diistiniiyor musunuz?

e Uzaktan egitim stlirecinde meslektaslarinizla ve édrencilerinizle olan iliskilerinizi is tatmini agisindan
yorumlar misiniz?

e Uzaktan egitim slireci ast-ist iliskilerini sizce nasil etkiledi? Bu durum sizin is tatmini veya (niversiteye
baglihiginizi etkiledi mi?

e Uzaktan egitim siireci akademik ¢alismalarinizi etkiledi mi? Olumlu ya da olumsuz etkilerini 6rneklerle
agiklayabilir misiniz?

e Uzaktan egitim slirecinde fakiilte icerisinde yer alan egitim materyallerine ihtiya¢ duydunuz mu? Bu
ihtiyaci gidermek icin ne gibi ¢6ziimler gelistirdiniz?

e Genel olarak uzaktan egitim sistemini nasil buluyorsunuz? Gelecekte bu modelin kullaniimasi hakkinda

gG6riisleriniz ve 6nerileriniz nelerdir?

YONTEM

Arastirma Modeli

Bu arastirma spor bilimleri fakiltesinde goérev yapan akademisyenlerin uzaktan egitim sirecinde is tatmini ve
orgutsel baglilik dizeylerini belirlemeyi amaglayan nitel bir ¢alismadir. Nitel arastirma desenlerinden durum
¢alismasi kullaniimistir. Durum ¢alismasi arastirmanin hem Urlini hem de nesnesi olabilecek nitel arastirma
icerisindeki bir desen turudir (Creswell, 2014). Nitel durum galismasinda, bir ya da birkag durumun derinligine
arastirilmasi ve birden ¢ok durumun karsilastirilmasina olanak saglamasi bu arastirma tiirliniin en 6nemli 6zelligi
olup, ayni zamanda bir veya birden fazla olayin, ortamin, programin, sosyal grubun, bireyin ya da baska
“sinirlandiriimis sistemlerin”, yeri ve zamaninin ayrintil bicimde tanimlanarak derinlemesine incelenmesidir
(Patton, 2002; Creswell, 2013; McMillan, 2004). Gergek yasamin, giincel baglam ya da ortamin igindeki bir
durumun arastirilmasi, durum galismasinin baska bir 6zelligidir (Yin, 2009). Bu ¢alisma tiiri, arastirmacinin gergek
yasam, giincel sinirh bir durum veya belli bir zaman dilimi icerisindeki ¢oklu sinirlandiriimis durumlar hakkinda
coklu bilgi kaynaklari vasitasiyla detayh ve derinlemesine bilgi topladigi, bir durum betimlemesi veya durum

temalarini ortaya koydugu nitel bir yaklasimdir (Creswell, 2014).
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Calisma Grubu

Calisma grubunun belirlenmesinde 6rnekleme yontemlerinden amach 6rnekleme yonteminden yararlanilimistir.
Bu 6rneklemi segmedeki amag, amagli 6rnekleme turiinde arastirmada caligilan sorulari aydinliga kavusturacak
zengin bilgi iceren durumlari se¢mektir (Patton, 2014). Arastirmada spor bilimleri fakiltelerinde gérev yapan 33

akademisyenden goris alinmistir. Arastirmaya katilan akademisyenlerin demografik 6zellikleri Tablo 1’de

verilmistir.
Tablo 1. Calisma Grubunun Ozellikleri

Degiskenler f %
Cinsiyet Kadin 10 30.3
Erkek 23 69.7
. Evli 10 30.3
Medeni Durum Bekar 23 6.7
Arastirma Gorevlisi 6 18.2
Akademik Unvan Ogretim Gorevlisi 5 15.1
Ogretim Uyesi 22 66.7
20-32 yas 4 12.1
Yas 33-45 yas 21 63.7
45 yas ve ustu 8 24.2
1-10yil 12 36.4
Calisma Siiresi 11-21 yil 14 42.4
22 yil ve Ustl 7 21.2
Egitim Durumu Yiksek Lisans 6 18.2
Doktora 27 81.8

Veri Toplama Araci ve Verilerin Toplanmasi

Calisma grubunda yer alan akademisyenlere yonelik uzaktan egitim sirecinde is tatmini ve orgltsel bagllik
diizeylerini belirlemek amaciyla esneklik saglayan yari yapilandiriimis goériisme formu gelistirilmistir. Gorlisme
metodu, nitel calismalarda yaygin olarak kullanilan veri toplama yontemlerinden biri olup; bireylerin gézlem yolu
ile tespit edilemeyen davranislarini (duygu, tutum, his vb.) ortaya ¢ikarmak amaciyla kullanilan bir veri toplama
aracidir (Merriam, 2009; Punch, 2005; Patton, 2002). Veri toplama araci, ilgili alanda uzman iki akademisyen
tarafindan incelenmis, son sekli verildikten sonra katilimcilara ulastirilmistir. Yari yapilandiriimig gérisme formu
iki bolimden olusmustur. Gérisme formunun birinci kisminda katilimcilarin demografik 6zelliklerini iceren alti
soru; ikinci kisminda ise arastirma verilerini 6lgmek amaciyla yedi soru yer almaktadir. Gorlismelerde bazi
katilimcilardan ses kaydi alinmis, bazi katilimcilar ise gériisme formunu kendisi doldurmustur. Gériisme sireleri

ortalama 20 dakika olarak belirlenmistir.

Verilerin Analizi

Veriler, nitel arastirma yontemlerinde sik kullanilan betimsel analiz ve icerik analizi kullanilarak analiz edilmis ve
yorumlanmistir. Arastirmacilar katilimcilarin vermis oldugu cevaplari ¢oziimleyerek, belirli kategoriler altinda

siniflama yapmis ve gorusleri analizlere dogrudan alintilar yoluyla vermistir.
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Gegerlik ve Giivenirlik

Glvenirlik ve gegerlik; nitel arastirmanin modelini ve kalitesini etkileyen 6nemli kavramlardir (Patton, 2002). Nitel
arastirmalarda gegerlilik ve glvenirlilik saglayabilmek igin arastirmanin tutarliiginin (i¢ guvenirlilik), teyit
edilebilirliginin (dis glvenirlilik), inandiriciigin (i¢ gecerlilik) ve aktarabilirliginin (dis gegerliliginin) saglanmis
olmasi gerekmektedir (Yildirim ve Simsek, 2008; Creswell, 2013). Nitel arastirmalarda gegerlik, belirli stiregler
vasitasiyla bulgularin dogrulugu icin arastirmaci kontrollinu ifade etmektedir. Nitel glivenirlik ise farkl projeler
ve farkli arastirmacilarin agisindan arastirmacinin yaklasiminin tutarligini ifade etmektedir (Creswell ve Miller,

2000; Gibbs, 2007; Yildirim ve Simsek 2013; Patton, 2014).

Nitel arastirmalarda tutarlilik (i¢ gtivenirlik) elde edilen bulgularin tekrar edilebilirligi ile ilgilidir (Merriam, 2009).
Yapilan bu arastirma igin tutarhlk, arastirmanin siire, ortam gibi ¢esitli benzer kosullar altinda tekrar edildiginde
benzer bulgulara ulagiimasini ifade etmektedir. Arastirmanin tutarli§inin saglanmasi icin arastirma disinda bir
uzman goristine basvurulmustur. Katihmci gérislerinden elde edilen yanitlarin yerlestirildigi temayi temsil edip
etmedigini teyit edebilmek igin alan uzmanindan, higbir cevap disarida kalmayacak sekilde yanitlarin temalara
yerlestirmesi istenilmistir. Bunun sonrasinda arastirmacilar ile uzmanin yapmis oldugu eslestirmeler
karsilastiriimistir. Bu karsilastirmalar neticesinde arastirmacilarin ve uzmanin temalara ait goris birligi ve gorus
ayriligi sayilari tespit edilmistir. Arastirmada glvenilirlik hesaplamasi i¢in; Miles ve Huberman’in (1994) 6nerdigi
guvenirlik formlu [Glvenirlik = Gérls Birligi / (Gorus Birligi + Gorus Ayrihigi)] kullanilmistir. Arastirmacilar ve
uzman arasindaki uyumun % 70 ve lzeri oldugu durumlarda giivenirlik saglanacagi dikkate alinarak yapilan
arastirmaya 6zgl olarak gergeklestirilen glvenirlik ¢alismasinda % 89 oraninda bir uzlasma saglanmis oldugu
belirlenmistir. Arastirmaci ve uzman arasindaki bu uzlagma orani ¢alismanin givenilirligi agisindan yeterli olarak

gorilebilir.

Teyit edebilirlik (dis glivenirlik) streg icinde elde edilen ham veriler ve kodlamalar ilgililerin inceleyebilmelerine
imkan sunmak icin arastirmacilar tarafindan saklanmaktadir. Nitel arastirmalarda inanilirlik (i¢ gegerlik),
arastirmada elde edilen bulgularin gercekte dyle olup olmadigini ifade etmektedir (Merriam, 2009). inanirlik;
okuyucu, katilimci ve arastirmacinin bakis agisindan bulgularinin dogru olup olmadiginin belirlenmesine

dayandigi icin nitel arastirmalarin giiclii yanlarindan birisidir (Creswell ve Miller, 2000).

Arastirmada i¢ gecerligi saglamak icin kavramsal kategorilere nasil ulasildigi detayli olarak anlatilmistir. Oncelikle
katihmcilarin gorisleri analiz edilirken kullanilan ifadelerin benzerliklerine gore gruplamalar yapilmistir. Katilimci
ifadelerinin ¢dzlimlemesi yapilirken goriistiine basvurulan her katilimciya birer kod (K1, K2, K3...) verilmistir. Elde
edilen veriler sayisallastirilarak frekans ve yiizde olarak ifade edilmistir. Katihmci goruslerindeki ifadelerden

benzer 6geler gruplandiriimis ve bu benzer ifadelere uygun temalar olusturulmustur.

Aktarabilirlik (dis gecerlik) saglayabilmek icin, ayrintih betimleme stratejisi ve amach ornekleme strateji
kullanilmistir. Ayrintili betimleme stratejisi ile katihmcilarin uzaktan egitim silirecinde is tatmini ve 6rgtsel

baghliklari ile ilgili diistincelerine iliskin ¢alismaya dogrudan alintilar eklenerek saglanmistir. Amagh 6rnekleme
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stratejisi olarak ise arastirma grubu olusturulurken maksimum gesitlilik 6rnekleme esaslarina gére saglanmaya
calisilmistir. Arastirma siirecinin yiritiilmesinde Munzur Universitesi Rektorliigi Girisimsel Olmayan Etik Kurul

Komitesinden izin (Evrak Tarih ve Sayisi: 23/09/2020-E.2528) alinmistir.
BULGULAR

Bu bolim arastirma sorularinin minvalinde yedi baslk halinde sunulmustur. Arastirmanin bu bélimiinde

arastirma sorularinin sonuglarina ait bulgulara ve bulgulara ait yorumlara yer verilmistir.

Uzaktan egitim siirecinde akademisyenlerin kendilerini iiniversitenin bir lyesi gibi hissetmelerine yénelik
algilar:
Arastirmada akademisyenlere “Uzaktan egitim sirecinde kendinizi Universitenin bir lyesi olarak hissediyor

musunuz?” sorusu sorulmustur. Tablo 2’de goérilecegi tizere katilimci gorislerine asagida yer verilmistir.

Tablo 2. Akademisyenlerin Kendilerini Universitenin Uyesi Gibi Hissetmelerine Yénelik Algilari

Secenekler f
Evet 27
Hayir 4
Kismen 2

Arastirma sonucunda uzaktan egitim siirecinde akademisyenlerin blyiik bir cogunlugunun aidiyet duygusunda

bir degisiklik olmadigi sonucuna ulagilmistir. Katilimci gorislerine ait bazi alintilara asagida yer verilmistir.

e “Elbette hissediyorum. Calisma ortami ister (niversite olsun, isterse uzaktan olsun yaptigim isi en iyi
yaptigim icin kendimi okuldan ayri diisiinmiiyorum.” K13

e “Evet hissedebiliyorum. Uzaktan egitim pandemi éncesi dénemde de bircok lilkede uygulanan bir
yéntemdi, bizim de bu vesile ile uzaktan egitime gegmemiz kendimi daha ¢ok bir (niversitenin lyesi gibi
hissetmeme neden oldu diyebilirim.” K19

e “Evet hissediyorum, gii¢lii bir duygu bu. Ciinkii daha 6nce yasanilan gerek acik arsiv sistemi gerekse
Bologna sistemi bu tiir elektronik ortamlari diger unsurlarda kullandigimdan dolayr uyum saglamakta
zorluk ¢cekmedik, cok cabuk uyum sagladik. Bu yiizden bir sikintimiz olmad..” K27

e “Bu siireg igerisinde kendimde ¢ok fazla aidiyet duygusu géremedim. Ciinkii sanal ortam bana aidiyet
duygusunu vermiyor.” K4

e “Uzaktan egitimde bagliigimi kismen hissettim. Daha az baghlik gdésterebildim. Yiiz yiize iletisim

olmadigi icin sosyal iliskiler zayifliyor. Bu durumda baghhgimi etkiliyor.” K5

Uzaktan egitimin akademisyenlerin bilgi ve yeteneklerinin uygunluguna yonelik algilari:
Arastirmada akademisyenlere “Uzaktan egitimin bilgi ve yeteneklerinize uygun oldugunu disiniyor musunuz?”

sorusu sorulmustur. Tablo 3’'de goriilecegi tizere katilimci gérislerine asagida yer verilmistir.
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Tema

Tablo 3. Akademisyenlerin Bilgi ve Yeteneklere Uygun Olmalarina Yonelik Algilari

-+

Kod

Akademisyenlerin Verimliligi etkilemesi
Bilgi ve Yeteneklerine Eksikliklerin olmasi

[y
~N

Uygun olmasi
Uygun olmamasi
Uygulamali dersler igin uygun olmamasi

Uygunluk Teknoloji bilgisine bagli olmasi
Etkilesimin dlsiik olmasi
Uyum saglanmasi
Etkili kullaniimasi

wlw|ihnn|inn|u |

Arastirmaya katilan akademisyenlerin biyilk ¢ogunlugu uzaktan egitim slrecinin bilgi ve yeteneklerine uygun

oldugunu belirtmislerdir. Bununla birlikte ayni fikirde olmayan, uzaktan egitim stirecinin uygulamal dersler igin

uygun

olmadigini belirten katilimcilar da bulunmaktadir. Katilimci gorlslerine ait bazi alintilara asagida yer

verilmistir.

e “Giiniimiiz toplumu diistiniildiigiinde teknolojik bir hayat yasadigimizi séylemek yanlis olmayacaktir.
Gelisen teknolojiyle birlikte bilgisayar ve internet, hemen herkesin hayatina soktugu bir ara¢ konumuna
gelmistir. Egitim aldigimiz siirecte edindigimiz bilgiler ve giinliik hayatimizda kullandigimiz teknolojik
cihazlar sayesinde uzaktan egitimin ¢ok uygun oldugunu diisiiniiyorum. Ekstra bir bilgi ve yetenek
gerektirdigini diisiinmiiyorum.” K20

e “Alanimiz uygulama sahasi daha ¢ok olan bir alan oldugu igin ekran karsisinda olmak bilgi ve
yeteneklerimize uygun degil.” K16

e “Uzaktan egitim siirecinin herhangi bir egitimcinin bilgi ve yeteneklerine tam olarak uygun oldugunu
diisiinmiiyorum. Clinkii cevrimici sistemde karsilikli etkilesim tamamen diisiik oluyor. Egitimin en énemli
kosullarindan birisi de karsilikli iletisim duygusunun giiclii olmasi. Teknolojik gelismeler sayesinde bu siireci
kolay gegirebiliyoruz ancak yiiz yiize ortamda egitimcinin derse karsi gli¢lii durusu, égrencileri 6rneklerle
ve giinliik olaylarla editebilmesi daha gergekgi bir egitim sistemini ortaya ¢ikariyor. Cevrimici durumda
ister istemez bu kisisel baglari ortadan kaldiriyorsunuz.” K26

o “Teknoloji kullanimi agisindan bir sikinti yasamadim. Ancak ders egitiminin yiiz yiize olmasinin verimliligi
daha fazla arttirdigini diisiiniiyorum.” K7

e “Bu tip bir egitim vermek benim bilgi ve yeteneklerime uygun degil. Bu durum insan psikolojisine uygun
degil. 50 yas ve lizeri 6gretim lyesi icin yiiz yilize olmayan egitim bize itici geliyor.” K5

e “Eski nesil hocalar yetistikleri ortam ve sartlardan dolayi teknoloji kullanimi olarak yeni akademisyenlere
oranla daha geride olsalar da yeni neslin bu konuda daha avantajli ve teknolojiyi daha etkili kullandigini
diistiniiyorum.” K19

e “Derslerin basladidi ilk haftalar nasil olacagi ile ilgili soru isaretleri olsa da teknolojik iiriinlerle ilgili olarak

yeteri kadar bilgi birikimimin olmasi tez zamanda adapte olmami sagladi.” K24
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® “Eksikliklerimiz oldu. Hizmet i¢i egitime katildim ama bu eksiklikler benim i¢in ¢ok énemli degildi. Bu
siiregte 6grencilere faydal oldugumu diisiintiyorum. Tek sikinti devam zorunlulugu ve ulasilabilirlik oldu.”

K6

Uzaktan egitimde akademisyenlerin meslektas ve 6grencilerle olan iliskide is tatminine yonelik algilari:

Arastirmada akademisyenlere “Uzaktan egitim slirecinde meslektaslarinizla ve 6grencilerinizle olan iligkilerinizi is

tatmini agisindan yorumlar misiniz?” sorusu sorulmustur. Tablo 4’de gorilecegi lizere katilimci gorislerine

asagida yer verilmistir.

Tema

Tablo 4. Akademisyenlerin Meslektas ve Ogrencilerle Olan iliskide is Tatminine Yénelik Algilari

Kod

-+

Meslektas ve
Ogrencilerle Olan
iliskilerde is Tatmini

N
D

is doyumunun saglanamamasi
Ogrencilerle iletisimin sikinti olmasi
Ogrencilerle doyum saglanamamasi

Ayni ortamda bulunmak gerekmesi
Meslektasla is tatmininin saglanmasi
Herhangi bir degisiklik olmamasi

Devam zorunlulugunun olmamasi

Sosyal iliskilerin azalmasi

is tatminini arttirmasi

Fiziki mekanda egitim verilmesi gerekmesi

RINIINW|A | U

Arastirmaya katilan katiimcilarin biyik ¢ogunlugu uzaktan egitim slrecinde meslektas ve 6grencilerle olan is

tatmininde sorun yasadigini ve is tatmininin saglanamadigini belirtmislerdir. Bununla birlikte 6grencilerle olan

iletisimde sikintilar yasanmasi ve yeterli doyum saglanamamasi gibi farkh goriisler de belirtmislerdir. Katilimci

gorislerine ait bazi alintilara asagida yer verilmistir.

e “Uzaktan egditimde etkilesim yok nasil is tatmini olabilsin ki. Aktif olarak iste degiliz, ¢calisma ortami yok
dolayisiyla is tatmininden bahsetmek imkénsiz.” K33

e “Benim icin g6z temasi ¢cok énemli, evden meslektaslarimla ve égrencilerimle ekrandan géz temasi
kurmak ¢ok da isime gelmiyor. Doyum saglayamiyorum.” K16

o “Ogrencilerle iletisim kurmakta sikinti yasadik. Ogretim elemanlari ile belli bir seviyede oldugumuz igin
bir sikinti yasamadik.” K1

® “Cok doyumlu bir iliski olmadi. Ciinkii 6grencilerin devam zorunlulugu yoktu dolayisiyla az katihm oldugu
icin bu da bende doyum saglamad..” K3

e “Doyurucu higcbir yani yok. Egitim insan dokunusu gerektirir. Bu tabi ki fiziksel olmak zorunda degil ancak
ayni ortamin havasini solumak bile 6nemli bir durumdur.” K4

e “Meslektaslarimla uzaktan egitim siirecinde yine goériistiyoruz. Birbirimizle fikir alisverisinde
bulunuyoruz. Hatta kullanilacak ders materyalleri nasil hazirlayacagimiz ile ilgili gayet etkili
etkilesimlerimiz oluyor. O yiizden is tatmini bakimindan uzaktan egitimin meslektas ayadi gayet iyi iken,
ogrenci ile olan iliskiler kesinlikle cok kétii sinif ortamini kesinlikle tercih ederim.” K8

e “Herkesin evden ¢alismasi sosyal iliskilerin de azalmasina neden oldu.” K29
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Uzaktan egitimde akademisyenlerin ast- iist iliskisi, is tatmini ve drgutsel baghliga yonelik algilar:
Arastirmada akademisyenlere “Uzaktan egitim siireci ast-Ust iliskilerini sizce nasil etkiledi? Bu durum sizin is
tatmininizi veya Universiteye baghhginizi etkiledi mi?” sorusu sorulmustur. Tablo 5’de gorilecegi izere katihmci

gorislerine asagida yer verilmistir.

Tablo 5. Uzaktan Egitimde Akademisyenlerin Ast-iist iliskisi, is Tatmini ve Orgiitsel Baghliga Yénelik Algilari

Orgiitsel baghligin zarar gérmesi
Ast-Ust iligkilerinin olumsuz etkilenmesi

Tema Kod f
Ast-Ust iliskilerinde herhangi bir degisiklik olmamasi 25

Orgiitsel baglhligin etkilenmemesi 8

Ast-Ust iliskileri Agisindan  Ast-iist iligkilerini olumlu etkilemesi 5
is Tatmini ve Orgiitsel is tatmininde degisiklik olmamasi 4
Baghhik Durumu Is tatmininin saglanamamasi 3

3

2

Arastirmaya katilan katimcilarin biyiik ¢ogunlugu ast-ust iliskilerinde herhangi bir degisiklik olmadigini
belirtmiglerdir. Bununla birlikte uzaktan egitim surecinin bu tir iliskileri olumlu ve olumsuz etkiledigine dair

gorisler de bulunmaktadir. Katilimci gérislerine ait bazi alintilara asagida yer verilmistir.

e “Uzaktan egitim siireci ast-ist iliskilerimi hicbir sekilde etkilemedi. Bu siirecin olumlu ya da olumsuz bir
durumu olmad..” K4

e “Bence olumlu anlamda etkiledi. Burada st iliskisi yapmak isteyen insanlardan kendimizi kurtarmis
olduk. Daha teknolojik seviyede bir ¢izgi yakaladik. Ya rektérliik temelinde muhatabimiz orasi oldu yani
bizim liniversitede ders baglaminda bir ast (ist iliskisi yok ama diger taraftan arkanda bir g6z varmis gibi
oluyor. Gergi online egitimde de oluyor ama yine en azindan bir takim biirokratik engelleri ortadan kaldirdi
diye diisiiniiyorum.” K27

® “Bu durum ast-iist iliskilerimizi olumlu etkiledi. Eksiklerimizi g6rdiik. Birbirimizle iletisim halinde olduk ve
yardim alabildik. Dolayisiyla bu siire¢ olumlu oldu.” K6

e “Bu siireg bizi etkiledi. Ast- (st iliskisi yetersiz boyuta ulast.” K11

e “Bu konuda herhangi bir problem yasamadim. s doyumu agisindan da olumsuz bir durum olmadi.
Uzaktan egitim siiresince (iniversiteye olan baghhigimda kisa siireli bir kesinti olsa da genel olarak
etkilenmedigimi séyleyebilirim.” K15

e “Hicbir etkisi olmadi. Zaten listlerimle muhatap degildim hala da degilim. Genel olarak (ist yénetimden
memnun degildim. Bu nedenle gérevime bagl olmama ragmen yénetimin uzaktan egitime bagli olamayan
ve yonetim olarak yaptigi hatalar ve haksizliklar yiiziinden uzun siire is tatminim kétiiydi.” K8

e “Yénetimle iliskilerimiz ayni sekilde devam etti. Bu durum isim ve kurumuma olan baghligimi kesinlikle
etkilemedi.” K24

e “Bu slirecte herkes isini yapti ama tabi ki is tatmini saglayamadim ve liniversiteye baghligimi ciddi oranda

azalttl.” K16
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Uzaktan egitimin akademisyenlerin akademik ¢alismalarina yonelik algisi:

Arastirmada akademisyenlere “Uzaktan egitim siireci akademik ¢alismalarinizi etkiledi mi? Olumlu ya da olumsuz

etkilerini 6rneklerle agiklayabilir misiniz?” sorusu sorulmustur. Tablo 6’da gorilecegi izere katihmci gorislerine

asagida yer verilmistir.

Tablo 6. Uzaktan Egitimin Akademisyenlerin Akademik Calismalarina Yénelik Algisi

Tema Kod f
Olumlu etkilemesi 11
Olumsuz etkilemesi 11

Akademik Galigmalara

Veri toplamada sikinti yagsanmasi 9
Yarim kalan galismalarin tamamlanmasi 6
Yeni calisma yapilamamasi 4
4
4

Yonelik Etki

Motivasyon saglanamamasi
Hicbir etkisinin olmamasi

Arastirmada uzaktan egitim siirecinin, akademik c¢alismalara yonelik olumlu ve olumsuz etkileri oldugu

katihmcilar tarafindan belirtilmistir. Ayni zamanda veri toplamada sikinti yaganmasiylailgili ya da bu siirecin yarim

kalan galismalarin tamamlanmasinda fayda sagladigi ile ilgili gértsler de bulunmaktadir. Katihmci gorislerine ait

bazi alintilara agagida yer verilmistir.

e “Uzaktan egitim stireci akademik ¢alismalarim konusunda olumlu etkiledi. Calismalarima daha fazla
zaman ayirmami ve yeni konular hakkinda arastirmalar yapmami sagladi. Siirekli evde olmak biriken
akademik ¢calismalarimi diizenlememi ve yeni ¢alismalara zaman ayirmami sagladi.” K24

e “Uzaktan egitim siireci akademik ¢alismalarimi tamamen olumlu etkiledi. Daha ¢cok makale okuma ve
arastirma yapabilme zamanim oldu. Bu stirecte okudugum kaynaklari yiiz yiize egitim siirecinde miimkiin
degil okuyamazdim. Siireg icerisinde 4 akademik makale ve 1 uluslararasi proje yazimina basladim. Ayrica
daha fazla kitap okuma sansim oldu. Ancak veri toplama kisminda ciddi problemler yasadim. Elimdeki
veriler uzaktan egitim siirecinde yarim kaldi ve beklemek zorunda kaldim. Bu siire¢ beni geciktirse de daha
fazla okuma ve arastirma sansi verdidi icin akademik anlamda daha hizli yol alabildim.” K26

e “Bilgisayar karsisinda ¢ok fazla zaman gecirdigimden dolayi, ekstra siire yaratmak zor oldugundan
akademik ¢calisma faaliyetlerin azaldigini diisiinliyorum.” K23

e “Olumsuz olarak fazlasiyla etkilendim. Egitimdeki kesinti bizlerin calismasina da yansidi. Ogrenciler bizim
ilham kaynagimiz. Bu slirecte hem ¢alisma konusu bulmak hem de veri toplamak sikinti oldugu icin olumsuz
etkilendim.” K10

e “Veri toplayamadim. Bu konuda ¢ok sikinti ¢ektik. Ancak var olan veriler (izerinde g¢alismalarimizi
yapabildik. Okuma daha fazla yaptik. Yarim kalan ¢calismalari tamamladik.” K2

e “Yiiz yiize egitim akademik ¢calismalarimiz agisindan biiyiik avantajdi. Online egitim bu konuda sinirlik
yasatti. Yeni ¢calismalar maalesef olmadi.” K6

e “Uzaktan egitim akademik motivasyonumuzu diisiirdii. Siirekli oturur pozisyonda ders, stabil bir hayat
tarzina devam etmek giinliik yasam dogasina aykiri oldugu igin ¢ok yordu.” K14

e “Bu siireci akademik ¢calismalarima herhangi bir etkisi olmadim. Gérev, sorumluluk ayni.” K12
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Uzaktan egitimde akademisyenlerin egitim materyallerinin ihtiyacina yonelik algisi:

Arastirmada akademisyenlere “Uzaktan egitim slirecinde fakulte igerisinde yer alan egitim materyallerine ihtiyag

duydunuz mu? Bu ihtiyaci gidermek igin ne gibi ¢éziimler gelistirdiniz?” sorusu sorulmustur. Tablo 7'de goriilecegi

Uzere katilimci gorislerine asagida yer verilmistir.

Tablo 7. Uzaktan Egitimde Akademisyenlerin Egitim Materyallerinin ihtiyacina Yénelik Algisi

Tema Kod f
Materyale ihtiya¢ duyulmamasi 17

Materyale ihtiya¢ duyulmasi 11

Egitim Materyalleri ihtiyac Uygulamalvl.cferslerde sikinti ya§ann.135| 4
Uzaktan egitime uygun materyallerin kullaniimasi 4

Okuldan eve materyal gotlrilmesi 3

Bireysel imkanlarla temin edilmesi 3

Arastirmada katihmcilarin bircogu uzaktan egitim sirecinde egitim materyaline ihtiyag duymazken, bir kismi

ihtiyag duydugunu belirtmistir. Ayrica katilimcilar okuldan eve materyal gotirerek ya da kendi imkanlariyla bu

ihtiyaclarini karsiladiklarini belirtmislerdir. Katilimci gérislerine ait bazi alintilara asagida yer verilmistir.

e “Ben sézel derslere girdigim icin fazla arac gerece ihtiyac duymadim. internetten bazi materyalleri
kullandim.” K5

e “Herhangi bir materyal ihtiyacim olmadi ¢iinkii bu siirecte 6grenciler magdur olmasin diye dersler ¢ok
basit ve yiizeysel islendi.” K10

e “Bilgisayar, hoparlér ve mikrofon gibi donanim cihazlarina ihtiyacimiz oldu. Bilgisayar béliimi tarafindan
gegcici olarak bir stireligine temin edilip dersler islendikten sonra teslim edildi.” K8

e “Uygulamali dersler icin kesinlikle materyale ihtiya¢ duydum. Bunu karsilamak igin 6grencilere
uygulamaya dénlik linklerden izlemelerini tavsiye ettim (Mag izleme, teknik izleme gibi).” K2

e “Uzaktan egitim siirecinde ihtiyacimiz olan egitim materyallerini kendi imkdnlarimizla sagladik.” K12

e “Yani uygulamali dersler icin kesinlikle ihtiya¢c duydum ama bu siirecte faydalanamadim.” K16

e “Kendi kullanacagim aletleri okuldan eve getirerek derslerimi isledim. Bu sekilde gegici ¢6ziim lrettim.”

K1

Akademisyenlerin uzaktan egitime ve bu modelin kullanilmasina yonelik algisi:

Arastirmada akademisyenlere “Genel olarak uzaktan egitim sistemini nasil buluyorsunuz? Gelecekte bu modelin

kullanilmasi hakkinda gorusleriniz ve 6nerileriniz nelerdir?” sorusu sorulmustur. Tablo 8'de goriilecegi lzere

katilimci goéruslerine asagida yer verilmistir.
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Tema

Tablo 8. Akademisyenlerin Uzaktan Egitime ve Bu Modelin Kullanilmasina Yonelik Algisi

Kod

Uzaktan Egitim Modeline

Hibrit egitim sisteminin uygun olmasi
Yiiz ylize egitimin tercih edilmesi
Uygulamali alanlar igin uygun olmamasi
Gelecekte bu yontemin yer almasi
Akademisyenlerin yetistirilmesi
Geligtirilmesi gerekliligi

Egitimde firsat esitligine aykiri olmasi
Bilgisayar basinda ders dinlenmemesi
Yeni bir ¢ikis noktasi bulunmasi
Zorunluluktan ortaya gikmasi
Tamamlayici egitim olarak yer almasi

Yonelik Algi

RPIRPIRININIARIO|O (N[0 |O |-

Arastirmada sonuglarina gore bazi katilimcilar hibrit egitimin olmasi gerektigini belirtirken, bazi katilimcilar ise

yuz yiize egitimin olmasi gerektigi yoniinde gorisler bildirmislerdir. Katimcilar ayrica uzaktan egitim sisteminin

uygulamali alanlar icin uygun olmadig1 yoniinde gorisler de sunmuslardir. Katilimci gérislerine ait bazi alintilara

asagida yer verilmistir.

e “Uzaktan egitim yillardir kullanilan bir siire¢. Bizler de bu stirece ¢cok yabanci dediliz ancak sunu ¢ok iyi
anlamak gerekiyor. Her dersin kendine 6zgii bir yénetim sliireci var. Dolayisiyla uzaktan egitimin sadece
6zel durumlar igin kullanilmasinin faydali olacagini diisiiniiyorum. Bu konuda yurtdisi egitim merkezleri de
buna 6rnek verilebilir. Mesela internet lizerinden sayisiz derse katiim saglayabiliyorsunuz ve farkl
hocalardan ders alabiliyorsunuz. Ancak hocalar ile birebir calismak, sinif ortaminda bunu tecriibe etmek
ozellikle iiniversite yasami igin son derece 6nemli. Lisansiistii calisan égrenciler ise buna en giizel érnektir.
Danisman ile birebir ¢alismak, ayni analizi yapmak, kongre ortaminda bunu sunum ile tecriibe etmek
gercekten egitimin en 6nemli parcalarindan biri olarak gériilmelidir. Elbette uzaktan editimin siirdiirilebilir
bir ekonomik ve sosyal yapisi da géz ardi edilmemelidir. Bu durumda hibrit egitim denilen, gerektiginde
uzaktan gerektiginde ise yiiz yiize egitimlerin yapilmasi seklindeki egitim sistemlerinin gelecekte daha ¢ok
talep gérecedini diisiiniiyorum.” K26

e “Béliim temel derslerinin haricindeki, boliim disi dersler ve uzaktan egitime uygun dersler icin ¢ok etkili
olacagini diistiniiyorum. Pandemi olmasa bile uygulamaya devam edecek uzaktan egitimin égrenciye ve
o6gretim elemanina kazandiracadi vaktin ¢ok dederli oldugunu, o dersler icin okula gelmek yerine
kendilerini gelistirmeye yardimci olacak aktivitelerle mesgul olmasi gerektigini fakat bélim icin 6nemli ve
uygulamali dersler icin de uygun olmadigini diisiinmekteyim. Ogretim elemanlarina teknolojik gelismelerle
ilgili egitimler verilerek katki saglamaya istekli fakat sistemsel zorluk ceken égretim elemanlarinin da aktif
olmasi saglanabilir.” K18

® “BESYO olarak uzaktan egitim uygulamali dersler agisindan faydal degil, ama 2020 yili itibariyle bu

teknolojik imkdndan faydalanilmali, teorik dersler online olabilir.” K22
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e “Bence son derece iyi bir sistem fakat dijital platformun hafiza ve kayit sisteminin daha faydali olmasi
adina gelistirilmesi gerekiyor. Gelecekte de olsa bu sistem kullanilabilir. Egitimi zamandan ve mekdndan
bagimsiz yapma gerekliligi ortaya konulmustur.” K4

e “Genel olarak zayif bulmaktayim. Daha fazla egitim verilerek akademisyenler yetistirilmelidir. Gelecekte
e egitim-6gretim modelinin daha verimli olacagina inaniyorum.” K13

e “Uzaktan egitim alternatif bir yontem oldu. Ancak sistemin daha ¢ok gelistirilmesi gerekir. Yiiz yiize
egitim kadar etkili degildi. Ogrenci katiliminin mutlaka zorunlu olmasi gerekir. Ogrenci katihminin mutlaka
zorunlu olmasi gerekir. Bu ¢agdas bir model, Diinya’mizdaki standart gelismelere ve sorunlara karsi
gelisebilecek bir model. Dolayisiyla bu sistemin devami olmali. Ancak belli bir oranda gergeklestirilmeli,

6gretim elemanlarinin se¢imine birakilmall.” K2

TARTISMA ve SONUC

Salgin hastalik sebebiyle tilkemizde ve tiim Diinya’da egitimin tiim kademelerinde zorunlu olarak uzaktan egitim
sistemine gecilmistir. Arastirmada bu siiregte spor bilimleri fakiltesindeki akademisyenlerin is tatmini ve 6rgitsel
baghhga iliskin gorusleri incelenmistir. Yapilan arastirma sonuglarina gére akademisyenlerde genel olarak bu
sirecte “aidiyet” duygusunun zedelenmedigi ya da kaybolmadigi belirlenmistir. Akademisyenlerin blyik bir
cogunlugu (% 81.8) bu siirecte Universitelerin birer lGyesi gibi hissetmeye devam etmislerdir. Ancak uygulanan bu
surecin kisa stirmesinin henlz aidiyet duygusunda bir degisiklik yaratmamis olabilecegi de sdylenebilir.
Dolayisiyla uzun vadede verilen uzaktan egitim sireci icin ayni seyi séylemek mimkiin olmayabilir. Uzaktan
egitim ile alakall Hindistan’da yapilan bir arastirmada benzer bulgular elde edildigi gorilmustir. Arastirma;
teknolojik araglarin 6gretim elemanlarina farkli deneyimler kazandirdigini vurgulayarak, bu durumun biligsel
uyumsuzluk gibi olumsuzluklara yol a¢sa da aidiyet duygusunu zedelemedigi ve 6grencilerde ise beklenenden
daha fazla katilim gosterdigi tespit edilmistir (Shenoy ve ark., 2020). Ancak bu sonuglar kisith fakilte ya da kisith
zaman gibi belirli sinirliliklar kapsamaktadir. Dolayisiyla uzaktan egitim siirecinin kisa olmasi bu sonuglarin elde
edilmesinde énemli bir neden olarak gorilebilir. Nitekim literatir incelendiginde gevrimigi egitim metotlarini
inceleyen arastirmalarda uzun siregleri kapsayan arastirmalarin yapiimasinin daha dogru sonuclar verecegi
vurgulanmaktadir (McGee ve ark., 2017). Aidiyet duygusu Ulzerine yapilan farkli bir arastirmada ise 6gretim
elemanlarinin hangi 6gretim teknigini kullanirsa kullansin, gorevlerini aktif olarak yerine getirme davranis
icerisinde oldugu sirece aidiyet duygusunu her zaman hissedecekleri tespit edilmistir. Arastirma ayni zamanda
ogretim kurumu icerisinde yonetim ve bagh unsurlar tarafindan 6gretim elemanina hissettirilen yiksek adalet
duygusunun da bu bagliligi giiclendirecegini belirtmistir (Junru & Huang, 2019). Benzer bir arastirma ise, adalet
duygusunun yénetim tarafindan 6gretim elemanlarina dogru bir sekilde hissettirilmesinin ancak liderlik 6zellikleri
gosteren bir yonetici tarafindan saglanabilecegi vurgulanmakta ve lider yoneticilerin 6rgiitsel davranis icerisinde
onemli bir yere sahip oldugundan bahsetmektedir (Quainoo ve ark., 2020). Bu sonuglar, arastirma sonuglarimiz
ile benzerlik tasidigi gibi, aidiyet duygusunun ister yiz yiize ister ¢cevrim ici egitimlerde yonetimsel dengelerin

dogru saglandigi taktirde fazla etkilemedigini géstermesi agisindan 6nemlidir.
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Arastirmada akademisyenlerin bliylk bir cogunlugunun uzaktan egitim sirecinin bilgi ve yeteneklerine uygun
oldugu sonucuna ulasiimistir. Bununla birlikte spor bilimleri fakiltelerinde uygulamal dersler de bulundugu igin,
bilgi ve yeteneklerini tam olarak gdsteremediklerini ifade eden katiimcilar da bulunmaktadir. Ogretimde
belirlenen hedeflerin sik sik tekrarlanmasi 6gretim metodunu ve 6grencinin kavrama guicini artirabilen bir
etkendir. Bu noktada uzaktan egitim yontemi icerisinde bu teknigin rahatga kullanilabildigi séylenebilir
(Ismayilova & Klassen, 2019). Ayrica uzaktan egitim yontemi, 6gretim tekniklerinin tekrarlanabilmesi agisindan
farkh giin ve saatleri 6gretim elemanina kazandirabilmektedir. Bu durum, 6gretim elemanlarinin yeteneklerini
uzaktan egitim sirecinde de korudugunu goéstermektedir. Uzaktan egitim yontemlerini inceleyen benzer bir
arastirmada ise, cevrimici sunum tekniklerinde 6grencilerin kendilerini daha rahat hissettigini ve zamani daha
rahat yonettiklerini gostermistir (Martin ve ark, 2019). Bu durum, teorik derslerde 6gretim elemaninin
ogrencilerle birebir iletisimini gliglendirebilen bir etki olarak gorilebilir. Benzer bir arastirmada ise uzaktan egitim
yontemlerinin sirdirulebilir bir 6grenme hayati icin gayet yeterli oldugu sonucuna vurgu yapilarak, cevrimigi
derslerin 6grenciler tarafindan da memnuniyetle karsilandigi tespit edilmistir (Waree, 2019). S6z konusu
arastirmadan elde edilen sonuca gore, 6gretim elemaninin uzaktan egitim ders planini yeterli ve surdirilebilir
bir programa donistiirmesinin bu memnuniyete neden oldugu tespit edilmistir. Yiksek 6gretimde gevrimigi
egitimin nitelikleri Gzerine yapilan bir baska arastirmada ise, 6grencilerin uzaktan egitimde disiik konsantrasyon
gosterebilecegi bu nedenle 6gretim tekniklerinin bu yonde gelistirilmesi gerektigi vurgulanmaktadir. Arastirma;
O0gretim elemanlarinin e-posta rehberligi dahil birgok alanda teknolojik gelisimleri yiiz ylize egitimde de
kullandigindan dolayi bu tip zorluklara karsi yabanci olmadigini agiklamaktadir (Bao, 2020). Uzaktan egitim
surecinin degerlendirme asamasinda ise farkli denetleyicilere ihtiya¢ duyuldugundan, uygulama igerikli
egitimlerin  verilmesinin  6gretim elemanina sikinti yaratabilecegi yapilan benzer bir arastirmada
vurgulanmaktadir (Gonzalez-Gonzalez ve ark., 2020). Bu durum ister istemez spor bilimleri fakiltelerinde ve
uygulamali egitim veren diger fakiltelerdeki 6gretim elemaninin zorluk ¢ekmesine neden olabilmektedir.
Literatirden elde edilen bu sonuglar, uzaktan egitim yonteminin akademisyenlerin bilgi ve yeteneklerine uygun
oldugunu dogrularken, uygulama iceren dersler ile ilgili sikintilarin benzerlik tasidigini géstermesi agisindan

onemlidir. Bu durum arastirma sonuglarimiz ile értiismektedir.

Egitim-Ogretim sirecinin karsihkli etkilesim gerektiren bir siire¢ oldugu disinildigiinde, bu siirecin ylz yize
egitimden farkl olarak iletisim sikintilari yasatabilecegi dngorilebilir. Ancak veriler incelendiginde uzaktan egitim
sirecinin akademisyenlerin ast-tst iliskilerinde herhangi bir sorun teskil etmedigi goriilmustir. Bu siregte
akademisyenler tarafindan ydritilen islerin teknolojik arag geregler vasitasiyla rahathkla yapilabilmesi,
dolayisiyla isleri aksatmamasi sebebiyle ast-Ust iliskilerinde herhangi bir sorun yasanmadigi soylenebilir.
Dolayisiyla baski ve stres unsuru yasamayan akademisyenlerin bu siireg igerisinde is tatmini ve orgitsel baglilik
kaybinin olmadigi sonucuna ulasiimistir. Bu konunun énemi, Gniversitede gérev yapan akademisyenlerin orgitsel
baghlik ve stres durumlarini inceleyen bir arastirmada 6zellikle vurgulanmistir (Li & ark., 2017). Bu noktada,

uzaktan egitim siirecinde; akademisyenlerde is ylikiinin hafiflemesi, iletisimin teknolojik araglar ile giderilmesi
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gibi olanaklar ile birlikte kisisel sorunlarin géz ardi edilmesi, onlarda stres ve baski yaratmayacagindan, orgitsel
bagliliklarini zedelemeyecegi sdylenebilir. Orgiitsel baglilik duygusunun, gérev yapilan kurum ve galisan arasinda
bir tutarlihk gostermesi gerektigi disinilmektedir. Yoneticinin destegini alan ¢alisanlarin kendisini daha verimli
gérmesi ise bu tutarliigin bir sonucu olarak goérilebilir (Wnuk, 2017). Ayni zamanda is tatmini ve oOrgitsel
baghhgin yiuksek olmasinin, isten ayrilma davranisini da azalttigi bilinmektedir (Ekhsan, 2019; Eliyana & Ma’arif,
2019; Junru & Huang, 2019). Dolayislyla ast-Ust iliskilerinin bu silirecte zedelenmemesi, yonetimden beklenen
destegin uzaktan egitim sirecinde de gorildiglu sonucunu bizlere vermektedir. Yonetim tarafindan verilen
olumlu destegin ise g¢alisanlarin ise yonelik duygu ve tutumlarini etkileyerek, performanslarini artirabilecegi
bilindiginden (Junru & Huang, 2019), arastirmamizdan elde edilen sonuglarin literatir ile benzerlik tasidig

soylenebilir.

Arastirma sonuglarina gore uzaktan egitim siirecinde akademisyenlerin cogunlugu egitim materyallerine ihtiyag
duymamistir. Bununla birlikte 6zellikle uygulama dersleri icin egitim materyallerine ihtiya¢ duydugunu belirten
ve bunu fakilteden ya da farkli yerlerden bireysel olarak temin eden akademisyenlerin oldugu da tespit edilmistir.
Son yillarda ortaya g¢ikan teknolojik yenilikler ve insan hayatini kolaylastirici etmenlerin bu siirece katkisi oldugu
soylenebilir. Ogretim tekniklerinde inovatif yeteneklerin gelistiriimesi {izerine yapilan bir arastirmada; 6gretim
elemanlarinin ders icin kullandiklari materyalleri, teknolojik gelistirmeler ile birlikte degistirme ve gelistirme
davranisi gosterdigi tespit edilmistir (Oke & Fernandez, 2020). Cevrimigi 6grenme teknikleri Gzerine yapilan
benzer bir bagka arastirmada ise s6z konusu konu desteklenerek, 6gretim elemanlarinin 6gretim teknikleri ve
materyaller acgisindan zorlanabilecegi ancak bu tip bir durumda geleneksel yontemler yerine yenilikci yontemler
kullanilmasinin 6grenme dinamiklerini olumlu yénde artiracagi vurgulanmistir (Arghode ve ark., 2017). Amerika
Birlesik Devletleri’'nde gevrimici egitimde materyal ve teknoloji kullanimi Gizerine yapilan bir arastirmada ise,
ilerleyen zamanlarda daha ¢ok teknoloji destekli egitim metotlarinin kullanilacagindan bahsedilerek, 6gretim
elemanlarinin bu sireci benimsemekte zorlanabilecegi vurgulanmaktadir. Ancak arastirma; bu sirecin daha
saghkh gecirilmesi icin teknoloji odakli materyallerin siklikla kullaniimasi gerektigini agiklamaktadir (Wingo,
Ivankova, & Moss, 2017). Cevrimigi egitim metotlari igerisinde kabul gérmis bazi uygulamalarin test edildigi ve
bu uygulamalarin, yiz ylize egitimde kullanilan egitim materyalleri yerine kullanilabileceginin gosterildigi
arastirmalar da bulunmaktadir (Albashtawi, & Bataineh, 2020). Bu tip sistemler, 6gretici ve 6grenen arasindaki
iletisimi gliclendirebildigi gibi, sinifta pasif bir sekilde oturan 6grencinin de ilgisini derse daha ¢ok ¢cekmek ve
strekli iletisimde kalmasini saglamak agisindan oldukc¢a yararh olabilir. Clinkii bu tip bir iletisim, kullanilan
¢evrimici panolar, tartisma ortamlari ve sunumlar araciligi ile 6grenimi zenginlestirebilir (Singh & Hurley, 2017).
Literatiirden elde edilen sonuglar teknolojik 6gretim yéntemleri icerisinde farkli materyal kullaniminin 6nemini

gostermekte ve arastirma sonuglarimiz ile benzerlik tasimaktadir.

Arastirmada uzaktan egitim sirecinde akademisyenlerin akademik g¢alismalarinin olumlu ve olumsuz
etkilendigine yonelik farkli sonuglar ortaya ¢ikmistir. Cevrimici egitim siirecinde veri toplamada yasanan sikintilar,

motivasyonun dismesi ve yeni arastirma projelerine baslanamamasi gibi sebepler bu siirecin olumsuz etkileri
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olarak gorlilmustir. Yarim kalan ¢alismalarin tamamlanmasi, bilimsel anlamda kitap okuyarak donanimi arttirmak
ve zamanin daha etkili kullaniimasi gibi gorisler ise bu stireci olumlu etkileyen etmenler olarak tespit edilmistir.
Covid-19 pandemi sirecinde evden calisma ile ilgili yapilan bir arastirmada, galisanlarin iyi bir performans
gostermek igin is faaliyetlerine tam olarak baghlk yasamalari gerektigi vurgulanmaktadir. Arastirma sonuglarina
gore, evden galisma kosullarinin rahatligi ister istemez insanlar izerinde motivasyon dusukligi, konsantrasyon
kaybi ve isteksizlik gibi olumsuz kosullar da yaratabilmektedir (Kaushik & Guleria, 2020). Calisma kosullari ile ilgili
benzer bir arastirmada ise salgindan dolayi insanlarin her ne kadar istekli ve yogun bir sekilde evden c¢alismaya
devam etseler bile, sosyal uzaklasma ve birtakim aligkanlklarin azalmasi sonucu is anlaminda ciddi kesintiler
yasadiklarini rapor etmislerdir (Bick ve ark., 2020). Evden c¢alisma kosullarinin olumlu ve olumsuz yoénlerini
inceleyen bir baska arastirmada ise, 6gretim elemanlarinin; ev ortaminda rahat ve esnek bir ¢calisma dizeni
gelistirebildiklerini ancak bu durumun onlarda motivasyon dusikligu ve yeni hedeflere karsi isteksizlik yarattig
tespit edilmistir. Arastirma sonuglarina gore, bu durum bir rutinlik yaratmaktadir. Clinkii 6gretim elemant igin
egitim ortami sadece ev ile sinirl degildir. Ogretim kosullari teknolojik araglarin bulundugu her ortamda
gergeklesebilmektedir (Purwanto ve ark, 2020). Avustralya’da pandemi kisitlamalari sonrasi yapilan bir
arastirmada ise katilmcilar genel olarak uzaktan galisma sireci igerisinde kendilerini rahat hissettiklerini ve
bunun sayesinde daha lretken ve aktif calistiklarini belirtmislerdir (Beck ve ark., 2020). Dolayisiyla literatlirden
elde edilen sonuglar; insanlarin bu siirece uyum saglayabildigini ancak sosyolojik ve psikolojik faktorlerin onlari

engelleyebilecegini gostermektedir. Elde edilen sonuglar, arastirma sonuglarimiz ile benzerlik tasimaktadir.

Arastirma sonuglarina gore uzaktan egitim yonteminin gelecekte egitim sistemimize entegre edilebilecegi ve yiiz
ylze egitimle birlikte yirutilebilecegini ortaya ¢ikarmigtir. Uzaktan egitimin zaman ve mekandan tasarruf
edilerek yiritilmesi, 6grencinin kagirdigl ya da katilip tekrar izlemek istedigi derslere rahatlikla ulasabilmesini
saglamas! acisindan avantajli gorilebilir. Ancak her 6grencinin ayni sart ve imkanlara sahip olmadig
disindldigiunde s6z konusu sonuglar ayni zamanda dezavantaj olarak da karsimiza ¢ikmaktadir. Uzaktan egitimin
giliniimiiz kosullarinda her 6grenciye esit sartlar sunulmadigi icin egitimde firsat esitligi ilkesine (Her bireyin egitim
gormeye hakki vardir) aykiri oldugu da soylemek muimkindir. Teknoloji destekli egitimler ve bu egitim
yontemlerinin 6gretim elamanlari tarafindan hangi siklikta ve teknikte uygulanabildigi ya da bu siirece uyum
saglayabildigi, (teknoloji uyum modeli) son yillarda yapilan arastirmalarda olduk¢a 6nem kazanmaktadir
(Arghode ve ark., 2017; Oke & Fernandez, 2020; Wingo ve ark., 2017). Covid-19 salgini sonrasi hizl bir sekilde
cevrimigi egitime gecilmesi ve bu konunun hiikiimetler tarafindan desteklenmesi ise egitimcilerin bu sisteme
adapte olmasina ve farkl beceriler gelistirmesine neden olmustur (Bao, 2020; Sahure & Altun, 2020). Cevrimigi
ogrenme teknikleri Uzerine vyapilan benzer bir arastirmada; gelecekte bu yontemin siklikla tercih
edilebileceginden bahsederek, 6grencilerin dersten beklentileri ve aldiklari egitim arasinda oldukga yiksek bir
iliski oldugu da vurgulanmistir. Bu nedenle arastirma; sonraki egitim planlamalarinin bu iliski yoniinde yapilmasi

gerektigini dnermektedir (Tanis, 2020).
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Gelecekte gevrimigi egitimin hayatimizda daha fazla rol alacagi ve bu durumun kurs ve diger egitim programlari
ile birlikte destekleneceginin vurgulandigi bir baska arastirma ise, ¢evrimici egitimin daha etkili olabilmesi icin
etkili ve surdirulebilir bir egitim tasarimina ihtiyag duyuldugunun altini ¢izmektedir (Singh & Hurley, 2017).
Cevrimigi egitim sistemlerinin her zaman gelisme gostereceginin vurgulandig bir bagka arastirmada ise egitim
yontemlerinin farkli teknik ve iletisim kanallari ile birlikte bliylime gosterecegi agiklanirken, geleneksel egitim
yontemlerinin de bu dogrultuda terk edilecegi 6ngorilmektedir. Arastirmada, egitim kurumlarinin bu silrecte
yenilikgi bir sisteme adapte olabileceginin alti gizilirken, uzaktan egitim yontemleri ile birlikte daha ¢ok 6grenci
katiliminin da saglanabilecegi vurgulanmaktadir (Hewett & Bourelle, 2017). Yenilik¢i egitim sistemlerinin
desteklendigi bir baska arastirmada ise, Google Sinif sistemi gibi ¢evrimici olusumlarin, 6grenciler tzerinde
olumlu etkiler yarattigi tespit edilirken, kolay kullanim ve erisilebilirlik gibi kolaylklar sagladigi igin, yliksek
Ogretim kurumlarinca talep gérmeye basladigi ve gelecekte bu tip uygulamalarin daha fazla kullaniimak istendigi
gorilmistir (Albashtawi & Bataineh, 2020). Cevrimigi egitim sisteminin 6grenci ve Ogretim elemanlarina
kazandirdigl bir diger avantaj da kisisellestirilebilir egitim anlayisinin kazandirilmasidir. Bu kazanim, 6grencilerin
bireysel ihtiyaglarina yonelik egitim planlamalarinin da 6nlini agmasi agisindan énemli gériilmektedir (Singh &
Hurley, 2017). Ozellikle grencilerin gevrimici egitimlerde motive edilmeleri onlarin devamini saglayan en énemli
unsurlardan biridir. Bu noktada 6grencilerin ddillendirilmesi gibi stratejilerin etkili olabilecegi distiniilmektedir
(Kyewski & Kramer, 2018). Ayrica iyi programlanmis bir Ogretim tasariminin da o6grencilerin 6grenme

kapasitelerini gliglendirdigi ve olumlu bir sonug ortaya koydugu bilinmektedir (Eom & ark., 2016).

Cevrimici egitim sisteminin o6grenciler icin dezavantaj yaratan durumlari da bilinmektedir. Arastirma
sonuglarimizdan da gorilebilecegi gibi, ©6grenci-6gretim elemani arasinda bazen iletisim sorunlari
yasanabilmektedir. Bu soruna dikkat ¢ceken benzer bir arastirma, bazi 6grencilerin ¢evrimigi egitim sistemlerinde
adaptasyon sorunlari yasadiklarini ve internet kullanim miktarlarinin bu dersler icin yetersiz kaldigini rapor
etmistir (Suryaman & ark., 2020). Ancak bu tip sorunlar, literatiirde benzer sorunlari inceleyen bir arastirmada,
egitim sisteminin ortaya cikan finansal ve sosyal sorunlara yeni ¢oziimler bulmak igin ihtiyag duydugu
gereksinimler olarak degerlendirilmektedir (Dhawan, 2020). Literatiirden elde edilen sonuglarin, cevrimigi egitim
sistemlerinin gelecekte kullaniimasina yonelik elde ettigimiz sonuglar ile iliskili oldugu gorialmektedir. Bu sonuglar
ile birlikte, gevrimigi egitim sistemlerinin gelecekte egitim kurumlari agisindan tercih edilebilir bir sistem oldugu
sdylenebilir. Arastirmadan elde edilen sonuglarin; “Caba-Odiil Dengesizligi” teorisinin agiklamalarini dogruladig
tespit edilmistir. Arastirma sonuglarinda 6gretim elemanlarinin yonetim agisindan desteklendigi ve iletisim
sorunlarinin  yasanmadigl tespit edilmistir. Bu durum, teoride bahsedilen “sosyal destek” olgusunu
gliclendirmektedir. Sosyal destek kavraminin yoneticiler tarafindan saglanmasinin, érgiitsel baghlig ve is tatmini
artirabilen bir olgu oldugu bilindiginden (Azeez ve ark., 2016), baski ve stres unsuru yasamayan akademisyenlerin
tikenmislik duygusu yasamadan egitimlerine devam edebilmesi onlarin is tatmini ve orgltsel baghhgini olumlu
yonden etkilemis olarak diisiiniilebilir. Egitim alaninda ¢alisan bireylerin rahat bir ortamda ¢alisabilmesi, kendine
uygun materyalleri gelistirip kullanabilmesi ve lzerinde yonetimsel bir baski olmadan 6grenciler ile iletisim

kurabilmesi onlarin hem fizyolojik hem de psikolojik iyi olus diizeylerini artiracak (Penz ve ark., 2019) ve bu durum
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egitim kalitesinin digmemesine neden olacaktir. Bu durumda uzaktan egitim yontemlerinin teoride bahsedilen

aciklamalar ile 6rtustigi soylenebilir.

ONERILER

Teknolojik imkanlarin en sik kullanildigi siireglerden biri olan Covid-19 salgin donemi, diinyada egitim basta olmak
Uzere tum hayati hastaliktan uzak ve glivenli yontemler kullanmaya zorlamistir. Salgindan etkilenen ancak
teknoloji sayesinde, hayatina devam eden egitim sektori, ortaya koydugu c¢evrimigi egitim sistemleri ile streci
tamamlamaya calismistir. Bu siregte, salgin 6ncesinde benzer teknolojileri belirli zamanlarda kullanan 6gretim
elemanlarinin, egitimi siirdiirme agisindan ¢ok zorlanmadig tespit edilmistir. Ozellikle teorik derslerin iletisim ve
teknoloji araglari ile benzer yontemler ile daha 6nceden tecriibe edilmis olmasi, onlarin bu siiregteki en biiylik
yardimcilari olmustur. Arastirmaya katilan akademisyenlerin uzaktan egitim sisteminde en ¢ok zorlandiklari nokta
ise spor bilimlerinde kullanilan uygulama derslerine ait materyaller olmustur. Bu noktada, eksigi gidermek adina
video gdsterimi gibi farkli yéntemleri tercih ettikleri tespit edilmistir. Ogretim elemanlarinin siireg icerisinde
ogrenci ile iliskilerde bazen sikinti ¢ektigi goriliirken, yénetim agisindan ise sorun yasamadiklari anlasilimistir. Bu
duruma, Fakiilte disinda egitim yapilmasinin neden oldugu diisiinilmektedir. is ortamina bagli ortaya cikabilen
iliski sorunlari bu donemde yasanmazken, 6grencilerin Fakiilteden uzak kalmalari, 6gretim elemanlarinin onlarla

iliskilerinde ortaya ¢ikan en biyik sorun olarak gortlmiustir.

Egitimin uzaktan devam etmesi, akademisyenlerin zamani daha etkili kullanmasina neden olmus ve calistiklari
konularda daha fazla arastirma yapmalarina olanak saglamistir. Ancak siiregten dolayr veri toplama ve
motivasyon diistkligi gibi olumsuz etkilerin de géruldigi tespit edilmistir. Sonug olarak spor bilimlerinde gorev
yapan akademisyenlerin ¢evrimici egitim sireci icerisinde orgttsel bagliliklarini zedeleyen bir durum olmadigi
tespit edilmis ve is tatmini konusunda yiz ylize egitime oranla ayni duygulari paylastiklari gérGlmustdr.
Arastirmadan elde edilen gorisler incelendiginde, 6gretim elemanlarinin, gelecekte ¢evrimici egitim metotlarinin
geliserek devam edebilecegi konusunda hemfikir olduklari tespit edilmistir. Ogretim elemanlarinin bu siireg
icerisinde deneyim kazanmasi ve 6gretim materyallerini siirece uygun bir sekilde hazirlamaya galismasi, ilerleyen
sureclerde bu sistemin aksamadan devam edebilecegini de gostermektedir. Elde edilen sonuglara gore; gelecekte
yapilacak olan benzer arastirmalarda, farkli soru kaliplari ve nicel 6lciim metotlarinin test edilmesi 6nerilebilir.
Bu durumda elde edilen sonuglar, gelecekte yapilacak olan arastirmanin sonuglari ile karsilastirilabilir. Orgiitsel
baghlik ve is tatmini konusunda farkh sonuglar elde edilmesi, cevrimigi egitim sistemlerinin gelecekte daha etkin

bir sekilde gelistirilmesi ve eksiklerinin giderilmesi agisindan dnem arz etmektedir.

Etik Metni

Bu makalede dergi yazim kurallari, yayin ilkeleri, arastirma ve yayin etigi kurallari, dergi etik kurallari takip

edilmektedir. Yaziyla ilgili her tirl ihlalden yazarlar sorumludur.
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